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ȅǲȐȃ 

 

ǚ �¡əèøȄ NGO 3 i�Ǜlǆ��¡ƯŢ�ǛJAWWɗèø~·ŁƆČćɘǛlƯ

NGO l4~·�e�ǨǛlƯèøß¥�žƺȀ2)ǿǂ)ǱǾǦȖǛ2020 ¡ȑ 3

ó 12 èȃ
�ǯȘǾǦȖȍǱǸŕ 64 hlƯ~·Ȅo��e�ɗCommission on 

the Status of Women ��ǛCSW64ɘȭȠȻɔȠɓȢɒȺȅǛäpȫɐȼȡȟɎȱ COVID-

19 Ǩ WHO ȃȔȖɀɒȹɆȷȩȀƒ�ǯȘȗ1ȋȁ�Ĺ�ǿĮ�țÏȗǻǸǭȀǧȕǛē

µȂǨȕ�ĐȀȂȖȍǱǸǜ 

ǚ �Ƥ 1 èǹǫǂ)ǯȘǸ CSW64 ǨǛǶȘǿȑ�ĹȃƎǥǾǣȗȄȅǛȰȢɒȵɕ

 ŖțǛ~·Ȁ�~ǸǺȄȣɒɀɑɕɈɒȺƴ¿țǛȔȖƩƭȃǛȔȖ�0ȃǛ�İǯǵ

ȗǭȀǿǳǜCSW64 Ǩ�țłÍǱǾǣǸȄǧțǛ�ǥȆȽɊɕȱsƳȀǱǾ�ǝǨń

ȗČ�ȅȂǪȂǻǾǱȍǣȍǱǸǜ2020 ¡ǨȰȢɒȵɕ ŖȃȀǻǾƼƃȂřłǿǢ

ǻǸȃȑǄȚȕǴǛǶȄƼƃ·ǨN9ȃ�ȚȗČ�Ǩ	ǱǣǭȀǧȕǛǶȄǭȀȃǼǣ

ǾǛŸ�ǛƓêǱȍǳǜȍǸǛŋǸǺ NGO 3 i�ȅǛŜŏŮȀǱǾȄ~·ȀĩºƛȄ

'ƄǭǶǛȰȢɒȵɕ ŖǨƱǝȀǱǾưȍȂǣèøȄİĭțĲƇǳȗǛUǌà�Ȁ

ǱǾ CSW64 ȃȈǯȚǱǣȸɕɅǿȅȂǣǧȀǛ�ĸǱǛħ(ǱȍǱǸǨǛ¢ȄȭȠȻɔ

ȠɓȢɒȺȃȂǻǾǱȍǣȍǱǸǜøñȅŋǸǺǨ�İǱȂǧǻǸȭȠȻɔȠɓȢɒȺȃ

ǦǣǾ�ț�ǥȔǤȀǱǾǣǸȄǧȃǼǣǾȄƋƿǿǳǜ 

 

 

2020 ¡ 8 ó 

 

lǆ��¡ƯŢ� 

�Ƒ�ț�žǱǾǚ ŝƝǈ� 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
1 U8rB=<�World Health Organization, WHO���2020h 3A 11f�COVID-19

$04/1-(�U8>t�yI���!;WS��g_��� 
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I.          ŕ 64 hlƯ~·Ȅo��e�ǚ CSW64 

 

ǚ 2020 ¡ 3 ó 9 è(óɘǧȕ 3 ó 20 èɗƾɘȄèŎǿǂ)Ǩ
�ǯȘǾǣǸ CSW64

ȅǛ3 ó 2 èȃǋ1©�ƜțÊǉǱǛCOVID-19 Ȅ�ĹƅĊǿȄġźȃǄǳȗlƯ

�IŦǀȄ 2020 ¡ 2 ó 29 è�ȄJațȈȍǥǾǛ3 ó 9 èO@ 10 ì2ȃǛȽɊɕ

ɋɕȩȄlƯøƺǿǛ[lȄlƯ�žƺțÊǉǱǛǂ)ǳȗǭȀȀǱǛ�ŶĽȂƊƜ

Ȁ0ǾȄȭȠȻɔȠɓȢɒȺț0Ǿ�ĐǳȗȀĚ�ǱǸǜɗƣãǚ 1 ǚ  SĪɘ 

 

ǚ CSW64ȅL
�ƈȀźHťǑȄłĉǨȁǭȍǿƴ¿ǯȘǸȄǧțĄƊǳȗǭȀȃȂǻ

ǾǣǸǜ2018¡ 6ó 12èǛlƯŠĢŊ�Ĳ��ȅǛCSW64Ȅ�ƃȂȸɕɅȀǱǾǛL


�ƈȀźHťǑȄƴ¿ȄĈ�Ȁŕ 23hĬ=Ŧ�Ȅ¿üâñȃ�ǳȗƕþȀĄƊǛǶ

ǱǾǛƐ!ǿǢȗțźǤǭȀȀĚ�ǱǸǜ3 ǶȄƕþȀĄƊȄ�ƟȃȅǛźHťǑȄ�İȃ

®ǎțTȌǳǛǣȍȂǯȘǾǣȗÎÀȄƐ!ǛȰȢɒȵɕ ŖȄƴ¿ȄĈ�Ǜ2030ÌŤ

YűȂǂĻȞȰȢɒȵȄ�0Ȃ�İȃ^ǫǾȄ~·ȄȣɒɀɑɕɈɒȺȀǶȄƠįǨ`

ȍȘǾǣȗǜ 

ǚ ǶǭǿǛlƯ�IĎǀ3 UN Women�I�ǀȄ Phumzile Mlambo-Ngcuka ǯȜȅǛ3

ó 9èǛ�e�Ȅ6ǒȄȱȸɕȺɈɒȺǿǛɗƃśǳȗȀɘĎȄȔǤȃƫȊǾǣȗǜ4  
 

ɔǚ 2020¡ȅŕ 4h�Ĺ~·|�ȀL
�ƈȀźHťǑǧȕ 25b¡ǛlƯ�0

%ǇĲ��Ȅ~·Ǜ dȀ�0ȃǄǳȗĚƜ 1325Zǧȕ 20¡əUN WomenƌŔ

ǧȕ 10¡Ǜ2030ÌŤYűȂǂĻȞȰȢɒȵȄłĉțƴ¿ǳȗǸȐȃ{ĈȂ>�

Ǆ#ŮȄÛÌț²ǾǞźHȄ 10¡ǟțȱȴɕȺǯǵȗ¡ǿȑǢȗǜ 

ɔǚ äpȫɐȼȡȟɎȱ COVID-19ȄœĻĽȂĻĴȄǵǣǿ1ŹżĴ�Ȅ¾µǧȕǛ

�e�Ȅ�öțŅũǳȗǭȀȃȂǻǾǱȍǻǸǜǣǼȑȂȕȆƜƗȃƠįǳȗǯȍǰ

ȍȂºƄǛǶȘǷȘȄlǝǧȕȄ�žȒ�ĖŊ�ȄȾȷȺɑɕȩȄyǨǭȄtȃ�

ǧȂǣǭȀȃǼǣǾȅǛ�0ȃȂǻǾǧȕǶȘȕȄƄƇǨßŗ­¿ȀĚ�ȃǛǭȘ

ǧȕȁǤǱǸȕUëǿǩȗǧəĄƊǱǾǣȗȀǭșǿǢȗǜǨǛīĲĽȂōHǨ?śǯ

ȘǾǣȗǭȀǧȕǛäǱǣÆŻțĠĶǱǛǼȂǨȗȔǤEBțǱǛǶȄǭȀǿĳuȃȑ

ƠįǿǩǶǤǿǢȗǜ 

 
Report of the Commission on the Status of Women, Report on the sixty-fourth session (22 

March 2019 and 9 March 2020), E/ 2020/27-E/CN.6/2020/10 ȃȔȘȆǛCSW64Ɯǀ

ȅǛlƯŠĢŊ�Ĳ��(ESC)Ɯǀȃ�ǾǸ 2020¡ 3ó 16è�ȄñŚǿǛ3ó 13è

ȃ
�ǱǾǣǸ CSW64ò°ȄəǶǱǾəCSW65ò<Ȅ�\Ȅèìț°èȃzðǳȗǭ

ȀȃǱǸȀƫȊǛǶȄ°Ǜ�ǆȄ�\țǂ)ǳȗǭȀȂǪǛñǌǶȄ�ȄÂĔțƬǲǾǛÕ

ăǯȘǾǣǸ 4ǼȄĚƜăȀ CSW64sañțÒÈǱǾǣȗǚ at 21/35ǜ 
3 Resolution adopted by the Economic and Social Council on 12 June 2018. (E/RES/2018/8) 
4 Opening Statement by Under-Secretary-General of the United Nations and Executive 

Director of UN Women, Phumzile, Mlambo-Ngcuka, at the 64th session of the Commission 

on the Status of Women, 9 March 2020. 
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ɔǚ lƯ�IŦǀȄsañǠL
�ƈȀźHťǑȄ�İȀəŕ 23hĬ=Ŧ�Ȅ¿
üâñȄƕþəĄƊȀƐ!ǡȅźHțCƭǳȗǸȐȃȈȜǹȜȂƏËȀğ�țÕ

 ǱǾǦȖǛȍǸǛlǆ~·Ȅèȃ1žǱǸ UN WomenȄǠȰȢɒȵɕ Ŗɛ~·Ǹ
ǺȄċ>ȄĄƊǡȑǛ170ȦlȄl=sañə�ļȑȄ�ĖŊ�ȀŸŮǸǺȄƠ
įǛòäȄ�ĹƅĊȄȹɕȴȂȁǛňkǸȗƏËȃrǽǣǸǛßěĽȂº´ǯǥǢ

ȘȆCƭǯȘȗȅǴȄǛưȏȊǩå^țŉǱǾǣȗǜ 
ɔǚ {ǪȄlǨǛ�»țÜgǱǾǦȖǛ�ƏĢȎȄßŗȅƂ\ĽȂ¿üțȑǸȕǱǾ

ǣȗǭȀțŉǱǾǦȖǛø¬ȃ³ƃȀǯȘȗȄȅǛȍǹ¸¹țWǫǾǣȂǣ�ǝȃƇ

Ěŗț�źȃōǳĚºəǶǱǾǶȘțƀ�ǫȗƣĦǿǢȗǜ0�ȀǱǾȎȗȀǛȰȢ

ɒȵɕ ŖȄǸȐȃĶǣȕȘȗȄȅǂĻŠƢȄ 5ɖȃȑĥǸȂǣǜȹɕȴȄǢȗ
80ɖȄlǝǿȅȰȢɒȵɕ Ŗțƴ¿ǳȗl�ƉĸəL
źHťǑȄů�ĽȂƷ
ĵǨǢȗǨǛǶȘǿȑǶȄ 39Ȅ 1 ǱǧǛƣĦƻ9țWǫǾǣȂǣȄǿǛǂĻȄ¸
¹ȅ¤Ǫ ŖȃTȜǿǣȗȚǫǿȅȂǣǜ 
ɔǚ ĒBŽœȒ�Ƴ�ȄQČȅǛǣǻǶǤƂǊǿǀªǣǾǦȖǛ~·Ȁ�~ǸǺțȍ

ǳȍǳơjǛ��ǛǶǱǾîBȃíǱǾǣȗǜĳu�ȄQČȑȍǸǂĻȄšüțņ

xǳȗǭȀǳȕǛǢȗǜ�»ȄÜgǨȍǹTȜǿǣȂǣbŨKǯȘǸŸŮəǘǙŮǛ

ǇŇȄǢȗ�ǛǋđƅŠĢǧȕÇǫ8ǵȂǣF*ŮțǶȄȍȍÞūǳȗǭȀȅǿǩ

Ȃǣǜ�ǥȆoı�ǿ 5+�Ȅ~·ǨǞâ�țńȕȂǣǟĭ»ȃūǧȘǾǦȖǛǭ
ȘȅƲR 20¡ǛÜgǯȘǾǣȂǣǜĕ¡Ǜ�~ǸǺǨ�ÿȃƬǤǭȀț$ǳǹǫǿ
ȂǪǛǭȘȍǿàŰțWǫȗČ�ȄȂǧǻǸ~·ǸǺȃǼǣǾȑ�ŗțƙǲȂǫȘ

ȆǛ�çȄĭĜȑǛǶǱǾǛŊ�ȑŷǪȅȂȕȂǣǜƲR 20¡ǛŠĢĂ�ȅÜgǱ
ǾǣȂǣǜ~·Ȁ�~ǸǺǨ�çȄǸȐǛ�§ȄǸȐȃƢȒǳìǃȀȣȾɎȨɕȅ

ķ·Ȁ�¡ǸǺȄ 3&ǿǢȖǛǶȄšüǛàŰțWǫȗČ�Ǜô,F*�tȃSC
ǳȗȶɉɒȱǛǶǱǾǛŐ*űBȃ|ǩȂƵǣǨȑǸȕǯȘǾǣȗǜ 
ɔǚ ~·ȃ�ǳȗîBȑſǥȗ-ǱǯǥȂǪǛîBǶȘŴ�Ǩ~·ȄŊ�SCǛ Œ

ǿƞǧȂĴĠțŃÓǃÓȃŲǧǱǾǣȗǜ 
ɔǚ ßěSCȅǛǭȄǃǛǢȗŎ¦ưȜǿǩǸǨǛȩȤɕȴ?¦ǨÛǥȀȂǻǾǣȂǣ

Ȁǭșǿȅ¿üȅ�ǨǻǾǦȕǴǛßěȃSCǳȗ~·ǸǺȅǱȆǱȆǛɍȞɎȂî

BȃǛȹȰȴɎȂ�ǨȕǵȃǛïǯȘǾǦȖǛ{ǪȄ~·ǸǺȄßěȉȄőĆĽȂ

Ǆ�Ȅ�ǬȃȂǻǾǣȗȀ UN WomenǛǶǱǾǛ{ǪȄ�ǝǨ¾µǱǾǣȗǜ 
ɔǚ Ō�ȀÆŻǍäȄ9ƽǿȅǛ ŖǧǨYűǿǢȗȃȑǄȚȕǴǛ~·ǨN9ȃ

ư8ǱǾǣȂǣǜ~·țŕ 4ȄĵąǍcǧȕÑǅǳȗā«ǣ'ƄəȹȰȴɎȂ�
ǨȕǵǛɃɌȠɓȝȯȟ"�ǛĩºƛȄ'Ƅțk�KǳȗȞɎȬɍȲɇȂȁȄfǓț

/õǳȗǸȐǛȀǪȃĝºțÃǤȊǩǿǢȗǜL
�ƜǿȅǛǭȄ9ƽȃǼǣǾŭ½

ǯȘȂǧǻǸǨǛ�Ǜ~·Ȁ�~ǸǺȃǄȚȗäǱǣßŗȀǱǾőĆĽȂǄ�Ǩ³

ƃǿǢȗǜ 
ɔǚ oƤȄDKǧȕęýțȑǸȕǯȂǣȣȾɎȨɕßŗȍǿǛĳuȃƻ½ǱǸŠĢƉ

ĸȒ1śȃǦǣǾ~·ǸǺȅÍ�ċțĻ×ǱǾǣȂǣǨǛǖã�0ȂȁǛ�ǕȄ

�0ȃǄȚȗǶȄyțĩƆǱǾȅȂȕȂǣǜ 
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ɔǚ �ǥȆ~·Ǩ�ģȃǄ�ǳȗ dȃǄǳȗPƜȄėŤ·ǨǘǣǭȀȅńȘĤ

ǻǾǣȗȄȃǛȍǹȍǹßěəßŗə
ŘȃǄȚȗ|{áȅķ·ǿǢȖǛ�»ȅÜ

gǱǾǣȗǨǛ~·ȅȍǹ 1/4 ǱǧǛĠƧǱǾǣȂǣǜ1/2 ȀǣǤ ŖȂA\ȍǿǛȍ

ǹȍǹǿǢȗǜǭȘț�İǳȗȄǨǞGeneration Equality  ŖȄ��ǟȄ�cǿǢȖǛ

lƯźHȄ 10¡Ȅ�cȅ ŖȄ�İǿǢȗǜ3ó 6èȃlƯ�IŦǀǨÍØǱ

ǸȔǤȃǛǞ ŖȄ��ǟȀȅ±ǝȃÜgǳȗȀǧəƱǝȀǱǾǣȗǫȘȁȑzǍȅƥ

ǭǻǾǣȗɔɔɔǿǢǻǾȅȂȕȂǣǜǹǧȕǭǶəŸǣ�ǝȀ�ĖŊ�Ǩ 2020¡țƬ

ǲǾȄǞ ŖȄ��ǟȄ�ĀȃǣǾə[lß¥ȄEBțƁǻǾǣȗǜǶǱǾǛL
�

ƜȄ¿üȀ�XǂĻȃǄǳȗlǆ�Ɯ International Conference on Population and 

Development (ICPD)Ȅ¿üțǛŋǸǺǨǛ�ǛŃǌǱǾǣȗfǓȀǱǾţ\ǯǵǛȔȖ

¤Ǫ>�Ǆ#ŮɗȱȸɕȩɄɕɎȵɕɘȄǄ�țĘȐǾǣȗǜ 

ɔǚ �ĖŊ�ǨǞ ŖȄ��ǟț��ǱǾǣȗǜǶǭǿǛɁɌɒȱȀɈȧȯȫǨɀɍȀɈȧ

ȯȫɔȯȸȟǿ UN WomenȃȔȗǞ ŖȄ��ǟɁȤɕɌɇț�)ǳȗǭȀȃȂǻǾǣ

ȗǜ5ǭȘǨzǍȄƭ¦țCƭǳȗȀǣǤŋǸǺȄ�IȄ�ƺǿǢȗǜ�ŧǿǢȘ

ȆǛ³ƃȀǯȘȗzKțƥǭǳǭȀǨǿǩȗǨǛ¶ǨȂǫȘȆȂȕȂǣǜ 

 

ǚ CSW �eǀ Mher Margaryan ǨƜǀȀȂȖǛlƯ�IŦǀ António GuterresǛŦ

�Ɯǀ Tijjani Muhammad-BandeǛŠĢŊ�Ĳ��Ɯǀ Mona JuulǛ�0%ǇĲ�

�Ɯǀ Zhang JunǛǶǱǾǛlƯȡȟɈɒ�I�ǀ Phumzile Mlambo-Ngcuka ȀǛ45

Ȅ[l�žǶȄ�Ȅ8�ȄȑȀǛ3 ó 9 èȃĥt�ŵǿÒÈǯȘǸȄǨəǞŕ 4 h

�Ĺ~·�Ɯ 25 b¡ȃǦǫȗßě�ƈɗPolitical declaration on the occasion of 

the twenty-fifth anniversary of the Fourth World Conference on Women 

(E/CN.6/2020/L.1)Ǜ��Ǜßě�ƈȀǣǤǜƹƍȃǼǣǾȅǛƣãǚ 2ǚ SĪɘǟǿǢ

ȗǜēµȂǨȕȰȢɒȵɕ ŖȀ~·Ȁ�~ǸǺȄȣɒɀɑɕɈɒȺȄ�0�İȅȁǭ

Ȅlɔoqǿȑƴ¿ǯȘǾǣȂǣǨǛGüĽǧǼCƭĽȃǶȄ�İțłÍǳǭȀǨǛ

2030 ¡țłĉȀǳȗÌŤYűȂǂĻȄ�İȀ��ǿǢȗȄǿǛǭȘȍǿ��ȃȰȢ

ɒȵɕ ŖȄ�İȃƸưǱȂǫȘȆȂȕȂǣȀǣǤ4�ǿǢǻǸǜǚ ɗ2020 ¡ 3 ó 9

èȃÒÈǯȘǸßě�ƈɗƹƍɘȃǼǣǾȅǛƣãǚ 2ǚ SĪɘ 

 

ßě�ƈǚ ɗƃéɘ 

 

1ɚL
�ƈȀźHťǑǛŕ 23 hĬ=Ŧ�¿üâñǛCSW Ȅ�ƈȄƼƃ·ț5

ňƒǱǛǶȄ�æțśùǱǛ 

2ɚL
źHťǑȀ~·ȃ�ǳȗǢȕȓȗ­»Ȅ�=Ú¨úś CEDAW Ȅ�0ǧ

ǼGüĽəƩƭȂ�źȄƼƃ·țňƒǱǛCEDAW ÷CŀlǦȔȇƶÈĽƜ�ñ

÷Å7lȃ�ǱǾǛǶȄÅ7ĄƊțƃƖǱǛ 

 
5 ?[c�fa�Em
"����
���2'*)�*.%������03
��2021h�Xk�97�!��	w_��!� 
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3ɚȰȢɒȵɕ ŖȀ~·Ȁ�~ȄȣɒɀɑɈɒȺȄƴ¿ȅÌŤYűȂǂĻȄǸȐȄ

2030 ȞȰȢɒȵȄưÐȃĚ�Ľȃ��ǳȗǭȀț«ƕǱǛ 

4ɚL
źHťǑȄGüĽǿƩƭȂ�æț$ưǳȗǸȐȄĄƏ�ąȃ�ǳȗƠį

ȃƚºțžǱǛ 

6ɚǣǧȂȗlȑȰȢɒȵɕ ŖȒ~·Ȁ�~ȄȣɒɀɑɕɈɒȺțƴ¿ǿǩǾǣȂ

ǣǭȀȃ¾µțžêǱǛćƮĽǇvȒ�=Ľ¼ŬǛƂ\ĽȂ�=ȃŃǌǳȗ~·

ǸǺȄÝÙǯȘȒǳǯțƒƛǱǛ 

7ɚǂĻ>ĿȄ� ŖȂƻ9țƔǓȀǱǾƒƛǱə 

8ɚ~·Ȁ�~ǨǂĻȃčǧǵȂǣÉǣÂǿǢȗȃȑǄȚȕǴə�0Ȃ�ċǦȔȇ

Č�ț_�ǯȘȗĭ»ǿȅǛƴ¿ǯȘȗȊǩÌŤYűȂǂĻłĉǨ�İǿǩȂǣ

ȀȃÍ×ǱǛ 

9ɚķ·ǦȔȇ�¡ǨÀĺĽɀɕȺȼɕǦȔȇ�ǃȀǱǾŊ�zǍȄǸȐȃ0ǌ

ĽȃǄ�ǳȗƼƃ·țƒƛǱǛ 

10ɚäǸȂƔǓȄǔnKțƒƛǱə12 ȄƼ|ǑqȃǦǫȗĂ�ȀVȖşȏǭȀț

ňśǱǛ 

13ɚCSW ǨlƯƘČǄ4ȃǦǫȗȰȢɒȵɕ�ġKȄÔưȀŁƆȀțÉǤǭȀț5

ňƒǱǛ 

14ɚUN Women ƌŔ 10 b¡ȃǢǸȖǛǶȄ¯AȄƼƃ·ț«ƕǱǛ 

15ɚlǆČǄȃşŪĽȂȰȢɒȵɕ�ġKțĘȐǛ 

16ɚL
�ƈǦȔȇźHťǑȄ�æȃ�ǳȗ NGOɜǛ~·i�Ǜoqi�ǛŸŮ

Ȅi�ŖȄƠįțďƪǱǛ 

17ɚL
�ƈǦȔȇźHťǑȄ�0əGüĽǧǼƩƭȂ�æțśùǳȗǜ 

 

ǚ ÒÈ°Ǜ7 ǼȄß¥�žǛȭɒȶȞȬɔȪɎɕɃə��ȪɎɕɃǛɓȝȶȦɒàľ

£ǛɋɕɐȷɀƯ\ȂȁȄȥɂȮɕɓȝɕȄĻƈȄȄǺǛ�e�ȅǞCSW64 ȅĎȄƬ

ńǨǢȗȍǿ��ǟȀ�ƈǱǸǜ6 

ǚ øûȂȕȆǛ2020 ¡ȅ�Ĺ�ǿŕ 4 h�Ĺ~·�ƜȀL
�ƈȀźHťǑ

ɗ1995ɘȄ 25 b¡țƋµǳȗ¡ȀǱǾǛ]ìȃ 2030 ȄȞȰȢɒȵǛÌŤYűȂǂĻ

łĉƴ¿țĄƊǳȗ 5 ¡ĕȄřłȄ¡ȀǱǾǛǢȕȓȗtÁȃǦǫȗȰȢɒȵɕ Ŗ

Ȁ0ǾȄ~·Ȁ�~ǸǺȄȣɒɀɑɕɈɒȺȄ�İțCƭǳȊǩ¡ȀȂȗȅǴǿǢǻ

ǸǜǶȄǸȐǛ2019 ¡ 9 ó 25 èȀ 26 èȃȅȽɊɕɔɋɕȩǿ�ǁ��e�Ǩǂ)

ǯȘǛ2019 ¡ 12 óȃȅlƯ�IŦǀǧȕȄsañ7ȑ1žǯȘǛ2020 ¡ȃȂǻǾ

ǧȕȅlƯ�IŦǀȄsañȃrǽǣǾ UN Women ȑ 2020 ¡ 3 ó 5 èȃ

Generation Equality ț«ƕǱǛL
sañǧȕ 25 ¡~·Ȅċ>ĄƏȃǄǳȗsa

 
6 E/2020/27-E/CN.6/2020/10 at 3/33 and 32/33 SĪǜȂǦəǋ1©�ƜțŠǾə 
7 Report if the Secretary-General, Review and appraisal of the implementation of the 
Beijing Declaration and Platform for Action and the outcomes of the twenty-third special 
session of the General Assembly, 13 December 2019, E/CN.6/2020/3. 
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ñ8ț;źǱǸǜ9ǶȘȃ.ŔǺǛ5 ǼȄoqǮȀȃ 25 ¡țM:ȖȀǳȗưÐĭĜțĄ

Ɗǳȗ�\ȑ�æǯȘǾǣȗǜȞȰȞɔ} ĞoqȃǄǱǾȅ 2019 ¡ 11 ó 27 èǧ

ȕ 29 èǛ|ųŞȄ�\Ǩȿɒȫȩǿǂ)ǯȘǸǜǶǱǾǛlȄɏɓȢɎǿȅ 171 Ȅ

National Reports ǨǐĎǛUN Women Ȅ CSW64 Preparations Ȅ HP ǿ1žǯȘǾ

ǣǻǸǜ 

ǚ CSW64 ȅə�Ĺ[lǿȄL
�ƈȀźHťǑȄƴ¿¦ȃǄǳȗƕþȀĄƊəǶǱ

ǾƐ!țƦȍǥǾǛźHťǑȄ�İȃ®ǎțTȌǳİnȄÎÀȃ�ǳȗƐ!ǛȰȢ

ɒȵɕ ŖȄƴ¿ȄŎ¦əǶǱǾə~·ȄȣɒɀɑɕɈɒȺȀǶȄƠįǨÌŤYűȂ

ǂĻȃǄǳȗ 2030 ¡ȞȰȢɒȵț�0ȃ�İǱǸǧțǛƐ!ǱǛǭȘǧȕȁȄȔǤȂ

æŗțƼĨĽȃ�İǳȗǭȀǨǛL
�ƈȀźHťǑȄ�0əGüĽǧǼCƭĽȂ

�İȀȂȗȄǧǛȰȢɒȵɕ ŖȀ~·Ȁ�~ǸǺȄȣɒɀɑɕɈɒȺȄƴ¿ǭǶǨə

2030 ȞȰȢɒȵț�İǳȗǭȀȃȂȗǭȀț5ňƒǳȗČ�ȃȂȗɔɔɔȅǴǿǢǻǸǜ 

ǚ  

ǚ ŋǸǺ 3NGOs ȑǛȰȢɒȵɕ Ŗț�İǳȗÕăȀǱǾǛÄǗǯȘȗ~·ǧȕŜŏ

ŮȀǱǾŊ�ȃƠįǳȗ~·ȉȄȠɈɕȰƨÖȀǛǶȘț�ǬǾǣȗĩºƛȄ'Ƅț

VȖ�ǬȗǼȑȖǿǢǻǸǨǛ2 ǏǿƫȊǸȔǤȃǛmwtǿȭȠȻɔȠɓȢɒȺȅǳȊ

ǾȧɉɒȳɎȀȂǻǸǜǚ ɗƣãǚ 3ǚ SĪɘǚ �ĐȃȂǻǸȄȅəlƯǄƯȄƊƜȒȭ

ȠȻɔȠɓȢɒȺǹǫǿȅȂǪǛǭȄöǃ�ȃȽɊɕɔɋɕȩ�4ǿ
�ǯȘǾǣǸ NGO 

CSW ǄƯɀɌɏɎɔȠɓȢɒȺȑǛ�ĐȀȂǻǸǜǚ ɗƣãǚ 4ǚ SĪɘ 

 

 

 
8 UN women, Gender Equality, Women’s Rights in Review 25 Years after Beijing, ISBN: 
978-92-1-127072-3. 
9 e� 2020h 3A 5f�Jz9j@6 United Nations Development Programme��
Tackling Social Norms: A game changer for gender inequalities (2020)$Em��+&4
,�odMD�����iZc�N7>l�P Y�������T��>l�
H]�RxV�Kb��v:�qG�\�!`F�Qn�5L
"����pC
${#��!�����+&4,�od$uK��
T��>l�� s��!
�O^�!� 
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ńǭǯǺ CSW64 ȢȖȯɉȖɈȗɇȮǎ :  ǒŗņŭǵǦǳǺ�ºǓǺ¾ū 
 
ǎ ńǭǯ NGO 3 l�ȆǏT��ƃǵŹOŢǆǸĢȋǦǏçõĿ�ǻǶǢȂǴĶĂȑ�
ħǦǏǖȍǗǻǏǶǢǜ�UBǴǖȍǺǛǏǷǫǏȤȗɇȩɊ¢ŌǜǶǢǺoǴȆ�ħ

ǴǝǷǗǺǛǸǱǗǳŬǙǳǝǭǐǬǺ�ǴȆȤȗɇȩɊɉȝȾȫȸǜŧȂȋǷǗçõ

ǸǻĤĊǷ�¼ǜǖȍǺǛɒǎ �ǜ�ºǺȘɇȴɆɊȽɇȮǵǦǳƭŽǷǺǛɒǎ Ü

đBƮǸƦAǦǷǗǺǻÜđǸƶµǜǷǗǛȋǷǺǛɒǎ }ǟǺ�ºǜN.�wǸ

WKǨȍǠȎǶȆĈſN.ŭǺI`ǜě�ǦǳǗȍǺǻǶǘǦǳǷǺǛɒǎ CŌ�Ō

ÝŰǻìXǦǳǗȍǺǸǏǌŌÝŰȑ\ǠȍǏ�ƳŮǸ�ǟ�ºǜyǙǷǗǺǻǷ

ǫǛɒǎ õ­Ǹ}ǟǺİhǜĞǗǳǝǭǐ 
ǎ ńǭǯ 3NGOs ǻǏǢȎȂǴǸȆǏCSW60 ǺǒOur Challenges to Eliminating Gender 
Gaps in Economy ŜĚǸǚǠȍĭ�ý�ƂėǿǺńǭǯǺÐÄǓȑǏCSW61 ǺǒThe 
Keys to the Economic Empowerment of Women �ºǺŜĚĳȘɇȴɆɊȽɇȮǿǺ
ƱǓȑɏCSW62 ǺǒAchieving Gender Equality and the Empowerment of Women in 
Rural Areas: Challenges and Opportunity Ɲ�öǸǚǠȍȤȗɇȩɊ¢Ōǵ�ºǺȘ
ɇȴɆɊȽɇȮǓȑɏCSW 63 Ǻǒ”A Room of One’s Own” in 2019: Obstacles to Being 
Independent Today2019 £ǺǔųBǮǠǺƬ�ǕɑœŁĳŜĚĳųňǸ�Ǩȍ�ç
ǺƼzǓȑȢȖȯɉȖɈȗɇȮǺȬɊȻǵǦǳƇ�ǦǏçõǮǠǴǻǷǟǏǤȂǥȂǷoǛ

ȋȬɊȻǸ;¿ǦǭȴȱɂȥȮȇȸɄȧɇȨɊȑƣǧǳǏhǈ¾Ɛȑ¥ǟ;ñǦǏƂĐ

ǺŔ]ȑÔǦǳǝǭǐ 
ǎ ǨȍǵǏWomen ‘s Empowerment as Taxpayers ǻǢȎȂǴǺȢȖȯɉȖɈȗɇȮǺ�
Įȑı�ĳǸŠËǦǭȬɊȻǸǷȍǺǴǻǷǗǛǏǤȋǸǏƟǗ�øǏN.�wǸǚ

Ǘǳ�ǵ AI ǵǜŊ`ǨȍǢǵȆƀƮǸ8Ȏȍ¶ŽǜǖȍɉɉɉǷǶȆþƄǺ�ŅǸ8ǰ
ǳǝǭǐċ¸ǷǜȋǏCOVID-19 Ǻ¯ǃȑ\Ǡǳ�ħǦǷǛǰǭǜǏȐǭǦǭǯǻǏ
2020 £ 3 ðǸǏǢȎȂǴǺŷŇȑĩǛǦǏǤȋǸǏȤȗɇȩɊɉȝȾȫȸȑ4òǦǏ�
ºǺȘɇȴɆɊȽɇȮȑ�ħǨȍAıĠǵǦǳǏ 
 

Women’s Empowerment as Taxpayers: 
Breaking the Mold of Dependency and the Unconscious Bias in Gendered Society 

�ºɏŗņŭǸǷȍ 
ȤȗɇȩɊĿ�ǸǚǠȍ#�ǵġ¾ƐǺ*žǺưsȑ{Ǭǘɋ 

 
ȑȢȖȯɉȖɈȗɇȮǺȬɊȻǵǦǳƪǽǏǷǫǏȤȗɇȩɊ¢ŌǜƧǑǵǦǳƦȂǷǗ

ǺǛȑǏÚȅǳþƄǨȍǢǵǸǦǭǐɍ�jǻÈĜǦīǺȶɁȖȿɊǻ�ÃǪǩǏ

Concept Note ȑ CSW64 Web ǸȔȫȸɅɊȯǦǭǐƙáǎ 5ǎ WĢǐɎ 
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ǎ ũȌƠǨǢǵǸǷȍǜǏçõ�ºǜƪÑĄȑŹ ǦǏĭºǸǦǛƴǛȎǳǗǷǛǰ

ǭǌŌÝŰǸƦ�ǴǝȍȊǘǸǷȌǏųBǺbūǴĭºǵaǧȊǘǸƕĪȑ[´Çñ

@BǦǏǒ�ǓǺǒÅ	ǓǺƈ^Ƿǟõ�ǺųĬǷ¾¹ǸuǲǗǳ��Ǧɏƿ�Ǵǝȍ

ȊǘǸǷǰǭǺǻǏ�įĳǸžȍǵĐǦǳƧǟǻǷǗǐÂēǸǻ 1947 £Ǜȋº�Eȑ
łćǨȍ÷Ǆɍŋ 14 ÷ɎǜǖȌǏ�ºǸ�ǨȍǖȋȈȍ®ÀǺ�EǺÙ©ȑ�ƃǨȍ
oƻ÷Ŗ Convention on the Elimination of All Forms of Discrimination against 
Women (CEDAW)ȑÊ?ǦǭǺȆ 1985 £ǵǏǣǟïƟǵǗǘȐǠǴǻǷǗǐoJȑŜ
ĚÏĂǴDâǨȍǷȋǼɏbĶo=ţĩĪ Nominal Gross Domestic Product 
(nGDP)ǺſăǻŖ 5.5 3ȯɃɍ2018 £ɎǏ��­ǭȌǺbĶ GDP (per capita nGDP)
ǻŖ 4 �ȯɃɍ2018 £Ɏǐ1ĐǦǳǒ»ǗÞ)ǓǴǻǷǗǐǸȆǛǛȐȋǩǏ�įŜĚȶ

șɊɁȼ World Economic Forum ǺȟɅɊȳɃɉȤȗɇȩɊɉȝȾȫȸvdî Global 
Gender Gap Report ǺȤȗɇȩɊɉȝȾȫȸƉ$ǴǻǏçõǺȤȗɇȩɊɉȝȾȫȸǻ
¥ǜǰǳǗȍǵǗǘǐ�ºǸǵǰǳ�HȊȌ�ȃǸǟǗoǸǷȌǱǱǖȍȋǦǗǐǎ ŗņ

ŭǵǦǳǺ�ºǜǏǷǫǏȤȗɇȩɊɉȝȾȫȸÏĂǜľǨ�ÀÚiǺǭȅǺŎǙǷ

ǺǛǐ 
ǎ ȤȗɇȩɊɉȝȾȫȸvdîǸȊȎǼǏçõǺǅ�ǻ�ǜȍ�äǴǖȍǐǵǻǗǙǏ

vdîǜCȅǳ:źǤȎǭ 2006 £Ǹǻ 115 oɉqtǜ�ƔǴǖǰǭǺǸɏïãǺ
2020 £vdîɍ2019 £ 12 ðɎǴǻ 153 oɉqtǜ�ƔǷǺǴǏVŘǸǅ�ȑČƜ
ǦǳȆǒȤȗɇȩɊǸƶǨȍ�įǺ�ǺçõǺ�ŪǓǜĈĽǸYêǤȎȍȐǠǴǻǷ

ǗǺǴǏĲBĦǴľǦǳžǭǐǒ�įǴ��ǓǴǻǷǟǏǒ�įǺoǑǺ�� 10ɌǸ
8ȍǓǵǛǏǒĻȒ�ɉɉɉ�Ƶ)ɍ50ɌɎǴǖȍǓǵǛǵǗǘÏĂǸ×ŐǦǳȃǭǵǢȏǏǢ
ȎȂǴȆȀȁ�� 70Ɍɐ�� 30ɌǸǖȌǏ2019 £Ǻ 121 �ǻ�� 20ɌȑǛȏǘǧ
ǳ5ȎǳǗȍǢǵǜȐǛȍǐ 
 

 
 

 
1 World Economic Forum, Global Gender Gap Report 2020 (December 2019), p. 201;
C� 
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ǎ vdîǻǏş�ĳuğǴǺȤȗɇȩɊɉȝȾȫȸČƜȆ^űǸǨȍǐȴɂȬȕɍĭ�

�ŌɎǴǖȍǷȋǼ 1.0ɏ�¢ŌǜŶǦǠȎǼǛǞȌǷǟ 0 ǸǷȍǵǗǘȤȗɇȩɊɉȝ
ȾȫȸɉȥȡȔȑžȍǵɉɉɉǐ 
 

 
 
ǎ ǅ�ǮǠǴǷǟǏ�ÀǵǦǳȆǏçõǺȤȗɇȩɊý�ǻǏǤȂǤȂǷňēȇÜŏǸ

ȆƶȐȋǩǏǬȎȀǶÚiǦǳǚȋǩǏ}ǟǺoȇqtǺ³xȑÎǦǳǗȍǐƚȑªǰ

«ǰǳǗȍǺǻÜđÏĂɍƑgǏƷ0Ǐ2ǋǺ�ºČɎǴǖȍǜǏŜĚÏĂɍN.�

wǿǺWKȇƘƯý�ǏőĨŮȇ�ƳŮǺ�ºČɎǴȆȝȾȫȸǻ~ǝǟǏÝŰÏĂ

ɍǌŌÝŰȇ�ƳBƮEǺ�ºČɎȇ+¨ÏĂɍ+¨�fǷǶɎȆĐǦǳǒŵǟǓǻǷ

ǗǐȥȡȔȑÚiǦǏǅ�ȑ�ǡȍǺǜǏçõǸǵǰǳǢȎȀǶǀǦǗǺǻǶǘǦǳǷ

ǺǛɒǎ ȤȗɇȩɊɉȝȾȫȸǜŧȂȋǷǗĤĊǷ�¼ǜçõǸǻǖȍǺǮȏǘǛɒǎ  
 
ǎ çõǴǻǏWÜĄȇN.ǸǚǠȍĭ�a�ƘƯſ�ǏĸšǸǚǠȍ¢ŌǷǶǏē

ĳǷ¢Ō&Ƽǜ 1940 £�Ǜȋ�pǦǳǗȍǮǠǴǷǟɏ1994 £Ǹ=ƷţĨ~Ų�
ÆǸƇŪǤȎǭĭ�;aWĮ�ȑǏ2001 £Ǹǻ���¤>ŤǺ�üǸǖȍ=Ʒ¦
Ǻĭ�;aWĮ�ǸÚśǦǭǢǵǴǏçõǺȰȣɀȰɃɉȻȣȰɂȕǻ¬SǤȎǭǐǤ

ȋǸǏ|
ƌǈǸƶǦǳǻǏ2014 £Ǹ|PĹţ`|
Üŏ�Ǹ�ºWĮÕƦ�ǜ
ƇŪǏśŨ�GǵǦǳȤȗɇȩɊ	ĖSǜnȋȎǳǗȍǐǬǺƵǏ1999 £Ǹǻĭ�
;aWĮuõēȑG�ǏǬȎ�HǸȆ 1972 £ǛȋRN��ŃŀēǺǒŰ6�ÿŌ
Ű6ǸƶǨȍ%�"�ǓǺſ�ȑı�ǤǪǭ 1992 £ǺŰ6�ÿēǏ1995 £ǺŰ6
�ƒ�ÿēǻǏ§ǑǏÚĈȑƭǹǳǝǭǐǒ�ºǜǬǺ'ºǵűJȑUBǸıØǦǳ

ŮÿĩĔǸǚǗǳĔƛǓǨȍǢǵǺƭŽºȑ¬ƍǨȍǭȅǏ2015 £Ǹǻ�ºǺŮÿ
ĩĔǸǚǠȍĔƛǺÕƦǸƶǨȍē²ǜÃňǦǳǚȌǏG§ȑžȍƹȌǏǒȼȪǓǴǻ

ǷǟǏǒȔȽǓȑFīǦǭŇĀĳǷ�ºĔƛȑ�MǨȍ�QǜǻǰǝȌǦǳǗȍǐ 
ǎ �ǺoȇqtǵǺƩǗǜǉŶǷÜđBƮǸƶǦǳȆǏ�ºǺȘɇȴɆɊȽɇȮȑÕ

ƦǨȍǭȅǏ2018 £ǸǻÜđBƮǸǚǠȍĭ�;aWĮǺÕƦǸƶǨȍē²ǜ:
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0.65

0.655

0.66

0.665

0.67

0.675

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

ȤȗɇȩɊɉȝȾȫȸɉȥȡȔ
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 ɉåŹǤȎǏŸƑƺǏWƑƺǏqäƑ�ǺƪÑǸǚǗǳǏ(żŭǺÞǜĭ�Ǹƶ

ǦǳǴǝȍƹȌrŌǵǷȍǢǵȑĶĂǵǦǳǏÜ7ǷǶǸų	ĳǷ[ȌśȃǺLJȑď

ȅȍǢǵǸǷǰǭǐē²åŹ³Ǻ 2019 £ǺWƑƺƪÑǴǻ�º(żŭǺÞǻyǙ
ǭȆǺǺǏ9�ǵǦǳǻ 28.1ɌǏ­ƪǦǭƑgǺ�ºČĦǻ 26.9ɌǴǖǰǭǐ2 ē²
ǜG�ǤȎǏG§ǜāŒǤȎǳȆǏǬȎǮǠǴǻ�ºǺȘɇȴɆɊȽɇȮǸǻŝǽǱ

ǗǳǗǷǗǐǷǫǷǺǛǐǭǵǙǼǋĸǜŰ6ȇ�ƒǵǗǰǭġ1ǺȠȔɉɆɊȞǸ

ƶȐȍȊǘǸǷȎǼƩǘǺǮȏǘǛɒǎ Ó��ȇƆ6åƇǜß,ǤȎǭǷȋǼǏ�Ŵ

ĳǷ�NǵaǧȊǘǸ�ºǜ[ȌśȄƻǺȲɊȯɃǜ�ǟǷȍǺǮȏǘǛɒǎ qĵǏĺ

ùǏǂǜ¶ŽǵǗǘ�ƢéǷÁŹǜȂǮȂǮ�pǦǳǗȍǪǗǷǺǛɒǎ �ºǜǷȌ

ǭǜȋǷǗǺǻÜđǸƶµǜǷǗǛȋɒǎ ǬȎǵȆǏ�ºǜÜđǺ�įǸ8ȍǺȑ�

ǡȍǒțɁȥǺzǓǜǖȍǛȋɒǎ ǎ ǔ�ºǸcǛǷǗŮÿǕ3ǵǗǘ�ǑǺġ¾ƐǺ¹Ǘ

ƞȃǺǪǗǴǏ8ȌǭǗǵǗǘ�ºǭǯǜǏĭºȊȌȆ}ǟǺmǀǸķǁǦǳǗȍǺǮ

ȏǘǛɒ 
ǎ İhǻÜđBƮǸƹȋȎǷǗɑǎ �HȊȌȆ}ǟǺ�ºǜN.�wǸWKǦǭ³Ǐ

ÙơǪǩǏǗȐȈȍ M �ȚɊȷǻĶňǭǷǟǷǰǳǗȍǠȎǶȆǏĈſN.ŭǺI
`ǜě�ǦǳǗȍǐǷǫǷǺǛɒǎ CŌ�ŌÝŰǻìXǦǳǗȍǺǸǏǌŌÝŰȑ\

Ǡȍ�ºǏ�ƳŮǸ�ǟ�ºǜyǙǷǗǐǷǫǏ�ºǭǯǻ�ƳŮȑŇĀĳǸƪÌ

ǦǷǗǺǛɒǎ çõǺĿ�ǸǚǗǳǻǏ}ǟǺ�ºǜɍ9ǟN.�wǸWKǦǷǗȐ

ǠǴǻǷǗǸȆƶȐȋǩɎŻÉǊŭǸǷȍǵǗǘƪÌȑǨȍǺǜǒ¡ƐǓǸǷǰǳǗȍǐ

ņG§ǜǏ�ÿǷǶǺƘƯ�ŕǜǏĿ�ǺƎǑǺG§ǜǏǬǺȊǘǷƪÌȑǨȍȊ

ǘǏ�ǑǺŹOȑǒǬǰǵ³ÍǦ nudgeǓǦǳǗȍǐĐǦǳ}ÞĕǴǻǷǗǸȆƶȐȋ
ǩǏǖǭǛȆǬȎǜ¡ƐǴǖȍǛǺȊǘǸÖľǤȎȍǒĂğĳǓǷ�æ/ǺeŦǸŞȅ

[ȋȎȍǵǏ�ǸƪÌůǻ�pǦǷǗȊǘǷĎǸǤǪȋȎǳǦȂǘȋǦǗǐǬȎǻǏ�º

ǺƦ�ĦǺqtý�ȑ�šǤǪǏa�$)N.a�ƘƯǵǗǘŬǙǺìXȑƸȃǏ

`ĨºǺǷǗƘƯý�ȑÛŪǨȍÜŏȑĝ�ǦǳǏ�ºǭǯǺĩĘÇ´Ǹ¯ǃȑX

ȁǦǳǚȌǏïŚĳǸǻǌǍ�ºǺƖmSǺ�kǵǷǰǳǗȍǐWomen ‘s 
Empowerment as Taxpayers ŗņŭǵǦǳǺ�ºȑŬǙȍǢǵǻǢȎȂǴǺȢȖȯɉȖ
ɈȗɇȮǺ�Įȑı�ĳǸŠËǦǏaëǸǏT��ƃǵŹOŢǆǺ�ħǺǭȅǸǻǏ

ƫǠȍǢǵǺǴǝǷǗǏǬǦǳǏCSW64 ǸǾǤȐǦǗȬɊȻǷǺǴǨǐ 
 
 
 

 
2 D8��	���^M��<�:.���7P56ZO�AF�;/�G>�Y

���2019�;C� 
3 1972S�P.D. James� An Unsuitable Job for a Woman��NQ=\@�KL��$
�(, �"-!�WR�V	��BI0U<��A��4��	E1����
1975S�[]��JH�*#&)+%', No. 1235���?T
��29�X3
����	�� 
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ŽŖǨȍǵ 

 
ɉǎ CSW64 ǻŋ 4 j�į�º�ƑǴ:źǤȎǭT��ƃǵŹOŢǆǵǬǺ³ǺƦ
ÒĥĒvdǸĢȋǦǏȤȗɇȩɊ¢ŌǺ�ħȑ�ǡǳǗȍǺǻ�ǛȑǏǖȋȈȍɄ

ɈȗɃǸǚǗǳƍûǏþƄǏƉ$ǦǏ2030 £ȂǴǺ 10 £Ǵ�ħǨȍǭȅǸƴ-Ǥ
ȎȍǢǵǸǷǰǳǗǭǐ 
 
ɉǎ çõǺw`ǸǻǏ�ǺoȊȌȆǤȋǸǏȤȗɇȩɊɉȝȾȫȸƂėȑmǀǸǨȍ�

¼ǜǖȍȊǘǴǖȌǏ�ºǜŻÉǊŭǸǷȍǵǗǘƪÌǏŗņŭǵǦǳǺ�ºǻ!|

ǵǗǘƋƐȑǒǬǰǵ³ÍǦǨȍǓG§ǏĿ�¡ƐǵǷǰǳǗȍġ¾ƐǺ*žǺ�p

ǜ~ǝǷhǈǺȊǘǸžǙȍǐ 
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�ºǵŗņǸǱǗǳǏ�ǺoǴǻǶǘŬǙǳǗȍǺǴǦȉǘǛɒ 
ȶȕɇɁɇȯɏȴȜȥȨɇǏȥȗɊȭɇǛȋǺȴȱɂȥȮ 

ɍoƤȖɈȗɇȮǻȔɃȶȓȹȫȮǅɎ 
 

ǎ ȢȖȯɉȖɈȗɇȮǵǦǳǻǏçõǸǚǠȍĥĒǮǠǴǷǟǏ�ǺoǑȇqtǸǚǠȍ

ĥĒȑ;ñǨȍǢǵǴǏG§ȇ�śȃǮǠǴǷǟǏ�ƻǸÃúȑ�ħǴǝȍǒŵǗÁ

ŹǓǛȋ�ǽǏhǈȑĨƂǦǏƂĐǿǺƨōȑéȋǛǸǨȍǢǵǜñĴǮǵ¹ȐȎȍǐ

ɍȴȱɂȥȮǿǺ#ǇǺàŉǎ ƙáǎ 6ǎ Ɏ 
 
ǎ ǬǢǴɉɉɉ 
 
�čǵǦǳǺÝŰ 
ɉǎ ŗņǜ�čǵǦǳƭŽǷ°IǴǖȍǵǨȎǼǏ�ºǜĸ�ĳǸĔƛǦǳǗȍoȇ

qtǴǻǏŗņŭǵǦǳǺ�ºǺ°IǸǱǗǳǏǶǺȊǘǸŬǙȑ;ñǦǳǗȍǺǛ

ȑļȌǭǗǵǗǘƁĠǛȋǏȶȕɇɁɇȯǺĿ�&Ƽ&+ĹȤȗɇȩɊ¢Ō�ƲǺ Ms 
Tanja Auvidene ǵǏȥȗɊȭɇǺƾīĹȤȗɇȩɊ¢Ō�ĆƲǴǖȍ Ms Lenita 
Freidenvall ǵǸǏȴȱɂȥȮǵǦǳǺWKȑ#ǇǦǏ·Əȑ´ǭǐǎ  
 
�ºǺŜĚĳųň 
ɉǎ �ºǜųňǴǝȍȊǘ.ǟǢǵǜŗņŭǺŋ�ĉǵǗǘǢǵǴǏȴȜȥȨɇǺŨģƅ

ťąā Pakistan Knitwear Training Institute ǺƗ�ŭǴǖȍ Mr. Muhamad Tayyab 
Mir ǸɏȴȱɂȥȮǵǦǳǺWKȑ#ǇǦǏ·Əȑ´ǭǐɍMir ǤȒǻǏèǑǵȴɆɊȺȖ
ɇȮǺƙáȆÖ"ǦǳǗȍǐƙáǎ 7ǎ Ɏ 
 
ɉǎ �ºǜŻÉǊŭǸǷȍȊǘǒǬǰǵ³ÍǦǨȍǓǺǴǏ�ºȑŗņŭǵŬǙǸǟǗç

õĿ�ǺG§ǵǏġ¾ƐǺ*žǸǱǗǳǏǎ oƻ��£ƤŞ��Ɗ�ǺřƓƽ�

ǜǏ_�ȑ<ǹǳuƍvdȑǨȍǵǗǘ�Įȑňǳǭǐ 
 
 
ǎ ǬǦǳɉɉɉ 
çŅǻŋ 1 ƥĶǺôíçǏ3 ð 12 çǺïCǺȦȫȣɀɇǐ 
ǎ ǎ HǺȦȫȣɀɇǸWKǦǭ�ǭǯǜǗǷǗǺǴǏ8�Ǻę
ǻǷǗǐ 
wÇǻoƤţ��wȵɃǎ Conference Room 8 ɍƙáǎ 8ǎ ɎǏZ��gǻ 96 bǐ 
ǎ ǎ Ȁȁ 100 bǵǗǘƬ�ǺſăǻĨ½ĳɉɉɉǵǏó±ǻǌȂȍǼǛȌǴǨǐ 
 
ȖɈȗɇȮǺĺùȆǏȡȽɇȮɉȣɊȮȆğ,ǦȂǦǭǐɍƙáǎ 9ǎ Ɏ 
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II.          Women’s Empowerment as Taxpayers: 
Breaking the Mold of Dependency and the Unconscious Bias in Gendered Society 

åŋ΂ɵɞʝέάφ 
ϡϑЎϧБɓ&έ΍Δφ4ðΪȖŒ˹ίCˏί̀Îϊ×Π΋В 

 
 
1И1995ġ΂ɦ 4À�ȳåŋ&˻Ϊ��ù˖ΏgȹȔ 
 
1995ġί��ù˖Ωΰ΅åŋίϒЎϴЍБЁЎϬΆΪΊ΋ˆȧΏͩgΜφ΃ 
 

 
��ù˖Ϳ Ϳ Д`͉Ȱå]­�ȲċέΉφƟƷˬ˝Е 

 
ś΄΂ɦ 4À�ȳåŋ&˻έ�zΚ΢ƒħΰ΂Ç̨͒¬w˛ 50³ġέΉ΢φ 1995
ġ 9ư΂ΖΖ��έ͖Ί΂Z�ͯί΢ξέΉτρφÓŞίΜθΨίåŋίĠɧ΂ͅȹ
΍σγĠ¶ίɂǓϊſ̩ΜφΖΪϊǯŒΚ΂ 
7ИȖƼ#Ω΂Ζχτίqɴ�γ͓ûέ¡υʀμ΂�ȳ�ίåŋίË*ί¯�ΪϒЎϴ
ЍБЁЎϬДxϊΦΔφΖΪЕϊƭέ̩ξφΖΪέȣ̕Κ΂λ΢΂Ζχέΰ΂ȧÊ΍σγ

ǚί�ɳη¯ΎΥΨś΄Ώt̩Μφ΢ξ΂ǯŒ΂ěƲ΂�x΍σγ̨ĝίɱɔέ

σφʋŊί˃�ϊńˎΪΜφΖΪέ¬ŒΜφ΃ 
 
ə΢Τΰ΂ �ίΖΪέΦΊΨś΄ί˩ɴДϝϿϨϬЁЎϬЕϊbɐ˨Μφ΃ 
12Иňő΂ʰŃ΂õƔ΍σγ;ŇίʫȯέĂΜφǕoϊ±νåŋίϒЎϴЍБЁЎϬ
΍σγË*¯�΂Κ΢ΏΥΨ΂åŋ΍σγȰŋί=�Ƚλ΢ΰ�ί�΄Ϊί]­-

έ΍Δφ΂̯ŁȽ΂BȩȽ΂ɱɔȽ΍σγɋȽάϯБϣέþ�Κ΂ΠχέσΥΨ΂ĺ

τέ΂ΠίôZάȐÊʦxϊɓ&έ΍ΊΨȹƆΚ΂ʫτίͮƲέĿΥΨ�ȫϊ÷ξ

φ¥ʦŋϊ:˟ΜφΖΪ΃ 
 
ə΢Τΰ΂ �ίΖΪϊɐ;Μφ΃ 
13ИåŋίϒЎϴЍБЁЎϬ΍σγŒňǯ÷ί̮ɝηί�zΪǕxηίύϙϤϢД�
YЕϊ±ν΂ɓ&ίΉτρφh̻ηίĠɧϊÐɑέΚ΢ôZά�zΰ΂Ġɧ΂ͅȹ

΍σγĠ¶ί̰ŚέĂΜφÐƷΩΉφ΃ 
17ИΜθΨίåŋίFĬίΉτρφG͟΂ǤέʫτίgȬƕϊɬȩΜφǕoϊƣɐέ
˨ξbɐ˨ΜφΖΪΰ΂åŋίϒЎϴЍБЁЎϬίÐƷΩΉφ΃ 

19ИΉτρφЋϺЊέ΍ΊΨ΂åŋίϒЎϴЍБЁЎϬ΍σγË*¯�ϊ9̩ΜφΩΉ
ψ΋�ǁȽ΂�ȥȽ΂ΎΦɄ�έˊĴΚ¬΋ϡϑЎϧБДɓ&ȽЗƘ�ȽŋĖЕέƓ

œᾴȹƒɩ΍σγϹЌϚЈЀϊ±νƒɩ΍σγ˗Ȳϊ΂åŋίôZά�zϊŀ

Ψ΂ɣǈ΂øƝ΂ɀˑΜφΖΪΏńͥΩΉφ΃ 
21И˃�ʊͧίøƝέΰ΂ƒħ΍σγÇ͒ɓ&ίϝϿϨϬЁЎϬД͈�ЕΏńˎΩΉφ΃
�ȳ&˻Ω˃ωχ΢οίϊ±ξ΂˃�ί΢ξίÇ`Ƚ΍σγÇ͒ȽάϝϿϨϬЁЎϬ
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Д˩ɴЕϊ˃΋ΖΪέσυ΂ƒħ΍σγÇ͒ɓ&ΰåŋίϒЎϴЍБЁЎϬ΍σγË*

¯�ί΢ξίQUȽά˃�ϊ¡φńˎŋϊ˨ξφ΃ 
 
ə΢Τΰ΂ �ίΖΪϊǯŒΜφ΃ 
24Иåŋ΍σγåWέĂΜφΉτρφķŔίĖnϊƌĭΜφ΢ξέńˎάΉτρφƀ
ʗϊ¡υ΂ȰåĠɧΪåŋίË*¯�΍σγϒЎϴЍБЁЎϬέĂΜφΉτρφ͓ɏ

ϊ͎�Μφ΃ 
32И�ɟ΂ġͼ΂˖ˬ΂Ǫƞ΂Ƙ�΂õƔ΂͓ɏίσ΋άˎÁίρΌέ΂ΉφΊΰU,
ǪΩΉφ΢ξέ΂ϒЎϴЍБЁЎϬ΍σγË*¯�έĂΜφÜǒά͓ɏέɃ͟ΚΨ

ΊφΜθΨίåŋ΍σγĉåίΉτρφ�Ǖ΍σγÐƷȽʫȯίĠɧά�¢ϊ:

͓Μφ΢ξί}xϊ�ƟΎτΜφ΃ 
 
ə΢Τΰ΂ �ίΖΪϊǯŒΜφ΃ 
35Иåŋ΍σγĉåίË*¯�΍σγϒЎϴЍБЁЎϬϊ9̩ΜφŠǦΪΚΨ΂άΎΩ
οÇ͒�xϊ̥ΛΨ΂ÈËЗ;ȭ:˟΂ɚñŨ˄΂ʡǍ˙ʑ΂ŐÒ΂̥;΍σγę

Óϊ±νʁȂȽ̇ȊηίĠɧάύϙϤϢίŌōϊ�¢Μφʦxϊ͸ξφΖΪϊ±

ξ΂åŋίʁȂȽ̇ȊηίĠɧάύϙϤϢϊɐ:Μφ΃ 
 

 
2ИϒЎϴЍБЁЎϬΥΨН 
 
Ϳ ϒЎϴЍБЁЎϬΪΊ΋˖ʸΰ΂��ù˖ί`͉Ȱå]­�ȲċέΉφƟƷˬ˝έΠί

λλίϕϦϕϮˬΪΚΨ1ωχΨΊφΏ΂ʷƘΩΰ΂΅Ǖ͌ί��Зɜ˼З��ΆΪΊΥ΢

�ΎτɂʎȽάϯЅύЎϢΩο΂ДʫxΩͦĳυάΘΊАΩΐάΊίΰʫė̃$ȽάЕ΅ʦ

xĴ�ЗʦxͅȹΆΪο̱΋΂ΠΚΨ΂ϕϨϝέYΥ΢˝ˬ΅xϊΦΔφΆΪο̱΋�˾ϊ�Ό

φ΃ÜΒί�ΏƟƷˬέάτάΊΪʶ�ΚΨΊφΖΪΰ΂ƷƽίŶΨφʦxΏ΅ȆΐgφΆσ

΋έЗqɴˎÁϊŻ͎ΜφΎτ΅ȆǸΆΪΊ΋̧ˬΏ0τχ΢ΔχΫο΂ʂċ΂1ωχΨΊ

άΊΖΪΎτο΂őMΩΐφ΃ 
Ϳ ΢ΪΌαɘȮ¶îΘϋДŋίFĬ�ñ̀ÂͿ Ǘ͈˧·ŋίFĬΈʐ͖è·Еΰ΂Ʒƽȹ

ƆΩΐφʦxΏΉφέο͈ωτΝ΂ʦxͅʲίæΕΪάφΘλΙλάɓ&ȽŪÉπ�̏Ύ

τ˕ƑΘχ΂ɓ&Ƚ̇ȊηίύϙϤϢ΂ĂɧάðÊΪΚΨƒǲАʁȂАɓ&АƘ�ȽȫǸ

ηί͈�΂ǕoάΫΏȉ΢ΘχφΖΪΏ̺ˎΩΉυ΂ΠχΡχί�ΏƷƽʫhέIωΥΨ

ΊφʦxϊƯÞ͌έǸΎΚ΂ʫhίȫǸπȪÔϊʫhʫ̕ΩϝЎϬЌБЊΜφxϊŶΨ

φσ΋έάφΖΪΪˮƣΚΨΊφ΃Ʒ�ίʦxΪΰȖ͈8άqĨπ�ʀμΪΊΥ΢͓ɏϊ

ƌĭΜφ̃$ΰɓ&έΉφΪΊ΋ϯЅύЎϢ΂ϕϦϕϮίλλΩ΂ƨ̥ίƟƷ�έ'ωΥ

ΨΊλΜΎН 
Ϳ ʷˬί empowermentΰ΂ɓ&ί³ʒέ̡ΊπτχΨΚλΥ΢�΄ϊŇͨέ΂�΄Ώ
øxϊȹƆΩΐφσ΋έȪÔάΫϊƖIΜφΖΪϊΊ΋΃ƷƽίʦxέƷ�ΏǫΧΒσ΋έ

ΚЗΠίšʦϊƯÞ͌ȹƆΜφ͒ί͓ÖϊάΒΜ̃�Ώɓ&έΉφ΂Ʒ�ΏʦxȹƆί

Ǘ&ϊ˵ξάΊσ΋΂ȪÔπȠǳϊɓ&ΏȥUΚΨƖIΜφΖΪΏ̺ˎΪΊ΋ƛΚΊϯЅ
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ύЎϢϊ΂1970’sέȤŀΚΨΊφ΃Πί΢ξίƔʣ΂ʁȂȽ̇Ȋηί\ĠάύϙϤϢ΂Ή
τρφЋϺЊΩίƒǲ�z΂͗ȭ΂ЉБϧБϠϨϹ΂Œňǯ÷έ΍ΊΨ�ί�΄Ϊ­ɧί

Ǘ&ϊ�¢ΜθΐέοΎΎωτΝ΂ΠχΏΩΐάΊίΰ΂Πχϊ͊νqĨπɓ&Ǒ̧

Дɓ&ȽŪÉ΂ĂɧάðÊΪΚΨŤωχάΊΪΊ΋ɓ&ίͰȑ΂ʫhίʦxπǕoέǫ

ΏΦΎάΊ΂°΂ǫΏΦΊΨο˵ξΙφϊŀάΊȠǳЕίΞΊΩΉφΪΚ΢τ΂»ͫΰɓ&

ίƜέΉφΪΊ΋ʜΌΩΉφ΃˖ΊƄΌφΪ΂ʫhίΖΪέΦΊΨ΂��Ώ̴ŭΚ΂ǯξφ

ίΩΰάΒ΂ʫhΏmƚΜφ΂̺ˎάǯ÷έzωφΖΪΠχʫ-έŒ´ΏΉφ΃ 
Ϳ 1990’sέ΍Δφƒɩǯ÷ηί΅�ȲΆΪΊ΋ˆȧΰ΅�zΆΎτο΋�ǟ̑μgΚΨ΂ΠΖ
έʫhίˏ˕ο�ƥΘΞφΪΊ΋ϯЅύЎϢΏƳĻΘχ΢΅̧ˬΆΩΉΥ΢΃ΠχΎτ 20ġ
/υ΂̺ˎά&˻έДā˻&è·ΰ 30ГΪΊ΋ɂǓϊ̰ŚΜφɂȽΩЕ.�Ύίåŋ΢
ΤΏДķαΎυίύЉϳϏΪΚΨЕΊφΣΔΩάΒ΂ΠίŒˏΏ̺ˎάŒ´ϊŶΦΪˠ5Θ

χ΂Ưɿǯ÷έʀμ̝λχφΪΖψλΩΏ΅�ȲΆίŒ´άίΣΏ΂̺ˎά&˻έåŋ΢

ΤΏΊφίΰĶȘΪΊ΋ΖΪΜτ΂2020ġέάΥΨοŅχτχΨΊφ΃Covid-19έ͈Μφ
&˻Ώ΂ΠΚΨ΂202010 ΪŷƊΘχΨΊφÞʪɹίåŋΏ 2�ΚΎΊάΊ 2020ġίʀ
͉ΏΠί_ÎΩΜ΃ 
 
Ϳ ΪΖψΩЗ��ù˖ΰ΅ϒЎϴЍБЁЎϬΆϊΫίσ΋άƘʧέ΍ΊΨ1ΥΨΊφίΎϊɱ

ǄΜφΪ΂��ù˖ίƘʧέ΍Δφ΅ϒЎϴЍБЁЎϬΆΰ΅åŋίË*¯�ΆΪʀμέάΥ

Ψ1ωχφΖΪΏÜΒ΂åŋί΅Œňǯ÷ί̮ɝηί�zΪǕxηίύϙϤϢД�YЕϊ±

ν΂ɓ&ίΉτρφh̻ηίĠɧϊÐɑέΚ΢ôZά�zΆ΂΅ʁȂȽ̇ȊηίĠɧάύ

ϙϤϢΆίøȧΏΠίŷǓΩΜ΃įtΪΚΨǕoϊ΂ʫȯϊŘǵπǵļΩ΅:͓ΚΨΊφΆ

ΪΊ΋ΣΔΩΰƷĶέǕoϊ˃1ΩΐφίΎ΂ʫȯϊ�¢ΩΐφίΎ΂ȶωΚΊ΃åŋ΢

ΤΏø͒έǕoϊ˃1Κ΂ʫȯϊ�¢Κσ΋ΪΜφΪΐ΂æΕΪάφ͓ÖϊŢΤɎφΖΪΏ

Ωΐφσ΋ɓ&Ǒ̧ϊƖIΜφ̃$ΰ��&˻έ�zΚ΢ƒħέΉφΪΊ΋ίΏ΂��ù

˖ί̎ơάίΩΜ΃1 
Ϳ Φλυ΂ƒǲʁȂɓ&ίŷĈʝέåŋΏΪΨοĉάΊίΰ΂ŷĈʝΪΊ΋ĹvΏåŋέ

ΰ¯ΊΨΊάΊ΂åŋί}xΏ̏υάΊ΂ʁ͵Ώ�̏ΚΨΊφ΂ˎΜφέåŋίGέ»

ͫΏΉφίΩΰάΒ΂qĨΏ�hέƖIΘχΨΊάΊ΂qĨϊƖIΚΨοΠχΏ̳iέǗ

ʦΩΐάΊσ΋ά�ʀμπ̬¾ΏάΘχΨΊφ΂ΠχΏȖŒ˹ίCˏΩΉφΪЗΜΩέ

1995ġǦ͑ΩŷƊΚΨΊ΢ΖΪέάφВͿ Ωο΂ΖίЁϨϤБϡΏƟƷίɓ&έčΊΨΊ
φίΎ΂ÞΊέȶ»ΩΉφ΃ƟƷƒħο�ˆÂϊǹ̲Κ΢��&˻Ωίù˖ΩΉφΖΪΎ

τ΂��ù˖ϊɈuέ¢Δǜξ΢ƟƷƒħΰ΅ÐƷǵΏΉυλΜΆ΂΅2020ġλΩί̰Ś
ɂǓ΂5ϕġÐƷ˗ȲΪǨġί̺ȔƜ̾ϊɩ÷ΚΨΊλΜΆΪ΂·ɦ 4À�ȳåŋ&˻

γέ��ù˖΍σγ˃�ʊͧżŭ 25³ġ˚Ňέ΍Δφ�ŴȽƒħÒ²Έέ\ˆΚΨ
Ίφ΃Ώ΂΅ŚǁɂǓΆΏΫΖλΩ̰ŚΘχ΢ίΎΰ΂σΒhΎτάΊ΃ΠοΠο΅ϒЎϴЍБ

ЁЎϬΆΪΊ΋˖ʸΰ΂»ͫΰ͓Öϊ͎�ΚάΊƒħέΉφΪŷƊΜφ̎ơάίΣΏААА΃ 

 
1 2020ġ 3ư 9ƟέżŭΘχ΢ CSW64ίƒǲù˖ο΂«ÇίÞʪπ�ˆΏΠί̎ơ
ϊbĨɐ˨Κ΂˨˹Κ΂Ĵ˲ΚΪ΂�ÀΏlξΨΩΰάΊΖΪϊŷƊΚΨΊφ΃ 
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Ϳ EmpowermentΰЗƟƷˬέάυέΒΊΎτ΂ϕϦϕϦίλλάίΣψ΋ΎНͿ ϕϦϕϮί
λλ΂ƟƷˬέĈYΘχφίΰ΂ɦ 1έЗȧ˾ΰΉΥ΢ΏЗ»ͫŒ˹ΏάΎΥ΢ίΩ΂Π
ίȧ˾έˤĶΜφƟƷˬΏ΂δΥ΢υά̧ˬΏΖχλΩ˰οňΊΦΎάΎΥ΢Ύτ΃΢Ϊ

ΌαЗʡÓέ΍ΔφåŋέĂΜφϲЈϢЁЎϬέΦΊΨЗ΅ΠϋάΖΪΰĶ΢υtΆΣΥ΢ί

Ω΂͗ȭΜφGΏπξΘΞάΔχαάτάΊ»ͫΪΚΨŒ˹ΘχΨΊάΎΥ΢΂ˇûʝΰ

��ϊʈΔ΢ΎΥ΢άτ΂΢Σ΢ΣśŕΜφΣΔΪ΂ȰŋQ*ɓ&ΩǸ̓ΚΨΐ΢U̚΢

Τΰ˖΋΃Ωο΂ΠχΩ��ί�ȥέ˿ŰΏΎΎυ΂Qχ΢�ΏŒέ�ΚΨ̛ξφΖΪέ

άΥ΢ΪŷƊΜφΪ΂΅ΉΥВͿ ɐΎέΠ΋ВΆΪ�ņΜφίΰ΂»ͫΏ»ͫΪΚΨŒ˹Θχ

ΨΊάΎΥ΢ΎτΪΊ΋ΖΪέάφ΃˖ʸΏάΎΥ΢ίΩЗȧ˾ΏˏΌάΎΥ΢2ΩΉφ΃ 
Ϳ 2020ġί»ͫΰ΂x͈8ϊʤƩέΚ΢ʡÓέ΍ΔφϲЈϢЁЎϬΪΊ΋ȧ˾Ώ΂ΜΩέ
1980ġ�΂»ͫΩΉφΪŷƊΘχΦΦο΂�ο΂άΒάΥ΢ΪΊ΋ˣΰʠΎάΊΖΪ΃Ωο΂
ΠχΏ»ͫΪ˨˹Θχφσ΋έάυ΂ɣǵΏĈYΘχ΂Ç͒ƼɴίĂ˾ΪάΥΨΊφίΰЗ

ȰŋQ*ɓ&ΏÚ�ΚΨΊφ˟ųΪοΊΌφ΃ 
Ϳ ɦ 2έЗϕϦϕϮίλλ΂ƟƷˬέ΅ΘΞτχΨΊφΆίΰ΂ɓ&έΰ˖ʸέĂņΜφȧ
˾ΏάΊίΩЗΠχϊŷΚɒΜ˖ʸΏΠίƧίƟƷˬέΰάΎΥ΢ίΩ΂ǜνϊŀΝ΂

σΒhΎτάΊΔχΫο΂ΠίλλϕϦϕϮˬΪΚΨ¢ΔYχφ΃̮�έ΍ΊΨΰ΂ΠχΩ

οƟƷˬέΜφ}xΏάΘχΨΊ΢΃΢ΪΌαЗ1869ġΎτ 1874ġέΎΔΨ΂ɪ0ͻɕ
ΏϷЈЎϢί˶ǵ_ϊZ˝Κ΂�Ȭ΂��Ȭ΂Ǖo΂ʙ�΂ŘǵάΫ΂ǵļέ͈Μφ˖ʸ

ϊ΅̧ˬΆΚ΢ΪΊ΋§øΏΉφ΃ΖχτΰǐŇέUɣΥΨ˖ʸΏ˪ȫΚ΂150ġĽί�
Ɵ΂ƨ̥ί�έο̱¶œάΒ1ωχΨΊφΏ΂Ķlΰ΂øœί
ΚΊɸέƮΎχ΢Ƙï

ΩΚΎάΎΥ΢ΎοΚχάΊ΃ȧ˾ΏοΪοΪðÊΚάΊÓ¬έΰ΂˖ʸϊĶΨΰξσ΋Ϊ

ΚΨο϶ϨϦЉΞΝ΂϶ЎΪΖάΎΥ΢΃Ζίσ΋άΪΐέΰ΂̧ˬϊĔàΚ΢ΪΖψΩ΂Rί

˖ʸί±ƱΜφ`ýΏƷĶέ'ωφΎΫ΋ΎΰȶωΚΊΪΊΥΨ΂ƟƷˬέΜφ}xΏ

ΣϋΣϋΪʻψέΘχφΖΪΏΉφ΃ϕϦϕϮˬΰ΂hΎφ�ΣΔΏƷĶίϯЅύЎϢϊɋ

ΥΨΊφΪΊ΋΂Ż͎ί̯^ΪάυΏΤΩΉΥ΢΃ΠΚΨ΂ΊΦΗψΎτΎЗƛΚΊȧ˾ϊˮ

ƣΜφίέ΂͡ΣΔΏάϋΪάΒ)ΨΊφ΅ϕϦϕϮˬΆϊoȭΚ΂ƟƷˬί�̶ΪΚΨ1

ȭΜφ2ΏŊÕΚ΢΃ʡÓέ΍Δφåŋϊ­ΛʡÓΩLΒ­NΪΚΨΩΰάΒ΅ʲΆέ2Ό

φȪÔΩΰ΂ĺåέĂΜφΊΛξπíΏτΞίȗȔΰåŋΩΉφΖΪέ¯ΔτχΏΤΩ΂

­Λ��ϊΜφ�͇ΪΚΨˠ5ΚΨΊάΊΖΪ΂2ΌαíΏτΞίΞΊΩȫȬŋΏʹΚΒ

+�ΚΨο΂ʡÓίȪÔϊŏΒΚΨΊφΊΛξίĳƷ�ί̃$΂ΠΚΨ΂ΠχϊΚΥΎυɀ

ɊΚΨΊάΊɬȩʝί̃$ΪΊ΋ͰέΰũƅΘχΨΊάΎΥ΢΃1989ġέΰ΅ϤϙϲЈΆ
ΏǺ˃ˬÞ̉έ̴αχ΢Ώ΂ΠίƧȔΩ΅ϤϙϠЅύЊАϲЈϢЁЎϬΆΰŋȽάϯЅύЎϢ

ϊĝγ΢͏ȈάΊΛξΩΉυ΂͜ͷάíΏτΞΩΉφέο͈ωτΝ΂ϕϦϕϮˬΩΉΥ΢΢

ξέЗΎφБΒ¡υŤωχ΢ΣΔΩɿωυ΂�ƟλΩɗǆϊǥΚΨΊφ΃ 
Ϳ  
ϕϦϕϮˬίǭȓΰ 
АͿ øŔΏσΒωΎτάΊΎτ̳iάƟƷˬЗȏïˆȧέΜφΖΪΏΩΐάΊ 
АͿ øŔϊȩ˕ΚάΊλλЗɄŠϊșέĘΒ΢ξАААĄ̈́ŋίΉφɋ˹έÐΧΊΨΊφ

Ύίσ΋ά�˾ϊ�Όφ΢ξАААˀ!êΚАААɋȽŉŕ 
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АͿ ΅ϕϦϕϮˬΆίλλ1΋ΖΪΩЗ­ΛǐŇΏˌƕίh̻ΩǸȭΘχΨΊΨοЗh̻ǖ

ƚȽάÓ͟Ω˖ʸί̧ˬǗʦΏȹƆΘχΨΊάΊАААƟƷˬί̧ˬʦxΏπΞɾυ

ΦΦΉφ΃ 
 
Ϳ ΪΊ΋ωΔΩ΂΅ϒЎϴЍБЁЎϬΆΰЗƟƷˬέˤĶΜφǐŇΏðÊΚάΊΣΔΩάΒ΂

ÜΒί�Ώ`ýϊȩ˕ΚάΊσ΋έ΂ϕϦϕϮˬέάΥΨΊφσ΋έˏΌλΞϋΎНͿ Φλ

υ΂ȰŋΎτåŋηί�Ύτɂʎϊ`Ê�ΚΨΊφƟƷˬέΰ΂åŋΏʫhίÓ¬ο±

ξ΂΅mƚΆΚ΂΅ǯ÷ΆΜφΪΊ΋ȧ˾ϊˆΜίέδΥ΢υΩ̳iά˖ʸΏ
ΚΊσ΋έň

ωχφ΃ 
Ϳ ΅ϒЎϴЍБЁЎϬΆΏʷˬΪΚΨοƛΚΊŒ´ϊȤŀΚ΢ʤĽέΉφίΰ΂³ʒ�Θχ΢

�΄ί�-ŋϊ̺ˑΜφΪΊ΋ʜΌΩΉυ΂^-Ƚέΰ΅ϡϑЎϧБ�Κ΢ɓ&Άηί˺

²ΩΉφ΃åŋΏϴЍБϊ�hέȹƆΩΐάΊίΰ΂åŋ=�ίΞΊΩΰάΒ΂ɓ&Ƚ

Ǒ̧Ƚά͓ÖΏðÊΜφΎτΩΉΥΨ΂Πίσ΋ά͓ÖϊȄðΚΨΊφɓ&ΰåŋί΅ϒ

ЎϴЍБЁЎϬΆϊæΕΨΊφ΂åŋΣΔΩάΒ΂ZΨίǑŚ·έΪΥΨȫΐέΒΊɓ&έ

άΥΨΊφΪΊ΋ŷƊΩΉφ΃ 
Ϳ ƟƷˬί΅ϒЎϴЍБЁЎϬΆέΰ΂Πί�Ʒƽί΅ʦxΆȹƆϊæΕΨΊφΘλΙλάˎ

ɻϊ͎�Μφ̃$Ώɓ&έΉφΪΊ΋ЁϨϤБϡΏΐΤϋΪ̝ξτχΨΊφίΣψ΋ΎНͿ

'ωΥΨΊφίΣψ΋ΎНͿ νΚψ΂ɓ&ΩǸ̓Μφ΢ξέΰ΂åŋΏͦĳφΰΝ΃ʦx

ͅʲί̃$ο΂ȪÔƖIί̃$ο΂åŋƷ�έΉφΪΊ΋ϯЅύЎϢΏ΂œΛτχφ΃ 
 
åŋ΢ΤΏʫhΩǯξφίΏ΅ϒЎϴЍБЁЎϬΆВ 
Ϳ 1876ġ ͋ίƟƷέ΍ΊΨ΂åŋ΢Τΰ��ί�͇ΪΚΨ¡υŤωχΨΊάΎΥ΢ί
Ω΂ʫhίΖΪϊʫhΩǯξφίΰÞÚ͚ΚΎΥ΢ΪΊ΋ΖΪΏΊΌφ΃1946ġ ͋ίƟ
Ʒέ΍ΊΨ΂åŋ΢ΤΰåŋΩΉφΪΊ΋ȩȯΩ΂ȰŋΪ­ɧίƔʣίǗ&ϊäωχφΖ

ΪΰάΒάυ΂�ƒǕϊ˃1ΚΨūɖΚ΂\ʡέοɣ@ˊΚ΂ǵļ�ίǕoʦxΏ˨ξτ

χ΢ΖΪΎτâɴϊʏʂΜφάΫ�-ȽάðÊέάυ΂̀Ȭϊ¡ŀ:ƱfhΜφΖΪΏΩ

ΐφσ΋έάΥ΢΃οΤψϋ΂ǵļ�΂΅ΩΐφΆσ΋έάΥ΢ΖΪΪ΂ÜΒίåŋ΢ΤΏΠίǕ

oϊĶ΢υtίΖΪΪΚΨ΂ø͒έ˃1ΜφȠǳΏΉφΖΪΪΰnΩΉφ΃ 
Ϳ ΢ΪΌα΂åŋΏLΒ͒έ΂Ȝπàί­Œΰ΂ǵļ�΂ńˎΩΰΉυλΞϋ΃Ωο΂͞\

ıέΩΉχ΂˓π̸Hʝί�ŧϊŀφΖΪϊ̺ˑΜφ΂ΉφΊΰ΂̺ˎΣΪʜΌΨΊφ

�΄ΰĉάΎτΝΊφσ΋ΩΉφ΃ÞÚά��ϊ4ͪΜφ͒έ΂̸Hʝέ�ŧϊǮξφ΂

̸Hʝί­ŒΏΉφΖΪϊДΠχΪάΒЕɐ˨ΜφΪΊ΋Ͱȑΰ΂ȧÊΩο΂ĠɧΪΊ΋5A

ϊȩ˕ΚΨΊφΰΝίǵļüί͇Ωο΂ðÊΚλΜ΃ 
Ϳ åŋ΢ΤΏ΅Ǖoί�έɉΥΨΊφΆΎτ΂­ŒάΚέmƚΚ΂ǯ÷ΜφΖΪΏΩΐφί

έΚάΊΎτ΂ǕoΏΉφίέ1ωάΊΎτ1ΌάΒάΥΨΚλΥ΢ΎτΩΰ΂ʆĂέ΂ά

Ί΃ДΖίȹőʫ-΂̃$ϊåŋέ̖�ΚΨΊφΪΊ΋»ͫΏΉφ΃Е 
Ϳ ƒħΏ̃$ϊοΥΨΘλΙλά͓Öϊ͎�ΜθΐΪΊ΋ΖΪΎτ΂�ί�ΏÚωΥΨ΂å

ŋ΢ΤΏƷƽί΅xΆϊȹƆΜφΖΪϊæΕΨΊφΘλΙλάˎɻ΂ɓ&Ǒ̧πɓ&Ŗ˃

άΫϊ΂˰ΎΏ͎�ΜφλΩĻΥΨΊφΪΊ΋ΖΪο΂ϒЎϴЍБЁЎϬίϏЁБϡΩΰάΊ΃

.ΏæΕέάΥΨΊφίΎ΂Ϋ΋Κ΢τ�ǁȽέ΂�ȥȽέ΂͓Öϊ͎�ΩΐφίΎϊɠ
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ǎȽέ˞Ό΂ÜΒί�΄ΏʫτίƷƽί΅xΆϊȹƆΩΐφσ΋έƒħΪ]­ŜʎϊĳφΖ

Ϊο΂ϒЎϴЍБЁЎϬί�͟ΩΉφ΃åŋ΢Τΰ΅ΠΥΪĽůΚΆΘχ΂Πχϊɓ&ΏƳĻ

Μφ̴ŭΣΪ;Λ΢ʂǁ΂�hάȫȀŞŀϊɐ:ΜφΖΪΏ͚ΚΒ΂͸ͼέάΥ΢Ƨί̂

Ã�óϊţŵΩΐάΊΩΊφΪΊ΋΃åŋ΢ΤϊťͱΘχφƜ¯έ΅ΠΥΪĽůΚΆΜφq

ĨΏtƃΪΚΨΊφɓ&έʼĮΚΨΊφȖŒ˹ίCˏϊƣτΎέΚΨ΂Ğ˹ΪΊ΋ɂ͔Κ

Ω͔ΘχΨΊφΔχΫοø͒έðÊΜφ̴ŭʢϊȩ˕Κ΢�Ω΂mƚΚ΂ǯ÷Μφ΃Πϋ

άåŋϊ�ǫΧΔ΂�ʍέ˃�ΜφȰŋϊƎƇΜφƜ¯έɓ&ϊ�ΎΚΨΊΒΖΪο΂ϒ

ЎϴЍБЁЎϬøȧίϢϪϨϹΩΉφ΃ 
 
��&˻ίtέЗϐώБЎ&˻ΏΉΥ΢ВНВ 
Ϳ ə΢Τΰ΂ΦΊ΂1995ġίɦ 4À�ȳåŋ&˻΂��&˻έǶɂΚΏΤΣΏ΂1993
ġ΂ϐώБЎΩ�ȳ�Ǖ&˻World Conference on Human RightsΏΉΥ΢΃dŜίɿʂ
ΰ΂ƾˍ͍¾ίĂɣέσΥΨEȎΚ΂ǠξτχΨΊ΢Ç͒ɓ&έ΍ΔφƒɩķŚϊ΂Ϗ

ϫϔЌϘБĂɣϊ̌Ό΢�zΪ�˻ϊ̥ΛΨøȧΚ΂μϋάΩ΅�ȳϊÚΌφΆΪΊ΋Ǘ̬

ϊȿυ�Ε΢Ώ΂ø͒έΰ΂1992ġ΂ЉϔАϫАϡЃϰϏЌί΅ȪÔΪͅȹέ͈ΜφÇ̨&
˻Ά΂1994ġίϕϏЌέ΍Δφ΅Ç͒�£ͅȹ&˻Ά΂1995ġЗϝϻЎϲБϜЎΩί΅ɓ
&ͅȹ�ȳϟϿϨϬΆΪ��Ωί΅�ȳåŋ&˻ΆάΫΩ΂«ÇƒħΏΘλΙλά΅Ú�Άέ

�υǫΩΰάΊΖΪΏƣτΎέάΥ΢ΪΊωχΨΊφ΃�Ǖέ͈ΚΨΊ΋άτα΂ƒħΖΠ

Ώ�Ǖϊ6ûΚΨΊφ�-ΩΉφΖΪΏÜΊΪΊ΋˨˹ί]Ʊΰ΂NGOsΏɠǎȽέ͈�
ΜφΖΪί̺ˎŋϊƣτΎέΚ΢΃ 
Ϳ ϐώБЎù˖ί̺ˎάϽϏЎϬΰ΂�Ǖΰ 1ΦίǕoΣΔϊ�ίǕoΎτiυ͙ΜΖΪ
ΰΩΐάΊД�¥hŋЕ΂�ίǕoϊȖˑΚΨ 1ΦίǕoΣΔϊøȧΜφΖΪΏΩΐάΊ
ДɄ�4ðŋЕ΂ZΨί�ǕΰɄ�έ̨͈ΚΨΊφДɄ�̨͈ŋЕ΂Φλυ΂�ǕΰËȨί

ΉτρφΪΖψΩ˰έΩο]̥ί͈Ń� a global common interest ΪΊ΋˨˹ί]ƱΩΉ
Υ΢΃ΖχϊΐΥΎΔέ΂Ç̨ʌ&Ωΰ 1993ġ΂Ç̨�Ǖ͸ɧİ�öΏ˛ʗΘχ΂
NGOsΏÇ͒&˻έ΍ΊΨÞΐάĹvϊǁ΢Μσ΋έάΥ΢ίΩΉφ΃ 
 
Ϳ ϐώБЎù˖ΰ΂Д�ǕέΦΊΨΊψΊψΪÞiάŷƊϊΜφ�ΩАААЕ 
18Иåŋ�γĉå girl-childί�Ǖΰ΂˼υȃΜΖΪίΩΐάΊ inalienable΂�¥Ǚέ
ΚΨ integral΂�¥hά indivisibleάƨ̭Ƚ�Ǖί�̶ΩΉφ΃ÇüȽ΂ËÏȽ�γÇ
͒ȽЋЏϑЊέ΍ΔφƒǲȽ΂ęǪȽ΂ʁȂȽ΂ɓ&Ƚ�γƘ�ȽȫǸηίåŋί

ôZΎΦĠɧά�z΂
γέŋϊȩȯΪΜφΉτρφķŔίĖnίǆʆΰ΂ Ç͒ɓ
&ίQUȽάɂȽΩΉφЛ 
ŋĖϊȩȯΪΜφƫx�γ΂ΉτρφķŔίϤϙϠЅύЊАϲЈϢЁЎϬ
γέƉ¡

ΰ΂ Ƙ�ȽCˏ�γÇ͒ȽÙ̄ΎτȫΛφοίϊ±ξΨ΂�͇ίĆ��γ5AΪ	ɣ
ΞΝ΂ƌĭΘχάΔχαάτάΊ΃ΖίΖΪΰ΂ ʁȂȽ�γɓ&ȽȹĎ΂ƔʣЗóZά
ǧŋ΍σγFĬɆ˽
γέɓ&Ƚť|ίσ΋άh̻έ΍Δφ΂ǵȽƀʗΪ΂ÇüȽ˃

�΍σγÇ͒�xϊ̥ΛΨ΂̰ŚΜφΖΪΏΩΐφЛ 
åŋί�ǕΰЗåŋέ͈ΜφΜθΨί�ǕƘƮίã~ϊ±ξΨЗÇ̨͒¬ί�Ǖ

Ǹ�ί�¥hί�̶ϊǑŚΜθΐοίΩΉφЛ 
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�ȳ�Ǖ&˻ΰ΂ƒħ΂ǗǑ΂ƒħ͇ʀʕ�γ NGOsέĂΚΨ΂åŋ΍σγĉåί
�Ǖί:˽�γ|̓ί΢ξί}xϊĴ�Μφσ΋έ΂ˎ˳ΜφЛ 
Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϳ Ϊ΂åŋίǕoϊɠǎȽέː÷Κ΂ 
Ϳ Θτέ^-Ƚέ΂åŋέĂΜφƫx΂ϤϙϠЅύЊАϲЈϢЁЎϬ΂Ɖ¡Ϊ�̕Ù̄ϊĭ

ǜΜφΖΪ΂åŋίǕoέƱûά'ʅπÁʚ΂Ƙ�ȽCˏπõƔȽˏ˕έΦΊΨ΂ĭ

ʆΜφΖΪϊǮξ΂Ǟxɺ�Ƨέ΍Δφåŋί̒̔ΏÇ͒�Ǖǵ΂Ç͒�̯ǵί�

ȩϊ̒̔ΜφΪ΂�ǁȽά̃$̡�ϊˎǮΚ΂ΠίŚǁΪΚΨ΂Ç͒j�ˈmŞΏ˛

ɣΘχφΖΪέάυλΚ΢΃«ÇƒħέĂΚΨΰ΂CEDAWί̴ŭ˻÷ƮŦeοǮξ΢΃
��&˻ΰ΂ϐώБЎù˖ϊσυ^-ȽέøȧΜθΒ΂«Çƒħέ΂ΠΚΨ΂Ήτρφ

�΄έ΂ξΙΜθΐɂǓΪΠχϊ̰ŚΜφ�ʀμϊƃǈΚ΢΃ 
 
Ϳ åŋ΢Τΰ΂ťͱΘχ΂:˽ΘχφΔχΫο΂ʫhΩΰ̴ŭΚάΊ΂mƚΚάΊðÊΪΚ

ΨΩΰάΒ΂�ΪΚΨ΂ƒǲȽ΂ęǪȽ΂ʁȂȽ΂ɓ&Ƚ΂Ƙ�ȽάȫǸέ΍ΊΨǸ̓Μ

φ΂Πίσ΋άøxΏIωΥΨΊφ΃ΠχϊæΕΨΊφίΰ΂ǵļНͿ qĨНͿ ɓ&ί�

ʀμНͿ ʫh΢ΤοǫΏΦΎάΊ΅ϖЈϢίß�Άϊ0υgΜ΂Ğ˹ΪΊ΋®tίȖŒ˹ί

CˏНͿ  
 
 
3ИϒЎϴЍБЁЎϬϊȧøέΜφέΰААА Go to School. Be financially responsible, Work 
hard. 
Ϳ ύЁЉϕЎАϭЉБЀΪΰ΂Ϋίσ΋άȫλχΩΉΥΨο΂}xΜχαÝΰøȧΜφΪΊ΋΂

ΐωξΨǏßȽάύЁЉϕ�ίȹőίÈ¦έΉφʜΌΩΉφ΃̺ˎάίΰ΅ÝΰʫȘέø

ȧΜφΆΩΰάΒ΂΅}xΜχαΆΩΉΥΨ΂˓ΰ΂Þ�ΰ΂·ñǅέ˃ΥΨЗʁȂȽά̃$

ϊǁ΢ΚЗɈ͟ɂέLΖ΋ΈΪ΂îΫο΢Τέ˖΋΃ñǢɓ&ΣΎτ΂ʫė̃$ϊ̺ˑΜφ

ΎτАААΠϋάˮƣοΉφΏ΂ƔʣΪʁȂȽʫɣΪ��Ώ̺ˎΪΊ΋ίΰ΂åŋίϒЎϴЍ

БЁЎϬέο]̥Μφ΃Ωο΂Πχΰ=�ί}xί»ͫΪΊ΋ΖΪΩΰάΊ΃}xϊæΕΨ

Ίφ͓ÖϊΚΥΎυ˨˹Κ΂ΠίĭʆϊɂŷΜΪΊ΋È¦ǑɮΏåŋίϒЎϴЍБЁЎϬέ

άφ΃ 
 
Ϳ ΜΩέ΂8ͣΩοŷƊΚ΢σ΋έ΂Ưƛί�ȳʁȂϷϓБЈЀίϚЌБϳЊАϡϑЎϧБА
ϘЃϨϹÒ²Ʈ 2020ίƟƷίͤ*ΰ 153ϕÇ� 121*΃ϒЎϴЍБЁЎϬΪΊ΋˔ȔΎ
τ΂ʫhΩ΂ʫhέ͈ωφΖΪϊmƚΚ΂ǯ÷ΜφŷǓΪΚΨ΂ΘλΙλάƒɩƜ̾ίķŚ

Ϊǯ÷̮ɝέ΍ΔφåŋίðÊϊ΂ʁȂέ΍Δφ͈�ΪǗ&Д115*, 0.598Е΂Ɣʣ̰Ś
Д91*, 0.983Е΂FĬΪȫðД40*, 0.979―――FĬέ΍ΊΨ̺ˎά΂ʫɣΚ΢ȫǸί΢
ξίFĬăµΰ΂ƟƷέ͈Μφ͌υ΂ĠÍăµσυο 10Г �ɌΊЕ΂ƒǲȽϒЎϴЍБ
ЁЎϬД144*, 0.049ЕΪhͯΚΨΊφ΃FĬ Ûίͤ*ΰʳΚΒάΊΏ΂153ϕÇίĠÍϢ
ϝύДʁȂК0.582, ƔʣК0.954, FĬК0.958, ƒǲК0.239Еΰ΂ƒǲ Û΂ΠχιΫƟƷΪΎ
Δ͙χΨΊφωΔΩΰάΊ΃ 
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ÅͿ 1 

 
 
Ϳ ʫhΩmƚΚ΂ǯ÷Μφʦxϊ¡ŀΜφέΰ΂̊ί͸ΊƔʣΏ�¥ǙΩΉφ΃åŋί

˹ïȥΰ 99ГД1*ЕΣΏ΂�ɧƔʣĊñåŋЙȰŋǩΰ 0.95Д128*Е΂ΚΎοlɧ΍
σγ͸ɧƔʣĊñåŋȥΰɢǘ΂ʫȘɚñАŨ˄АĔñАƕñ Science, Technology, 
Engineering, Mathematics (STEM) h̻ηίåŋ̩ñȥάΫΰ�ƣΪάΥΨΊφ΃ДÐɑΪ
άφʅ˗ŐÒΰΉφίέ΂ǌɼΚ΢άταýƤέoȭΩΐφσ΋άķΩ΂ϡϑЎϧБʅ˗

Ώ\ˆΘχΨΊάΊΪΊ΋»ͫΏƟƷίϚЌБϳЊАϡϑЎϧБАϘЃϨϹŷƕϊ�ǦΪ+

ΒˏΞΨΊφΪΚ΢τНͿ ΉφΊΰ΂ϫБϦΰΉφΔχΫοɯ�έΰoȭΩΐάΊίΩ΂Ζ

ίσ΋άÓ͟ΩǸȭΩΐάΊНͿ ɐΎέ΂ƟƷΩΰϡϑЎϧБʅ˗ί̺ˎŋ΂ǝɐάϫ

БϦέÐΧΒhǀΪƒɩɣǈАˠ5ί͈8Ώ�hέ˨˹ΘχΨΊάΊ΃Е 
Ϳ Ƙ̶ɚñɅί΅ñǅÐƷ˲ǄΆϊoȭΚΨ΂ϚЌБϳЊАϡϑЎϧБАϘЃϨϹÒ²Ʈέ

ΎΔΨΊφŐÒϊˊSΜφΪ΂åŋί 4ġqÞñ̩ñȥДZÇĠÍЕΰ 50.7ГΩ΂Ȱŋ
συ 5.9Г+Ί΃2 ΚΎΚ΂συȁrά»ͫΰËÏǇĖΩΉφ΃åŋί 4ġqÞñ̩ñȥΏ
70Гϊ�Àφίΰƾ�̷ΣΔ΂60Гϊ�Àφίΰ�̷ħ΂7ħɇΩ 50Гϊ�Àυ΂16ɇ
Ωΰ 30Г�έΪΫλΥΨΊφ΃ȰåĖϊˏφΪ΂ƾ�̷ΪŁĒɇΣΔ΂åŋί̩ñȥΏȰ
ŋί̩ñȥϊ�ÀΥΨΊφ΃�ǽ̯΂ÑȦɇΪĐǉɇΩΰȰå̩ñȥίĖΏ 10Гϊ̌
Ό΂ȰŋΏ 4ġȫέ̩ñΚΨοåŋΰ 4ġqÞñέΰάΎάΎ̩ñΚάΊK¯Ώͭʹ
ΩΉφ΃3Ζίσ΋άϫБϦΏΉΥΨο΂ƟƷέ΍ΊΨåŋ΢ΤΰȰŋΪ­ɧίƔʣίǗ&

ϊ�¢ΚΨΊφΪʥϊĳΥΨ˖ΌφίΣψ΋Ύ΃åŋί̩ñȥέΰΥΐυΚ΢ËÏĖДƾ�

 
2 ñǅÐƷ˲Ǆġǚʅ˗ʌŴˆ̩ñȥД2019ġ̦ÒAЕέσφΪ΂Ȱŋί 4ġqÞñ̩
ñȥΏ 50Гϊ̌Ό΢ίΏ 2005ġ΂åŋΏ 50Гϊ̌Ό΢ίΏ 2018ġΩΉφ΃ΖίƕA
ΩΰƔʣέ͈ΜφϡϑЎϧБАϘЃϨϹέ͈Μφͤ*ΰΘτέ+ΒάφΎοΚχάΊ΃ 
3 ñǅÐƷ˲ǄД2018ġЕΎτ0ŚΚ΢̇ƙͿ 10Ϳ ϊ�Ț΃ 

0.598
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̷ΰ 73.17ГЗͺWĒɇΰ 34.11ГΩ΂Ėΰ 39.06ГЕΏΉφΪΊ΋ΖΪʫ-΂4ġqÞñ
̩ñέ΍ΊΨ=�ίʦxΪΰȖ͈8ά͓ÖίðÊΏȶωχφ΃ 
 

4ġqÞñ̩ñȥί̷̯ħɇǇĖΪϡϑЎϧБ 
 
Ϳ åŋί 4ġqÞñ̩ñȥί̷̯ħɇǇĖέΦΊΨί΂ÇɣƔʣɍɡŞƸȒǷȰ
ίhǀ4έσφΪ΂ËÏ͇ǇĖέΰåŋέΣΔĴΒ0ȭΜφˎɻΏΉφ΃ĿƽΎτЗË

Ïίɓ&ʁȂȟŋДŞŀǬȋπʡǍǑŚЗñǢǬȋЕΪί̨͈ŋΰΠχιΫĴΒάΊ

ΏЗËRίÞñ ýxΪåŋίɇ`̩ñȥΪί̨͈ŋΰĴΊΪίŷƊΏΉΥ΢΃Ȱŋ

ίÓ¬έΰÞ��L͛ˎΏÞΐΊΪ̩ñȥΏ͸ΊДΠίËÏΩίñǢ̆̽ǇĖΏÞ

ΐΊιΫ̩ñȥΏ+ΊВЕΪΊ΋͈8ΏŚυɣΦ΃ø͒έΰñǢ̆̽ǇĖΏÞΐΊΪ΂

ɇÛ̩ñΪДËRέΰŝτΝӖ̽ί͸ΊËÏΩίĊǍϊ̴ŭΜφ΃Ζί͈8ΰ΂ʵğ

ɝĨΰĲΊάΏτ΂åŋέ͈ΚΨοðÊΜφ΃ 
Ϳ åŋίÓ¬έΰ 25�29ǡ΂ 30�34ǡί�Lxȥί͸ΘΪñǢ̆̽ǇĖΏÞΐΊ
ΖΪΪ 4ġqÞñ̩ñȥέΰ̨͈ŋΏΉυ΂U˃��ίĊǍȠǳΏʫτίĊǍȠǳ¥
ʦŋέūĸΘχ΂̩ñǯ÷έƱŒάĸ͢ϊοΦ΃35ǡ ͋΂ДîʣΨί΢ξέЕ�Ơ
͙ʡΜφΪ΂ǝː�LʝΪΚΨ�LęÓέb�YΜφΖΪΏ͚ΚΊΪΊ΋tƃΪί̨͈

Ω΂35ǡ ͋ί΅üīАü˗Άέ͈ωφƔʣū̇МÞñ̩ñίƱ�ŋˠ5ΰ͚ΚΊ΃
Þñ̩ñΣΔέʃφΪ΂˓ίü˗ŞŀοƷ�ίñxο̩ñȥ΂ɇÛ̩ñȥέĂΚΨǝ

ί̨͈ŋΏΉφ΃Д=�ĖίΉφü˗ŞŀπñxϊϝЎϬЌБЊΚ΢�ΩοЕËÏί 45
ǡ ͋ίǝːĊǍȥΏ͸ΒЗĊǍǗ&ДüīАü˗ηί́ȣĨЕΏÞΐΊιΫ΂̩ñȥ

ο΂ɇÛ̩ñȥο͸Βάφ΃�ɷ�ΜφΪ΂͸ñǢΩʇʈȽέǝː�LʝΪΚΨLΒå

ŋ΢ΤΏ³ÄέÜΒάφΪ΁΁΁͸ͬάƔʣū̇Д̅ȭЕέȚτΚΨο΂ñǢέσφ̆

̽ǇĖД7ȾЕ΂̸HʝΏΪοέ͸ŞŀΩΉφΖΪΏÜΒάφü˗ YίǇĖД7ȾЕ΂

̸HʝΏΪοέ­Λσ΋έLΒΖΪΩŋnĹvίÚ�Ϊ̴ŭʢίÜǒ�Д7ȾЕΏο΢τ

Θχ΁΁΁΂4ġqÞñηίåŋί̩ñΏ9Θχφ΃ 
 
Ϳ ϒЎϴЍБЁЎϬί΢ξί̊ί͸ΊƔʣίŷǓΪΚΨ 50Гϊ̍ΜΪΊ΋åŋ΢Τί 4ġ
qÞñ̩ñȥϊȭΊφΖΪέ΂ʵğίŃ˜άΘϊ˒ΌάΊωΔΩΰάΊΔχΫο΂åŋί

Þñ̩ñȥΰ΅Þñ�ǍĽίLΐπΜΘЗΠίËÏΩίĊǍƎƇ-qίƖIȠǳΆέΦ

ΊΨί͸ǅȫ΢Τί˨˹έĕ¨Θχφ΂Φλυ΂Þñ̩ñȥίËÏĖΰåŋίLΐπΜ

ΘέΦΊΨ΂͸ǅȫ΢ΤΏΫίσ΋έ¢Δ¡ΥΨΊφίΎϊɒΚΨΊφ΃åŋέΪΥΨίL

ΐέΒΘΰ΂=΄ίåŋί̇̊π}xΩ˕ǿΩΐφΖΪΩΰάΒ΂åŋ΢ΤΏƷƽί΅xΆ

ϊȹƆΜφΖΪϊæΕΨΊφΘλΙλάˎɻ΂ɓ&Ǒ̧άΫΏλΣλΣ΢ΒΘϋǥΘχΨΊ

φΪ΂ñxπü˗ŞŀΪΰnάŪqÁîΪΚΨLΐ΂4ġqÞñηίåŋ̩ñȥΰάΎ
άΎ�ƢΚάΊ΃ 
 

 
4 ƸȒǷȰЗåîίÞñ̩ñȥίËÏǇĖЗƔʣñɍɡɦ 81Ęɦ 1© 14ͣД2014Е
�Ț΃ 
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͸ɧƔʣΪåŋί̩ñȥ 
 
Ϳ åîÞȫέ͈Μφˣͫ΂åŋί̩ñȥέ͈ΜφϯЅБϢπÞñΩˏΎΔφåŋǩȥ

Ύτ΂åŋί͸ɧƔʣ̩ñȥΰ͸ΊΪΊ΋�˾ΏΉφΎοΚχάΊ΃OECDάΫίʅ˗
έ΍Δφ tertiary educationΰñØ΂<Ø΂�ØΪΊ΋ñ*ϊtƃΪΚΨΊφΏ΂ƟƷί
ʅ˗Ωΰ΂ƯɿñǢΏ͸ɧñǅΩΰάΊААА�ɧƔʣɿ�ĽɃΤέ�LęÓέ�z

ΞΝ΂ʡǍ˙ʑϊ¢ΔφΖΪοĽƳ�ɧƔʣɿ�ĽίƔʣ˱ɝ post-secondary 
educationέ΅̩ñΆΚ΢Ϊˠ5Κ΂͸ɧƔʣέɫYΜφ΃Πίʂǁ΂åŋί 4ġqÞ
ñηί̩ñȥΰ 50.1ГΩΉφΏ΂ɌƳÞñί 8.3Г΂Ą<ñǅί 26.2ГϊzΌ΂
84.6ГΏ͸ɧƔʣϊ¢ΔΨΊφΪ\ˆΘχφΖΪέάφ΃5 
Ϳ  
 
åŋΏ STEM ϊ̴ŭΚάΊАААίΩΰάΒ΂Ȱŋο STEM ϊάΎάΎ̴ŭΚάΊН 
Ϳ 4ġqÞñέ̩ñΚ΢åŋίĄƐh̻ίhĚέ͈Κ΂ɚñАŨ˄АĔñАƕñ Science, 
Technology, Engineering, Mathematics (STEM)h̻ίñ̶έ΍Δφåŋίv¬ϊ΂S+M≒
ȩñД27.8ГЕΪ T+E≒ĔñД15.0ГЕΩΉφΪ΂·Ȱå]­�ȲȻƮͿ �¶RġȝΈΰɆD
ΚΨΊφ΃»ͫΰ 2ΦКS+M≒ȩñΪ T+E≒ĔñΪΊ΋hͯÐȋΩΊΊίΎ΂ΠΚΨ΂
27.8ГΪ 15.0ГΪΊ΋ƕAΰΠχΡχίñ̶έ΍ΔφÊɰñȫί�ίåŋίv¬ΩΉΥ
Ψ΂åŋ̩ñʝZ-έ΍ΔφДȩñЖĔñЕh̻ϊ̴ŭΜφv¬΂Φλυ΂åŋ΢ΤΏÞ

ñέ̩ñΜφΪΐέΫίĄƐh̻ϊ̴ϋΩΊφίΎέΦΊΨίŐÒΩΰάΊ΃ 
   ·ñǅÐƷ˲ǄͿ �¶RД2019ЕġĨΈΎτ΂ΠχΡχίĄƐh̻nίåŋǩΪ΂ñȫ
Z-έ�ξφĄƐh̻nίǩȥΪϊ˲θΨˏφΪ΂Ȱåϊ»ωΝ΂Д�ƘɚñЖɓ&ɚ

ñЖƔʣЕh̻ΣΔΩικ�ƕϊΩΉφΖΪΏωΎφ΃åŋΣΔΩάΒ΂ȰŋίÜƕǹ

ο΂΅ȩɲΆΩΰάΒ΂STEMh̻ϊ̴ŭΚΨΰΊάΊ΃ 
 
 
 
 
 
 
 
 

 
5 `͉ħȰå]­�Ȳċ·Ȱå]­�ȲȻƮͿ �¶RġȝΈåîί̩ñȥίſɜ�Ț΃ 
Ϳ ΖίȔέ͈Κ΂OECD·ÅˆΩˏφƔʣͿ 2019ġΈΰƟƷέΦΊΨ΂΅ƟƷί͸ɧƔʣ<
�ȥί͸Θΰ΂ɌƳ͸ɧƔʣ˱ɝέσφΪΖψΏÞΐΊ΃2017ġƧȔΩ΂͸ɧƔʣlÀ
Yñʝί 3hί 1 �ΏɌƳ͸ɧƔʣ˱ɝέYñΚАААɴ 3hί 2ΰñØ˱ɝέY
ñΚ΢ΆЗ΅2017ġƧȔΩ΂ñØ˱ɝηίlÀYñʝέ�ξφåŋίv¬ΰ 45ГΩΉΥ
΢ίέĂΚ΂ɌƳ͸ɧƔʣ˱ɝΩΰικ 3hί 2ΏåŋΆЗ΅�Ø˱ɝέ΍Δφåŋ<
�ʝίv¬ΰZ-ί 3hί 1 �АААOECDĠÍΰ 47ГΆΪŷƊΜφИ 
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ÅͿ 2 Ϳ ΠχΡχίĄƐh̻έ΍ΔφåŋǩДГЕ 

 
 

Ϳ ­�h̻έ͈ΚΨ΂åŋΏȰŋσυοÜΒÊɰΜφίΰ΂ʴ˄h̻Д69.0ГЕ΂�Ƙɚñ
h̻Д65.3ГЕ΂üƒñh̻Д90.2ГЕ΂Ɇ˽ñД90.6ГЕ΂ʾñД60.0ГЕάΫϊ±ν:Fh
̻Д62.3ГЕΪƔʣh̻Д59.2ГЕΩΉφ΃ΚΎΚ΂ΖίƕAΎτΰ΂åŋίάΎΩΉφh̻
ϊ̴ŭΜφ�ΏÜΊΎ΂ĉάΊΎΰ΂ωΎτάΊ΃ 
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ÅͿ 3Ϳ ñȫZ-έ�ξφ«ĄƐh̻nȼhȥͿ ȰånДГЕ 

 
 
Ϳ åŋΏÜΒ΂̩ñh̻ΪΚΨ̴ŭΚ΂ÊɰΚΨΊφίΰ΂ɓ&ɚñh̻Д25.1ГЕ΂�Ƙ
ɚñh̻Д20.1ГЕ΂ΠΚΨ΂:Fh̻Д17.5ГЕΩΉφ΃�ɷέÜΒίåŋΏ΅ƘɲΆϊ̴
ŭΚΨΊφΎτ΂STEM ϊĄƐΜφåŋΏ
ΚΊωΔΩΰάΊ΃PISA 2018ηίÀɨД24
ͣͿ Ƕ 6ЕΏɒΜσ΋έ΂΅ȩɲΆίÓ¬έ΍Δφ:Fh̻≒�ȸ͈8ʝί¥ˑŋΏ΂ɚñ
ʝ΂Ũ˄ʝЗICT͈8ʝϏЁБϡϊÉ?ΚΨΊφ΃ΠΚΨ΂STEMƔʣί�έ�ñο΂\˂
˅ȫɧί:F�ñο΂ʾñο΂ʁȂñοüƒñοYτάΊίΰ΂ɓ&έ΍ΔφȧÊίΖ

χτίh̻ίøŔ˨˹έ»ͫΏΉφσ΋έοňωχφ΃ 
Ϳ ɓ&ΏƷǫΩσυÜΒίåŋέ STEMh̻΂΍ΠτΒΰąƽŋίΉφĔǍЙˋ̧ǍЙ
įɮǍΪŐÒ̥;Ũ˄ͧÏΩίǸ̓ϊƳĻΚΨΊφΪΚ΢τ΂ΠίΖΪΰƔʣȳέ΂ȫľ

΢Τέ΂ΠΚΨ΂Πί:˽ʝ΢Τέο΂ZΒ'ωΥΨΊάΊ΃΢ΪΌα OECDί 15ǡϊĂ
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0.25
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˾ΪΜφÇ͒ȫľˠ5ϹЌϚЈЀ Programme for International Student Assessment 
(PISA)2018ΰ΂�ίÇπËÏέΰͭʹΪΰΊΌάΊƕñȽЉϪЈϠБˠ5έ΍ΔφƟƷ
ίÓ¬ίȰå͇ίĖΏÞΐΊΖΪΪ΂2009ġΪǩ̘Κ΢åŋί˯˕xί+�ϊŷƊΜ
φ΃�ɧƔʣίǦ͑Ύτ΂4ġqÞñέ˃Β¥ʦŋϊȢξφσ΋άĸ͢ΏåŋέΰLΊΨ
ΊφίΣψ΋Ύ΃PISAί˲Ǆΰ΂ЋϺЊ�*ďίȫľίąƽίʡǍϏЁБϡέ΍ΔφȰ
å͇ίϘЃϨϹΪΊ΋ķΩ΂ɓ&έ΍ΔφϡϑЎϧБАϢϪЋϔϦϏϹΏʵġďέλΩǾ̤

ΚΨΊφΖΪο΋ΎΏωΞφ΃6 ̷̯ħɇέ΍Δφ 4ġqÞñηί̩ñȥΏ̞̕ά͸ñǢ
ΩʇʈΜφǝː�LʝΩΉφåŋ΢ΤίðÊέĸ͢ΘχΨΊφΪΊ΋ƸȒhǀο΂åŋ

ίƔ·ΏȩƕɲɚɂϊŰĶΚ΢Ó¬΂ȫľ΢ΤίȩĔɲ̴̩̐ŭȥΏ͸ΊΪΊ΋·Ȱå

]­�ȲȻƮͿ �¶RġȝΈίŷƊ7ο΂ЌБЊАЂϫЊί̺ˎŋϊɒ¸Μφ΃Þ�΢Τ

ίCˏΏǚ��ί̴ŭϊĕ¨ΚΨΊφΪΜχα΂λΝ΂»΋θΐάίΰɓ&ί΅Ğ˹ΆΪΊ

΋ΖΪέάφ΃ 
 
 
4ИάΟЗ΅ñǅέ˃Ζ΋ВΆάίΎ΃ϒЎϴЍБЁЎϬϊȧøέΜφέΰɓ&έĂΜφʁȂ
Ƚ̃$ϊǁ΢ΜΖΪΏ̺ˎ΃ 
Ϳ ñǢΏȫȀŞŀϊĕ¨Μφ̺ˎάÁîΩΉφίΩ΂͸ɧƔʣϊ¢ΔφǗ&ΏɧΚΒƃ

3ΘχΨΊάΊΪ΂ʁȂȽάˉ�Δϊ(΋̴ŭίǗ&ί�ĠɧΏ��ϊ̌ΌΨʇŧΘχ

φK¯ΏͭʹέάΥΨΊφ΃͸ɧƔʣίñ̅͸ͶΣΔΩάΒ΂͸ɧƔʣΪʡǍ̴ŭέΦ

ΊΨίŐÒΪÞñέYφ΢ξίƎƇ-qίCÊίΞΊΩ΂�ȫřµ΂Ɉ͟ɂέ}xΚΨ

ο΂ʨĔǍ�Κ΢ɓ&έńˎΪΘχφ͸ɧƔʣέŠΏčΎάΊ�΄Ϊ΂}xΞΝέÚ�

Μφɓ&έ̳ņΜφÐɑϊ͸ɧƔʣϊ̥ΛΨʚŀΜφǗ&έōλχφ�΄Ϊί͇ίȌΏ

ÞΐΒάυΦΦΉφ΁΁΁1970ġ�έΰ�ɧƔʣ΂Φλυ΂͸ǅϊ�ǍΚ΢άτα�h
ĂņΩΐφͯί��Ώ 4hί 3 οΉΥ΢ίέ΂2020ġ�έΰ��ί 3hί 2ΰ.τΎ
ί͸ɧƔʣΏńˎέάΥΨΊφ΁΁΁ɓ&ΰσυ͸ΊñǢ΂͸ɧƔʣϊǮξΨΊφ΃Κ

Ύο΂ñǢί̱ΊΏλΜλΜÞΐάŞŀǇĖϊο΢τΚΨΊφΪ΂ϡЇБϡϦϐЎÞñƔʣ

Ϊ�LxϤЎϦБίÒ²ƮΰŷƊΜφ΃8 
Ϳ ƟƷΩο΂˓ίŞŀ͑ďΏîΫοίñǢέĸ͢ΜφΣΔΩάΒ΂îΫοίŞŀ͑ďέĸ

͢ΜφΖΪπ΂ñǢΣΔΩάΒ΂Þñ͇ǇĖ΂¢͵έ΍Δφƕñί̴ŭ΂ʷˬʦxοŞŀ

 
6 ЋϺЊ�*ďίȫľέćή΢ΪΖψЗ30ǡΩЗŨ˄ʝπɚñʝΪΚΨЗ�ȸ͈8ʝΪΚ
ΨЗICT͈8ʝΪΚΨLΊΨΊφΖΪϊƳĻΜφåŋΰΠχΡχ 3ГДȰŋΰ 10ГЕЗ25Г
Д12ГЕЗ1ГД6ГЕΣΥ΢ΪΊ΋΃PISA 2018�Ț΃ 
7 ·Ȱå]­�ȲȻƮͿ �¶RġĨȝΈƷʐͿ ȟ͖Ϳ Üǒά̴ŭϊ¥ʦέΜφñγίS
øͿ ɦ 2ɭͿ ̴̩̐ŭέʬφåîίȠǳΪÜǒά̴̩̐ŭϊ¥ʦΪΜφ΢ξί¡ʀͿ 1 
̴̩̐ŭλΩίȪÔɧͿ Д2ЕƔ·ίŋnɧϊξΓφȠǳͿ 1―ȟ―15ÅͿ ȩƕƔ·ίŋ
n΍åîȫľίh͙K¯Ϳ �Ț΃ 
8 Georgetown University, Center on Education and the Workforce, Upskilling and 
Downsizing in American Manufacturing (2019).  
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έĸ͢ΜφάΫΪΊΥ΢ˌƕίɍɡΏ\ˆΘχΨΊφ΃ĠÍȽάȫȀ̆̽ſ÷έ΍ΊΨ

ο΂ñǢί̱ΊΰǢȘΪΚΨΊφ΃9 
Ϳ åŋίĄƐh̻ΪΚΨ STEMΏǶɂΘχφίΰ΂ȧÊίύЁЉϕɓ&έ΍ΊΨ΂įɮ΂ϝ
Ў϶ЅБϦАʅ˗Аƕñ΂ȞȩñΏ�ȸ͈8συο΂ĠÍȽέ͸ YΩΉυ΂ʫȘɚñπĔ

ñɲίɍɡʝέΰąƽίĎƲΏΉφΪˠ5ΘχΨΊφΪΊ΋ʤƩ�ŐΏΉφ΃ɍɡʝέ

ΰąƽίĎƲΏΉφΪΊ΋mƚΰ΂ƣτΎέƟƷΪΰȵάφ�ŐΩΉφΏ΂ƟƷέ΍ΊΨ

οąƽȽέϝЎ϶ЅБϦέσυ΅ǿáΚάΊΆʡǍέʂγΦΒΖΪΏƳĻΘχφh̻έ΍Ί

Ψΰ΂�ƹ͛ˎΏ̪̠ΚΨΊφΖΪΎτ΂ΠίʂǁΪΚΨ΂Ȱå͇ίŞŀǇĖ˕ǿί¥ʦ

ŋοˑ̻έYχΨ΂΅ЉϛϡЇΆϊã~ΚΨΊφίΎοΚχάΊ΃οΥΪο΂ȧÊίƟƷέ΍

Δφɍɡʝί{ŏάȪÔΏåŋɍɡʝίÕzέσΥΨƏ¼Θχφσυο΂Д͞ǝː�L

ʝέ΍ΔφȰŋίv¬ΏͭʹέÕzΚάΔχα΂Πί�LȪÔίƏ¼Ώ̩λάΎΥ΢Ϊ

Ί΋ȧøέȚτΜΪ΂ЕSTEMɍɡʡί϶ЎϙАϜϨϬБ�ΪΠχέ(΋ȪÔί�ďίŏ�Ϊ
Ί΋řŇίƜΏĴΊίο΂ɍɡʡέ͈Μφ͌υ΂�øΩΉφ΃ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
9 ĠÍȽάȫȀ̆̽ſ÷έΦΊΨΰ·̆̽Ǒ̧ÐƷʅ˗˲ǄΈέÐΧΒ�LƒɩɍɡА
ɍ<ǗǑ·ІБϢϷЊ�Lʅ˗Ϳ 2019Έ΂đƺʘƪō΅͸ɧƔʣίəȽ Ⱦȥ―――Ɣ
ʣʁȂñίĎͅ―――ΆД1996Е΂ǻÌɷîАˍƺ¶͕АĠȮɷ�А[ƴ�΅ƕññʚΪÞ
ñƔʣАŞŀАƢ̩ΆД2002Е΂ƿʔă¶΅ɓ&ɚñɲÞ�ʝίʷˬʦxΪʁȂȽË*Ά
Д2002Е΂ƿǻª΅͑ďАñǢАñxΏŞŀέ�Όφĸ͢έΦΊΨΆД2006ЕάΫ΃ 
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Ϳ Çɞģ·Ǫ͇ʄ�øŔʅ˗˲ǄΈΰǪ͇ίʄ�Şŀʝϊʅ˗ȽέũƅΚ΢ŐÒϊ\

ˆΚΨΊφ΃2018ġέ͈Μφ˲ǄέσφΪ΂ 
Ϳ ÅͿ 4-1 

 
1ġϊ̥ΛΨ��Κ΢ʄ�Şŀʝί 41.1ГΏåŋάίΣΏ΂ 
Ϳ ÅͿ 4-2 

 
ĺå΢ΤέƎţωχ΢ίΰ΂ʌͬί 27.5Гέ̮ΑάΊ΃åŋίÓ¬΂ǝː�LʝΏ
57.0Г΂Φλυ΂�ƕϊ̌ΌΨΊφέοΎΎωτΝΩΉφ΃ 
Ϳ ÅͿ 4-3 

 
 
ΉφΊΰ΂ 

2081

2946

΀ġϊ̥ΛΨ��Κ΢ʄ�ŞŀʝƕД��Е

�� ��

60.9747

160.5533

΀ġϊ̥ΛΨ��Μφʄ�ŞŀʝέƎţωχ΢ʌͬДTaЕ

�� ��

1077
813

΀ġϊ̥ΛΨ��Κ΢åŋǝːЙ͞ǝː�Lʝƕ

����� ������
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Ϳ ÅͿ 4-4 

 
 
͞ǝː�Lʝί΋ΤЗåŋΰ 69.7ГΩΉφέο͈ωτΝ΂ĺå΢ΤέƎţωχ΢ίΰ͞
ǝː�Lʄ�ŞŀʝZ-έƎţωχ΢ʌͬί 60.00ГΩΚΎάΎΥ΢΃ 
 
Ϳ ÅͿ 4-5 

 
 
Ϳ ΅1ġ͇ϊ̥ΛΨ��Κ΢ʄ�ŞŀʝΆ5026��ί 85.1ГέΉ΢φ 4278��ΏȊǴ
ł έσφŞŀɞ 10T 5558Oa΂ʄ�ʌͬί 5.1ГϊɵɞΚ΢΃­ΛΒ΂5026��ί
90.3ГέΉ΢φ 4540��Ώġƶ˲Ɩϊ˃άΥ΢ΪίΖΪΣΏ΂ΠχΣΔΩΰɵɞʝΪΚ
Ψίåŋί́ȣĨΰωΎτάΊ΃ 
Ϳ ΢Σ΂1Е͞˱ɞ͌ĨͬΩΉφ 103�aϊ̌ΌφΪɞ̽ϊƎţωάΔχαάτάΊ΂2Е
130�aϊ̌ΌφΪˇťͱʝΪΚΨί̇Ǉϊ½áΚ΂ʫτFĬ:͐΂�ȫġ̽ɧϊ˿ŰΚ
άΔχαάτάΊ΂3Еɞǵ�ί̸Hʝž͎ΏάΒάφ΂4ЕÞ̶hίǪ͇%ǍɧΏ΂̸H
ʝίΊφĿǍ·έĂΚΨ΅̸HʝŠĶΆ΂΅üƞŠĶΆ΂΅ťͱŠĶΆΪΊΥ΢®ɛίqĨ

ϊ˛ΔΨΊφίΩ΂ʫτί YΎτɞ̽ϊţωάΊ΢ξ΂ɓ&:͐ɧί˿ŰϊΚάΊ΢

ξ΂ΠΚΨ΂̸HʝίΘλΙλάŠĶ¢ʄϊʜŗΚΨĊǍ˲ƖϊΚ΂ťͱüƞί̇Ǉϊɐ

:ΚΨΊφΪſ÷Ωΐφ΃ �ίŐÒϊ΅Ğ˹ΆΪŹΌ΂ʫhί YΎτɞ̽πɓ&:͓

813

354

΀ġϊ̥ΛΨ��Κ΢͞ǝː�Lίʄ�ŞŀʝД��Е

�� ��

12.5338

8.3549

΀ġ͇ϊ̥ΛΨ��Κ΢͞ǝː�Lʄ�ŞŀʝέƎţωχ΢ʌͬ

ДTaЕ

�� ��
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̅ϊ˿ŰΜφίΰДΠίʂǁ΂ʫτ΂ąƽίġ̽¢ʄͬϊsΥΨΊφωΔΣΏЕ�oȾΩ

ΉφΣΔΩάΒ΂̸HʝΏ΅̸HʝŠĶΆάΫϊ¢Δ¡χάΊΖΪπ̸HʝίŞŀέĂΜ

φ̸Hʝž͎ΏάΒάφΖΪο΂ДʫhέΪΥΨίЕ�oȾΣΪˏDΚΨΊφσ΋ΩΉφ΃Ζχ

τί΅ĊǍ˲ƖΆ΂Φλυ΂Ʒ�ί̴ŭίʂǁ΂Ʒ�ίȫȀŞŀΰ΂ΠΚΨ΂ąƽ¢Δ¡φ

ΖΪΏΩΐφġ̽ͬο΂͞Ğέ+ͬΪάτΙφϊŀάΊ΃ 
Ϳ øΰ΂΅ĊǍ˲ƖΆ �έÞΐά»ͫΏ΅ʄ�͑ɹ�hͿ 100-200�aίåŋΆΪΊ΋ϕ
ϪϞЉϯБέΪΥΨðÊΜφ΃4hί 3̞ΒΏ΅ĊǍ˲ƖΆϊΚΨΊάΊίέ΂ġ Ώ 200
�aέčΎΝ΂ΠχΩοɞΪɓ&:͓̅ϊ˿ŰΚΨΊφΪΊ΋�øΩΉφ΃ΖΤτο΂ȫȀ

ŞŀΪġ̽ͬΏ͞Ğέ+ͬΩΉφΏ΂Ʒ�ΏɠǎȽέ̴ŭΚΨΊφωΔΩΰάΊΪΖψ

έ΂συȁrά»ͫΏΉφ΃ 
Ϳ ĉƕΣΏЗД̆̽ϊ�LίĂ5Ϊˠ5ΜφНЕüƞŠĶqĨίάΊ%ǍπД�΢φü˗

ʉŶʝ ÛΰťͱüƞΪſ÷ΚΨΊφНЕ̸Hʝί Yϊ»ωΝüƞŠĶΨϊƎʄΜ

φάΫ΂΅Ğ˹ΆΪΰȵάφĂņοˏ¢Δτχφ΃Ζχτί%ǍΏΫίσ΋άƒɩȩŇέÐ

ΧΊΨΠίqĨ˛˗ϊΚΨΊφίΎ΂΅Ğ˹ΆΪȵάφqĨ˛˗ϊΜφΪΊ΋mƚΏΫίσ

΋ά̅ȭ7ȾhǀϊǆųΪΚ΢ίΎ΂͞Ğέʭ´ΏΉφΪΖψΩΉφ΃ΪΒέ΂tʝέ͈Κ

Ψΰ΂�LȪÔέ΍ΔφȰåĖΏάΊίΩΰΪίƳĻοȫΛφ΃ΠΚΨ΂ɞǵ�ί΅̸H

ʝž͎Άɧί�ʀμπ%ǍΏȡʫΩ˛ΔΨΊφ΅̸HʝŠĶΆάΫί�ʀμΏάΒάφ

Ϊ΂åŋ΢ΤΏ΅ĊǍ˲ƖΆϊΚάΊ΅1ġ͇ϊ̥ΛΨ��Μφǝː�LΆέĿ�Μφσ΋έ
άυΠ΋ΩΉυ΂ȧÊίȰŋίĠÍʄ�ŞŀΩΉφ 545�aέ�ƗΜφσ΋ά Yϊŀφ
σ΋έάφΎοΚχάΊВͿ  YÕΪΊ΋˔ȔΎτΰĶ�ʝέΪΥΨ͹xȽΩΉυ΂ü˗ː

ǔίÕÞΰü�АʣWА�˽έĂΜφ̽̿Ƚ˿ŰÕί/Ëϊ0υgΚ΂Ă5ϊţΥΨÛ

ǶΜφΪΊ΋ʁȂȽ̴ŭϊ¥ʦέΜφ΃ɵɞʝίÕzΪž͎Ă˾ίǿȍΪΊ΋˔ȔΎτΚ

Ψο΂ÇĪέΪυ΂Ύάυ͹xȽάƃǈίΰΝΩΉφ΃ 
 
Ϳ Çɞģ·Ǫ͇ʄ�øŔʅ˗˲ǄΈΎτΩΰǪ͇%Ǎɧέ��Μφ��ŞŀίΉφåŋ

ɵɞʝΏɵ�ΜφŞŀɞίʌͬΰωΎτάΊ΃ΖΖΎτ͎ÛΘχΨΊφ\öģάΫέ�

�ΜφДǝː΍σγ͞ǝːЕ\�·έ͈ΜφŐÒπ̇ȬΎτȫΛφД��ЕŞŀŐÒοǌ

˘ίĂ˾ΪΰάΥΨΊάΊ΃ƷĶίΪΖψЗΫίΒτΊǱĐίåŋ΢ΤΏ΂ΫχΣΔǱĐ

ίɞ̽ϊɵξΨΊφίΎ΂συǝɐάɵɞʝΪΚΨίåŋMϊɋυ΢ΊοίΩΉφ΃ 
Ϳ 1ΦΣΔɐΎάΖΪΏΉφΪΜχαЗ11T 651OaΪΊ΋ʄ�ŞŀέĂΜφɞͬέ΂Ü
ΒίåŋΰɵɞʝΪΚΨ́ȣΚΨΊφΪΊ΋˨˹έ
ΚΊΖΪΣΔΩΉφ΃%ǍάΫίˇJ

ʝΪΚΨίåŋΣΔί»ͫΩΰάΊ΃Şŀɞǵɦ 56Ƽΰ΂=��ǍʝΪΠί˓ƞϊ�
-ίðÊΪμάΚ΂˓ƞΏƎţΊϊ¢Δ΢Ă5ο΂ƎţΥ΢ʁ̅ο΂Şŀ˗ɫ�΅άΊΆΪ

ˏDΜΖΪΩ΂Πί́ȣϊάΊΏΚψέΚ΂ʁȂȽά̃$ϊƬƦέΚ΂΅üΆΎτίȡɣϊ

͞ĞέÃ͚έΚΨΊφ΃ 
Ϳ ɵɞʝΪΚΨίʫ˒ΰ΂Çü΂ɇ΂ęȱƺί�ɫί1ΊƜέοΥΪ͈ŃϊοΤ΂Ȗʹ̲

ΊέɂϊVτΞ΂ńˎΪmƚΜφh̻έσυÜΒί̽̿Ώ˃ΐȃφσ΋΂ƒǲ̮ɝέɠǎ

Ƚέ͈ωυ΂ƒǲüϊɂŷΜΖΪϊÜΒίåŋΏǯƚΜφ΂åŋίϒЎϴЍБЁЎϬέÞΐ

Β́ȣΜφΰΝΩΉφ΃ΘλΙλάƒɩǯ÷̮ɝέ͈�ΜφΖΪΰ΂ʁȂȽάxΪĸ͢x

ϊŀφΣΔΩάΒ΂ƒǲȽάxΪĸ͢xέοÿŽέ͈8Μφ΃ΣΎτ΂åŋ΢Τϊťͱü
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ƞέΪΫξΨ΍ΐ΢Ί΂åŋ΢ΤέΪΥΨťͱΘχφίΰŀΣΪΊ΋́˒ϊʼĮΘΞ΢ί

ΰ΅Ȱί͏˷ΆΩΰάΊΎΪ΂εΪ΂ʜΌφΖΪΏΉφ΃ 
 
Ϳ ̆̽έȰåǇĖΏΉυ΂åŋίĠÍ̆̽ΏȰŋσυο+Ί͌υ΂åŋΏȰŋΪ­ͬί̆

̽ϊŠέΜφέΰ.ƟΎ/˗έLΎάΔχαάτάΊ΃Ίωρφǝː͗ȭί�ʮ�L

ʝϊÐȋέΚ΢̆̽ǇĖϊɂέˏΌφσ΋έ΂ωΎυπΜΒˆȧΚ΢ίΏ΂ϏϝБЊАϻϏА

ϫϏ Equal Pay DayΩΉφ΃΢ΪΌα΂2019ġ 1ư 1ƟΎτϢϦБϬΚΨ΂åŋΏŠέΜφ
ĠÍ̆̽ίͬΏ΂ȰŋΏ 2019ġ 12ư 31ƟλΩLΊ΢ĠÍ̆̽Ϊ­ͬέάφίΰ΂
2020ġ 5ư 6ƟΪΊ΋΃Д2020ġ 2ưΰ 29ƟλΩΉφίΩ΂͆ġΩάΔχα 5ư 7Ɵ
έάφίΎοΚχάΊΏААА΃ЕͿ 20-24ǡίϚЊБϹΩίȰåί̆̽ί̱ΊΰДȰŋϊ
100 ΪΜφΪЕ97.5ΣΏ΂55-59ǡέάφΪ 64.0έλΩĤΏφ΃ĠÍΩΰġͼ 43.8ǡА�
ʈ 13.8ġίȰŋϊ 100 ΪΜφΪ΂ĠÍġͼ 41.8ǡА�ʈ 9.8ġίåŋΰ 74.3 Ϊ˗ɫΜ
φτΚΊ΃ΚΎο΂Ȱŋΰ 20-24ǡίƧί̆̽ϊ 100 ΪΜφΪ΂50-54ǡέΰΠί 1.99>
έάυ΂åŋΰ­ΛΒ 50-54ǡΩο 20-24ǡĶƧί 1.33>έΚΎάτάΊίΩ΂ƯɿȽά
ȫȀ̆̽οĠÍϊ¡φΪ΂åŋΰȰŋί 4hί 3ɝĨΪΊ΋΃10  
Ϳ Ȱå͇ί̆̽ǇĖίǆųΪΚΨ΂΅Ğ˹ΆΩΰñǢ΂͙ʡȥА�ʈġƕ΂Ǎ�ʁ͵ί̱

ΊΏƢ̩ίǗ&ϊ
ΚΒΚΨΊφΪˮƣΘχΨΐ΢Ώ΂2000ġ�έάφΪ΂Ζχτίˮƣ
ΰ˟ųέ�ΜφΪ΂ϠϕϞÞñίĐ£�ȰΏ˥ɾάhǀέÐΧΊΨŷƊΚΨΊφ΃11 2
Όαġyĥkέ΍Δφʵġ̆̽ίĽţΊϊʜŗΜφάτα΂ʵġ͙ʡȥΏ͸ΊΪΊ΋ȩ

ȯΰνΚψåŋί̆̽ϊ͸ΒΜφȩȯΪΰάΥΨο΂͙ʡΚάΊȰŋί̆̽ϊ͸ΒΜφȩ

ȯέΰάτάΊΖΪ΂�ʈġƕϊǩ̘Μφ͌υ΂åŋΏʵġΩ͙ʡΜφȥΰȰŋΪǩθΨ

ɂɣΥΨ͸ΊΪΰ˖Ί͚ΊΖΪ΂Θτέåŋί͙ʡȩȯΰüƞπʣWД32ГЕσυο��
ηί�ȉД63ГЕπϗЃЉύί˃ΐˢλυД49ГЕΏ͸ΊΖΪΎτ΂ʦxΏǝĶέˠ5ΘχΨ
ΊάΊΪmƚΚ΢åŋΰνΚψɠǎȽέ͙ʡΚΨσυ͸Ί̆̽ϊɂŷΚ΂ȧȠέȉ̏Κ΂

ʫėū̇ίńˎΰάΊΪmƚΚ΢�ΣΔΏ�¬ȩά+̆̽ΩοǥȴΜφΪΊ΋ˇJʝG

Ύτί̴̣ŭΏȹȫΚπΜΊΖΪάΫ΂΅Ğ˹ΆΏȰåί̆̽ǇĖέ͈ΜφˮƣΪΰάΥ

ΨΊάΊΖΪΰΰΥΐυΚΨΊφ΃ 
Ϳ Θτέ΂ÅͿ 4-4 Ϊ 4-5ΩɒΚ΢σ΋έ΂͞ǝː�LʝίȰŋΏ 1ġϊ̥ΛΨ��Κ΢Ó
¬΂ÇɞģΏũƅΚΨΊφŞŀϊ 100 ΪΜφΪ΂­ΛɣÓέΉφåŋίŞŀΰ 65.25 ΪΊ
΋Aέάφ΃ȰŋΏ�άü˗ʉŶʝΣΎτ΂åŋΰü˗ʉŶέ΍ΊΨΰˊ|ȽάĹvΚ

Ύǁ΢ΘάΊΎτ΂͞ǝː�LʝΩΉΥΨοȰŋί̆̽ΰ͸Β΂åŋί̆̽ΰ+ΊΪΊ΋

ϡϑЎϧБϊtƃΪΜφĹvhŰΏ̆̽ǇĖίǆĦέΉφίΩΰάΊΎΪΊ΋ȶΊΏŵ

ΌάΊ΃ 

 
10 15 BPW6$� HP&*� 
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ϒϝБЊАϻϏАϫϏέάυλΚ΢΃ 
11 Đ£�Ȱ·LΐƜίȰå�ĠɧͿ ȩ˴Ϊø˟hǀΈД2017Е�Ț΃ 
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Ϳ ΚΎΚ΂ȧøΰ΅Ȱŋΰ�άü˗ʉŶʝ΂åŋΰü˗ʉŶέ΍ΊΨΰˊ|ȽΆΪΊ΋

΅Ğ˹ΆΪΰȵάυ΂1997ġ ͋΂ДǝːА͞ǝːϊ»ωΝЕàοçοˇJʝΩΉφΪΊ΋ 2
�Şŀ�ĝίƕΏ΂àΣΔΏ͗ȭΘχ΂çΰȖǍΩΉφΪΊ΋ 1�Şŀ�ĝίƕϊ�À
ΥΨ΍υ΂Ư̞ΰΠίv¬ΰ 2Ă 1έ̞ΧΊΨΊφ΃ΠΚΨ΂ɦ 1îgȬϊâǗέ͙ʡ
ΚΨȖʡΪάφåŋД47ГЕσυο��ϊʇʈΜφåŋД53ГЕίv¬Ώ 2010ġΗψΎτΰ
͸ΒάΥΨΊφ΃ŋnĹvhŰέΦΊΨίŒ˹˲ǄΩο΂2016ġέΰȰŋåŋϊ»ω
Ν΂�ĂΏ̈Śϊ�ÀΥΨΊφ΃οΤψϋ΂Œ˹ΏΉΥΨο˃�Ώ(΋ΎΫ΋Ύΰn΃ƵĊ

ñWίΊφüīέ΍ΔφȰŋίü�АʣWί˿Űΰ΂ȰŋΏ 1Ƨ͇ 29h΂åŋΏ 7Ƨ
͇ 34hΪ΂åŋΏǝː�LʝΪάυ΂ΠχάυίŞŀϊŀ΂ɞ̽ϊţ΋ίϊÃ͚έΚΨΊ
φίΰ΂üīέĂΚΨʁȂȽ Ûέ̃$ϊάΎάΎ˿ωάΊȰŋίðÊΩΰάΊίΎ΂

ΠίÞΐά�ÁΰȰŋί̓Ƨ͇�LέΉφΪΊ΋ˣέάφ΃12 ΣΏ΂ø͒έΰΠ΋Ωΰά
ΊΎοΚχάΊ΃ 
 
Ϳ 1995ġί��ù˖ΩɂǓΪΚΨƁΕτχ΢åŋίϒЎϴЍБЁЎϬ΂ʫh΢ΤΩmƚΚ
Ψ΂ǯξσ΋ВͿ ΠχΏøȧΩΐάΊΪΚ΢τ΂�΄ϊ¡υĘΒȪÔϊƖIΚΨΖάΎΥ΢

ƒħί̃$ΩΉυ΂qĨϊƖΌ΢ΔχΫοø�ŋΏ
ΚΊάτα΂ɓ&Ƚά͓Öϊ͎�

Μφίοƒħί̃$ΪΊ΋ŷƊΰ΂ΖΪ΅ȰŋΏ�΢φü˗ʉŶʝΆΩΉφϏЁБϡϊÆŶ

ДƷ͡ΰ΅˦ɒΆНЕΜφƟƷέ͈Μφ͌υ΂ȰŋΰДǥǍ�ϊΉΨέΚΨЕ̓Ƨ͇�Lο�

ωΝ΂ΚΎφθΒ Yϊɐ:ΜφΎτ΂åŋΰ÷Ƨέΰ̢ɓΚΨü�ʣW�˽ϊ˿ŰΚ

Ψ΂«ʫͦĳΥΨ}xΚΨΒΣΘΊΪΊ΋΅ʫė̃$ЂБϭΆέʛ˝ΘχΨΚλΥ΢΃ 
Ϳ ɐΎέ΂1950ġ�έο͸ɧƔʣϊ¢Δ<go to school>΂Ȱŋɓ&ί�Ωο�ŬΚ΢Lΐ
ϊΚ΂Ǎʓϊ�Ε΢΂ιϋί�ƅυίåŋ΢ΤΏΊ΢΃1970ġ�έάυ΂åŋί 4ġqÞ
ñ̩ñȥΏ 10Гϊ̍Μ��Ύτΰ΂̞̕ΩΰάΊΪΚΨοЌБЊАЂϫЊΪάυΠ΋ά�
ΏÜΒίh̻ΩȺÓΚ΂åŋέΰΖϋάέ΢ΒΘϋίɓ&Ƚ́ȣϊ¥ʦέΜφ̴ŭʢΏ

Ήφ΂¤ΔαşΰͅΎχφ<be financially responsible>Ϊ΂ø˟Κ΢�ΏΎάυ΢ΒΘϋ΂Ί
φ΃ΣΏ΂͟ȻΊΖΪέ΂ĺå΢ΤίÜΒΰϬϨϹέɣΥΨíάΖΪϊśŕΜφΒτΊάτα

Ϊ΂Ë*ϊɐ:Μφίέ;ͽΜφȰŋ΢Τσυο̗πΎέǚί΅ЈϏϷАЍБϙΆπɓ&́

ȣί΢ξέ΂̖̕ΚΨΊΥ΢΃21�ɳέάφΪ΂åŋ΢Τί̮�ƕΏ 4ġqÞñέ̩ñ
Κ΂�ǍΜφσ΋έάΥ΢έο͈ωτΝ΂ÜΒί�΄ΰ΂΅ΣΎτ΂ɓ&ΏÚωτάΔχ

αАААΆΪΰʜΌΝ΂ʖυ̟Μσ΋ΣΏ΂ȰŋΰДǥǍ�ϊΉΨέΚΨЕ̓Ƨ͇�Lο�ω

Ν΂ΚΎφθΒ Yϊɐ:ΜφΎτ΂åŋΰ÷Ƨέΰ̢ɓΚΨü�ʣW�˽ΪΊ΋΅�Φ

ɂίǍ�Άϊ˿ŰΜφΪΊ΋ĹvhŰϊ̴ŭΜφƜ¯ηΪ˫ĈΘχΨΊφσ΋έˏΌφ΃�

ʀμϊÚΌφίΩΰάΒ΂«ʫͦĳΥΨ}xΜφ<work hard>ίΏ΂΅Ğ˹Άίσ΋ΩΉφ΃ 
 
Ϳ ΅2020ġΆȽέʫòΩϪЋЍБϙέĿ�ΚΨΊΨο΂ϴϥϝЎπϕЁЈ΂ϾϏϙЌϷϓЎϊ
̋YΚ΂͸̦ϰϨϬЍБϙϊɐ:ΜφάΫʫòέ΍ΔφϪЋЍБϙȪÔίƖIΰ«�έè

ήτχφ΃=úΩάΊΪϪЋϵ&˻Ώ̳iέøƝΩΐάΊΪΖψϊˏΨ΂ʫòέΊφΪʡ

�έĄŇΚΨΊάΊίΩΰάΊΎ΂ȫȬŋΏ+ΒάφίΩΰάΊΎΪЗ%Ǎΰ΅ĊǍƧ͇

 
12 �.)"0&�3(� 4- 302�&*� 
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ίɐ:Άϊɔʁ̊έǌ˘ΜφΏ΂ϪЋЍБϙί΢ξέȹȫΜφ̅ȭπ˿ŰέΰȖ͈Ń΃

Ζχο΅ʫė̃$ЂБϭΆάίΎοΚχάΊ΃ 
Ϳ �̷ÞñίɍɡϚЊБϹΰ΂Êò��Ώü�πʣWέ�Όφĸ͢έΦΊΨίϏЎϦБ

ϰϨϬАύЎϛБϬ˲Ǆϊ 4ư�έ˃Ί΂5ưέȹˆΚ΢Ϊ΂NHKΏ 2020ġ 5ư 8ƟέÒ
̯ΚΨΊφ΃ȰŋέΪΥΨü�πʣWί̼Ώ 20ГÕzΚ΢ίέĂΚ΂åŋΩΰ 35ГΏ΂
ΪΒέîΫοΏΊφåŋΰ 40Г �ΏÕzΚ΢ΪÀɨΚ΂üī`ΩίȰåί˿ŰΏÊò
��έ΍ΊΨοɧΚΒάΊΪΊ΋ȧøέ͈Μφ˨˹ΏΖΖΩοƣτΎέάΥ΢΃ΠΚΨ΂

50Г̞ΒίȰŋΏüƞΪ̮ΗΜƧ͇ΏÕΌ΢ΪɠǎȽέˠ5ΜφΏ΂­ΛȠǳέʗΎχ
΢åŋ΢ΤΏΠίσ΋έˠ5ΚΨΊάΊΖΪ΂νΚψ΂ϢϬЋϢί�ÁΪμΨΊφ΃Ȱŋΰ΂

��ΪΊ΋®ɂΩί̓Ƨ͇űƻΎτ˕ƑΘχΨο΂Πί˕ƑΘχ΢Ƨ͇ϊü�πʣWά

ΫέĂΜφ̃$hŰίÚ�ϊο΢τΜθΐˎɻΪΰŹΌΨΊάΊ΃Ȱŋί̓Ƨ͇�L˕

ǿΣΔΩΰ΂üīέ΍ΔφĹvhŰί�Íɧϊ˕ǿΜφΖΪέΰάυΠ΋οάΊ΃ 
Ϳ LΐƜƏ͠έ�¥Ǚάίΰ΂åŋΏȘφθΐ Yϊɐ:ΜφΖΪ΂˖ΊƄΌφΪ΂åŋ

ΏɵɞʝΪΚΨίË*ϊȤŀΚ΂�ʝέ4ðΜφȠǳΎτʨgΜφΖΪ΂ΘτέΊ΋Ϊ΂ɞ

ǵ�ί̸HʝťͱϊĭǜΚ΂%ǍɧΏ̸Hʝέ͈ΜφŠĶϊƎʄΜφΖΪέĂΚΨ˱ɞ

ΜφάΫίȹőΩΉφ΃ʄ�ϊLΒΖΪέĂΜφÒ̹έ�Ʒ�Κ΂Πίh΂ÐƷʄίǬȋ

ϊ�ļ͸ΒΜφΖΪΏ­Λσ΋έLΐ΂&ɓέ́ȣΜφ�έΪΥΨ΂\ĠΩΉυ΂\ǝάί

ΩΰάΊΎ΃̸HʝΏΊΨ΂ťͱΜφîΫοπ˓ΏΊφΖΪΏ&ɓίǍʓέ́ȣΜφΪˏ

DΚΨ΂�L̅ȭΪΚΨ˗�ΜφΪΊ΋ȹőΰ΂Ȱŋίǝː͗ȭʝΏ͗ȭķŔnǩȥέ

΍ΊΨ̮�ƕΩΰάΒάΥ΢ 10ġt΂ĄǍ�ì�ĝΏ�ĝǑŚέ΍ΊΨ2ÛΪάΥ΢
20ġt΂ΠΚΨ΂ȰŋίȫȀƵëȥΏ�ƢΚΨΊφȧøέΰΠΓωάΊ΃ 
 
Ϳ ΜΩέʱ΄ά�ΏŷƊΚΨΊφσ΋έ΂ΉφɝĨÞːǔάϫБϦΏðÊΚ΂ͯÎϊmn

ΚΨˈ̼άΚέfȩΜφΖΪΏ¥ʦά0Ǎΰ΂Þ̼ίϫБϦfȩέ͈ΚΨΰ�συο˭˸

ίάΊǗǊέèήφƧ�Ώ̞΄pƽΜφ΃»ͫΰϫБϦί`ýΩΉΥΨ΂΅ΖχλΩί

ϫБϦϊȖŦmέoȭΆΜφΪ΂ΖχλΩίCˏέÐΧΊΨ͖ɠΘχ΢ϫБϦΏǸȭΘ

χ΂ΜΩέðÊΜφɓ&ȽCˏΏɱǄΘχφΖΪάΒbȫȬΘχ΂ȖŒ˹ίCˏϊÕ̓

ΜφΖΪέάφΪί˺²ΏÜΒίϫБϦАϟϏϒЎϪώϢϬΎτȹΞτχΨΊφ΃PISA 2018
έ΍ΊΨ 15ǡǦ͑ΩΜΩέͭʹέάΥ΢΂ΠΚΨƟƷ ÛΩΰιΪϋΫˏτχάΊƕ
ñȽЉϪЈϠБίȰåĖΰ΂îΫο΢ΤΏΜΩέɓ&έΉφCˏϊñʚΚ΂ʫτίοίΪ

ΚΨΊφΖΪϊɒ¸Μφ΃ΘλΙλάɓ&ȽCˏΏ΅ȫίϫБϦΆέΰΉφΪΊ΋»ͫΰnΪ

ΚΨ΂�ί��ΪΚΨάΎάΎǿȍΚάΊίΰ΂mƚέˈ̼ΏǮξτφ�ǂΪ΂�ŴȽά

fȩέάΛλΝЗ=nĂņΏńˎά΂Ă�ί��ΩΉφΪſȅΘχφ΃ 
Ϳ ΪΖψΏ΂Ă�Ώ�ŃΪάφh̻΂�L͖ɴȽάͧÏ΂^-ȽέΰʣWА�˽ΪΊΥ΢

΅ϛύȬǍΆΰ΂̞�ɓ&έ΍ΊΨüīίͧÏΪΘχΨΊ΢0Ǎέͯ)ΚΨΊφ΃Ζχτ

ί��ΰ΂΅ȫȬŋΏ+ΊίΩ+̆̽ΩΉυ΂͒͌ίάΊʖυ̟ΚϊńˎΪΜφ̺�LΆΪ

Ί΋˨˹έÐΧΐ΂ʁ͵ϊɠμ΂ϢϗЊίʺɠέσφσυĄ̈́ŋί͸ΊʡɟηίϢϪϨ

ϹАύϨϹΏǯΚΨýƤΩΰάΊ϶ЎϙАϜϨϬБ�ȧ˾ϊŲΊΨΊφ΃˖ΊƄΌφΪ΂åŋ

ί�ξφv¬ΏΪΨο͸Β΂üīέ΍ΔφȖP�LΪίͯ)ŋΏ͸ΊΪДø͒έΰ΅ϛύΆ

έĿ�ΚάΊ�΄ЕίmƚέÐΧΊΨ΂̆̽ΰ+ΒŪΌτχφK¯ΏΉφ΃ȧÓΩΰåŋ
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ΏÉ?ȽέÜΊ΅ϛύȬǍΆέĂΚΨ΂ȧÓσυο�ǍʝϊŠ�ΒƎƇΜφˊ|̽ƜıΩ

ΰ΂ȧÓί�΄ΰ΅1ΊźΨΆέάυΏΤΩΉφ΃Ă�Ώ�ŃΪάφ΂�L͖ɴȽάʡǍ

έ͈Μφ϶ЎϙАϜϨϬБ�ί�͐ΰ΂Ą̈́ʡέο�ϋΩ΍υ΂åŋί̩ñȥΏ͸Ί:F

h̻ΪƔʣh̻ДΪΒέlɧƔʣЕέοΠίK¯ΏͭʹΩΉφ΃ȧøέ΂Ɇ˽Ĝ΂:FĜ΂

:ʣØ΂Ɣ·ί{ŏάĻ̫ΏŷƊΘχΨΊφέο͈ωτΝ΂΅ʟʡΆΪΊ΋ʘɛέœΔΨ΂

ΠίƑʗΏ̩ϋΩΊφ΃ΠΚΨ΂ΖχτίĂ�Ƚ�L͖ɴȽά��ΰ΂ΐΤϋΪɈ͟ɂέ

˃΋ΪΜχα=nmƚΏ̺ˎΩΉυ΂ǗǊfȩέΰͳǃλάΊ΃�˽ЌϼϨϬΰ΂Ŏʝϊ

ϺϨϭΎτϺϨϭηΪ̬ζΖΪΰΩΐφΏ΂ΖίŎʝΏʤ�ίΫΖϊ΂ΫίϦϏϿЎϚΩ΂Ϋί

σ΋έƂΊΨǛΚΊίΎίmƚϊΜφέΰ¯ΊΨΊάΊ΃΅ΠΖϊƂΊΨǛΚΊΆΪΊ΋ˎ

˳Ώ-˲ίȵĞϊɒ¸Μφ̺ÞάȷȠίŷǓΩΉφ¥ʦŋΏ͸Β΂�r΂�ȸĿ�ʝ

ίmƚϊ"Γθΐ΂Ŏ̶ίcɈϊƍφθΐΪ΂�˽ЌϼϨϬΏmƚΜφσ΋έάΥΨο΂Π

χΩοάΒάτάΊΪƳĻΘχφ��Ώ΂åŋ΢ΤΏ STEM ϊĄƐΚΨΊ΢τЗΠίUέð
ÊΜφ΃͸ɧƔʣϊ͸ɧƔʣ΢τΚξΨΊφίΰ΂ɓ&ΏńˎΪΚΨΊφΖΪϊĀɋΚΨ

ĂņΜφʦxϊʣŚΜφΖΪΩΉφ΃ 
 
5И͸ͼåŋί̂Ã――― ġ̽ĂɩНͿ ΊΊΌЗƱP�LǿȍĂɩΪΚΨίІϯЏόБ
ϟЊАϺБϠϨϙАϏЎϕЀίĈYВ 
Ϳ ƟƷέ΍Δφ͸ͼåŋί̂Ãΰ΂λΝ΂ÜΒίåŋέΪΥΨ΂LΎάΎΥ΢ωΔΩΰά

Ίέο͈ωτΝ΂ȖP�LϊŰΥΨΐ΢ίΩ̽̿Ƚέˠ5ΘχφʫτίȫȀŞŀΏ
Κ

Β΂ΠίʂǁΪΚΨ΂ġ̽ͬΏ+ΊΖΪΏ�ÁΩΉφ΃̸HʝΏ̳iάġ̽ϊɐ:ΚΨΊ

΢άτα΂̵ƞġ̽Ώ΂ΠΚΨ΂2020ġ 4ưΎτΰД̸HʝίǣĽοЕʫòέ͈ΜφČ,
ǕΏ˨ξτχŀφΏ΂ΫΤτο΅ΫϋάΖΪΏΉΥΨο͙ëϊΜφΪƈΆέάφΪΊ΋�ʀμ

Ω΂̸Hʝέσφ̵ǋπ DVΏΉΥΨο͙ëΚάΊι΋ΏƱoΪάφȠǳϊ0υgΚΨΊ
φ΃Ζίσ΋ά�ʀμϊtƃέΜφĿƽΎτί͸ͼåŋί̂ÃĂɩέΰ͌ȳΏΉφ΃ 
Ϳ ǗǊ�ίʹΚΊ̩Ď΂ϝЎ϶ЅБϦίñʚʦxίz̦�Аȁ�ΪΪοέ΂ƲνΪƲλάΊ

Ϊέ͈ωτΝ΂̽̿Ƚέˠ5Θχφσ΋ά��ΏʹΚΒCÊΜφσ΋έάυ΂ÜΒί�΄έΪ

ΥΨΰƱPΩ˃΋��ΏάΒάφΪΚ΢τ΂͸ͼåŋΣΔΩάΒ΂Ύάυί�΄Ώ΂͸ͼΩ

ΉφΎΫ΋Ύϊ»ωΝ΂ʫτίȫǸϊʁȂȽέʉŶΜφΖΪΏ͚ΚΒάφΪő÷Θχφ΃ɓ

&ΰ΂�LίĂ5ΪΚΨίŞŀΪΊ΋ȹőΪǯnΚάΔχαάτάΊАААΎοΚχάΊ΃ 
Ϳ Πίσ΋άÓ¬έ̳iάϤϏϷϪώАϰϨϬί˛˗ΪΚΨƃǈΘχΨΊφίΏІϯЏόБϟ

ЊАϺБϠϨϙАϏЎϕЀ Universal Basic Income (UBI)ΪΊ΋ʜΌƜΩΉφ΃ɯ�έΊ΋Ϊ΂Ş
ŀίƱȖέ͈ωτΝ΂�÷ͬϊ΂÷ƳȽέ΂ΜθΨί,Ǫέ΂ƒħΏ̸ĚΜφ�ʀμΩ

Ήφ΃΢ΪΌα��Ķ΢υÇ`ʌȫȬͬ GDP per capita Д2018ġϊÐȋΪΜφΪЗƟƷί
Ó¬ΰɴ 400�aЕί 1/4 ϊġͬΪΚΨ΂Ǩư΂,ǪȺ͂ϊΚΨΊφ�έΰÇɰ΂ġͼϊ
»ωΝ΂̸ĚΜφДƒħΰʩÞά̅ȭϊΎΔΨϾϏϮЎϳБqĨϊĈYΚ΢ίΩ΂ϾϏϮ

ЎϳБΗΪέ̽ˁǗ͈£ĩϊ�Φ΅ɶ�ΔΆΜφΖΪο΂ΠχιΫ͚ΚΒάΊΰΝ΃Wɤʿ

Ļπ DVί¥ʦŋϊʜŗέYχφΪ΂Þiάίΰʄ�Ώ΅�ĝ�*ΆΩΰάΒ΂΅=��
*ΆΩΉφΖΪ΃Ç`ʌȫȬέ́ȣΚΨΊφίΰ΅ÇǪΆΩΰάΒ΂΅,ǪΆ΃�ίÇΩΰ΂

ŞŀάΫί̇Ǉq͌ίāǄέΎΎφ̅ȭίƜΏø͒έ̸ĚΜφʌͬσυοÞΐΒάφΪ

Ί΋ˡɫοΉφίΩ΂̇ǇāǄϊ�ˎέΜφΖΪΰ΂̬ȭ�ȥ�΂͞Ğέ̺ˎΩΉφ΃ЕΪ
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ΊΥ΢qĨ˛˗ΏʜΌτχφ΃UBIίʄ�ϊ̳iάɽ̩˱ɞΪάφŞŀɞίĂ˾ΪΜφΖ
ΪΩ΂ŞŀίÜΊ�έ̸ĚΜφΖΪί�\Ġœϊ˕ǿΚ΂­Ƨέ΂̸HʝάΫέ͈Μφɞ

ž͎ϊĭǜΚ΂üƞŠĶάΫϊƎʄΜφ%ǍА�Ǎ-έΰ̡zίǵ�˱ɞϊΜφΪΊ΋Ζ

ΪοqĨ˛˗ί�̶έʀμ̝νάτα΂̀Ȋɐ:έ́ȣΩΐφ΃ 
Ϳ ϷώЎЈЎϭί˲ǄΩΰ�΄ίĢɘœΰÕÞΚ΂ɠǎȽάŒʙΏˏgΘχΨΊφΪΊ΋΃

Дɓ&�ʙȽάƒɩϊ¹ǋΜφЕ]¶XËɁΪΘχφύЈϢϕēΩίøƝˠ5ο͸Ίσ΋

ΩΉφ΃Covid-19ĂɩΪΚΨ΂ƟƷƒħΰËƜʫǲ-ʁȯΩ 1ÀΣΔ΂1� 10�aϊ΂
�ĝ�*ΩƎʄΚ΂ɞł ΪΰZΒȵάΥΨŠ͒ίŏΊΪΖψϊˏΞΨΚλΥ΢΃�ίʄ

�Ɯǵίț͘ΘΏ΂ƯɿȽέΰ˃ƒϝϢϬ΂Φλυ΂̀ƒίΘτάφŏ�ϊο΢τΜΖΪϊ

ʜŗΜφάτα΂�À΅ɶ�ΔΆΚ΢ϾϏϮЎϳБΪ̽ˁǗ͈£ĩŐÒϊ΂ąƽȽέΫ΋

ǸȭΜφίΎ΂ΚάΊίΎέΦΊΨο΂ƒħΰˮƣ̃$ϊ˿΋Ϊňωχφ΃ 
 
 
 

ƯĽέ 
 
Ϳ 2020ġ΂Covid-19έĂΜφĂņέΰÇέσΥΨÞΐά̱ΊΏΉφ΃Πί�ΩɂɣΦί
ΰ΂åŋϊŷĈʝΪΜφÇ΄ΏϴЎϫϿϨϙǰ͝�έŚyΚΨΊφΪŷƊΘχφΖΪКϭϏϩ

ίЁЊϛЊͲɄЗ¦ȇίʽʷƘʌʅЗϯЅБАϡБЈЎϭίύБϧБЎͲɄЗϷώЎЈЎϭ

ίϾЉЎͲɄЗύϏϢЈЎϭίЄϝϸϢϭϨϪώЊͲɄЗϱЊϐϑϏίϥЊϺЊϚͲɄЗϫЎ

ϾБϙίϷЋϫЉϙϤЎͲɄЗϢϝϨϬЈЎϭʫǲƒħίϢϦБϡЇЎͲɄААА΃4ư 13Ɵί
Forbes˧ΰ΂�øΪǝ͟Ύτ¯ΐ¬Ί΂ǯƚxϊŶΥΨ΂ƯƛίɚñȽɋˏϊǸȭΜφ
Ϊ­Ƨέ΂îΫο΢Τέο�øϊΐΤϋΪ'ΌφΪΊ΋ŷĈʝί}xΰ΂ȰŋŷĈʝέΰ

ˏτχάΊΪΊ΋˚�ϊƁ̙ΚΨΊφ΃5ư 1Ɵί Politico˧ΰ΂�£ÿĨπ̀ƒȠǳ΂
\˂˅ȫάΫ�ȸ-qέ̱ΊΏΉφΪΚΨο΂åŋίŷĈé�΂Φλυ΂�˲ȽΩňΊπ

υϊ̺ˑΜφίΰ΂ŷĈʝΰĲμϊˏΞάΊ΂Ą̈́üϊ±ν��ίŒˏϊ̗ˑΜφ΂ɥ

��ȩϊQUΘΞφΪΊ΋΅ΉφθΐŷĈʝMΆέ¿ωχΨΊάΊΎτΩ΂Πχΰɓ&Ώ

ȰŋΪåŋέĂΚΨȵάφƳĻϊŮΊΨΊφΎτΩΉφΪŷƊΜφ΃ΖχτέĂΚ΂5ư 6
Ɵί The Atlantic˧ΰ΂�ȳȽάœǃȷίǺ˃ΰ΂�ɐΎάƧ�έɐΎτΚΘМŏʝϊ
�ɣΨ�ΕΨƐƋĵÉДΚЗ̷¬ίŏΊΖΪΰȖˑЕΜφŷĈʝ΢Τ΂Φλυ΂xΩƎ̸Κ

σ΋ΪΜφ�΄ίĲȔϊȕυΣΚ΢ίΩΉΥΨ΂̴ŭΚ΢ƒɩί̱ΊΰϡϑЎϧБί»ͫ

ΩΰάΊΪΊ΋΃ΐΤϋΪǗʦΜφǪ��ʙέ΍ΊΨΰ΂΢ΪΌ̴ŸΩΉΥΨοxΩƎ̸

Κσ΋ΪΜφŷĈʝϊ̴αάΊ΃ŷĈʝϊȰŋΩΉφΎ΂åŋΩΉφΎΪΊ΋˔ȔΎτhͯ

Μφίΰ΂βςΥΪΚΨȖŒ´άίΩΰάΊΎАААåŋΰŷĈʝέ¯ΎάΊΪŻ͎ΞΝέ

̴gΜφɓ&ΰ΂ϡϑЎϧБί̱ΊϊĴ˲ΞΝ΂Ą̈́ȽάɋˏέʞϊKΔ΂̳iάϦϏϿ

ЎϚΩǯƚΜφƱʦάŷĈʝϊ̴ζΖΪΏΩΐφΪΊ΋ΖΪΎοΚχάΊ΃ΐΤϋΪǗʦΜ

φǪ��ʙΪϡϑЎϧБĠɧΪΰɄŋΏΊΊ΂ΠϋάœőΏǼΎζ΃ 
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CSW��2Mher Margaryan�
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  Chairperson 
Commission on the Status of Women  
 
  
   
 2 March 2020  
   
 
Excellencies,  
 

I refer to my letter of Friday, 28 February and have the honor to write in follow up 
to the informal meeting of the Commission on the Status of Women held this morning, 
where it was decided that the sixty-fourth session of the Commission  will  convene  on 9 
March, at 10.00 a.m.  It was agreed that the meeting will be of a procedural nature, with 
Member States being represented by their Permanent Missions to the United Nations. It 
will include opening statements by the Chair, the Secretary-General of the United Nations, 
the President of the General Assembly, the President of the ECOSOC, the President of the 
Security Council for the month of March, as well as UN Women Executive Director and a 
representative of civil society, followed by the adoption of the draft Political Declaration 
and action on any other draft resolutions. There will be no general discussion.  The session 
will then suspend until further notification.  
 

In this regard, the meeting reiterated the Secretary-General’s strong 
recommendation that capital-based delegations and other stakeholders refrain from 
travelling to UN Headquarters. The meeting recommended that all side events planned by 
Member States and the UN system in conjunction with CSW64 will be cancelled.  
 

Please accept, Excellencies, the assurances of my highest consideration. 
 

        
Mher Margaryan 

Chair of the Commission on the Status of Women 
Permanent Representative of the Republic of Armenia  

          
 
 
 
All Permanent Representatives to the United Nations  
New York 
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2020� 3ï 9éǩlƵ|·ȋn�~f� United Nations Commission on the Status of 
Women (CSW)Ȍǩŕ 4i�Ļ|·�Ɵ 25c�ȊǭǿȚǩÞĚ�ƎȞÎÇǹǿǪ 
 
Ǩ 2020� 3ï 9éǲș 20éȊǄ-Ȟ��ǹȅǮǿ CSW64ë�ƟǛ 3 ǫ|· 2000��Ɵɓ
21�śȊǱǶțȬȢɊȰɍ�ŖǩǄľȇ�dǬȇǛǸȜǿlƵť�ŕ 23iį?ť�ȇŕ 4i
�Ļ|·�ƟȊǆǻțƶÌİěĄƔɏȻȤɈɍɌȟȱȼɐȋâíȆǭȚǩCSWƟǂǳǖ4§ȉ
ƜgȞŠȅÒ<ǹǩCSWȌĘƟȊ�ǻț��âí Political declaration on the occasion of the 
twenty-fifth anniversary of the Fourth world Conference on Women ŕ 4i�Ļ|·�Ɵ 25
c�ȊǱǶțÞĚ�Ǝ(E/CN.6/2020/L. 1) ȇǹȅÎÇǹǿǪ 
 

ŕ 4i�Ļ|·�Ɵ 25c�ȊǱǶțÞĚ�ƎǨ ɏŝơƓɐ 
 

Őǿȁǩ]lȋzŶVȍ�ƃȌǩ 
Ǩ 1995�ȊN�ȆǄ-ǸȜǿŕ 4i�Ļ|·�Ɵǲș 25c�ȞƯǰțȊǭǿȂȅǩCSW64
ȋǿȔȊǩȶɂɍɌɃɍȦȊǑȑȚǩN��ƎǱȘȍſJŤǚ1ȉșȍȊŕ 23iį?ť�ǫ|·
2000��Ɵɓ21�śȊ`ǶȅȋȬȢɊȰɍ�ŖǩǄľȇ�dǬ2ȊǆǻțÂûâíȋ�çȊ

ȃǮȅǩN��ƎVȍſJŤǚȋ�çȇȬȢɊȰɍ�ŖȉșȍȊǻȐȅȋ|·Vȍ�|ɏ|

2ɐȋȣɊȹɉɍɁɊȴȋƹÂǩǾǹȅǩ3ȅȋ|·Vȍ�|ȊȘțĶĠȞƲǺǿ3ȅȋ�ĉV

ȍrôĿŷĹȋ�3ǲȃ�Ŗȉ�YȉșȍȊǾȜȊȘțÊŢ[ųȉǄľȋǿȔȋ 2030ȟȬ
ȢɊȰ3ȋȬȢɊȰɍȊƾÀǹǿ�çȏȋ��Ȋ­ǙȞ�ǰțǩń�ȋƚǛVȍā�ȋƕ#Ȟ

bȓǩƛýȇĄƐɏɇȺɂɍɐǱȘȍƕ#ȞſǯǿȔǩȑǿN�ſJŤǚȋ�çȞFƳǸǽțǷ

ȇȞŊ&ǻțǿȔǩȑǿǩȬȢɊȰɍ�ŖȉșȍȊ3ȅȋ|·Vȍ�|ȋȣɊȹɉɍɁɊȴȋ�

ĴȊIûĿȊ��ȆǴțȘǯǩǄľǩŠĢǩō�ǩĵvǩ�ƸǱȘȍǾȜșȊǆƵǻț=ǀȊ

ǱǶțǩ3ȅȋ�ƈȉlƵȋ�ƟǱȘȍȪȿȱȴȋĥ,ǩ��ĿǲȃRƛĿȉ�çǱȘȍưƫ

ȊǱǮȅǩȬȢɊȰɍȋƊīȋ�ĞMȞŊ&ǻțȇǮǯŜöɏȩȿȱȴɁɊȴɐȞȕȂȅǩ 
 
1ɒN��ƎǱȘȍſJŤǚ 1ǩŕ 23iį?ť�Âûâí 2ǩȉșȍȊŕ 4i�Ļ|·�Ɵ
10c�ǩ15c�Vȍ 20c�ȊǭǿȂȅȋ CSWȊȘț�Ǝ4Ȟ9ŊƖǹǩǾȜșȋ�çȞŜ

öǻțɔ 
 

 
1 Report of the Fourth Conference on Women, Beijing, 4-15 September 1995 (United Nations publication, Sales No. 
E. 96.IV.13), chap. I, resolution 1, annexes I and II. 
2 General Assembly resolution S-23/2. annex, and resolution S-23/3, annex. 
3 General Assembly resolution 70/1. 
4 See Official Records of the Economic and Social Council, 2005, Supplement No. 7 and corrigendum (E/2005/27 
and E/2005/27/Corr. 1), chap. 1 sect. A, and Economic and Social Council decision 2005/23.2; Official Records of 
the Economic and Social Council, 2010, Supplement No. 7 and corrigendum (E/2010/27 and E/2010/27/Corr. 1), 
chap. 1, sect. A, and Economic and Social Council decision 2010/232; and Official Records of the Economic and 
Social Council, 2015, Supplement No. 7 (E/2015/27), chap. 1, sect. C, resolution 59/1, annex. 
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2ɒN��ƎVȍſJŤǚȋ�3ǩIûĿǲȃƮƳȉ�çǩȉșȍȊ|·Ȋ�ǻțǭșȗț
¬¾ȋ�?Ú¦÷ŜɏConvention on the Elimination of All Forms of Discrimination against 
Women (CEDAW)ɐ5ȊrȄǵŮKȋ�ſȌǩȬȢɊȰɍ�ŖȉșȍȊ3ȅȋ|·ǱȘȍ�|ȋ

ȣɊȹɉɍɁɊȴȋƹÂǩȉșȍȊ|·ǱȘȍ�|ȋ�ĉȋ�ĴȊǱǮȅŅ�ȊƆªǹǭȂȅ

ǮțǷȇȞƖƞǹǩ_÷ŜǱȘȍǾȋƻÇƟ�íȋóÅ;ȑǿȌóFłlȊ�ǹȅȌǩĄƐȞ

ėȔțɔ6 
 
3ɒȬȢɊȰɍ�ŖȉșȍȊ3ȅȋ|·ǱȘȍ�|ȋȣɊȹɉɍɁɊȴȋƹÂȇǩN��ƎǱȘ
ȍſJŤǚȋ�3ǩIûĿǲȃƮƳȉ�çȇǩÊŢ[ųȉǄľȋǿȔȋ 2030ȟȬȢɊȰȋ
ȬȢɊȰɍȊƾÀǹǿ�ç 3ȇǩǆƵǻț�ƈȉlƵȋ�ƟǱȘȍȪȿȱȴȉșȍȊǾȋÂû

ǱȘȍƶÌİěĄƔɏȻȤɈɍȟȱȼɐȇȋǅȋŅ�ȊƆªǹ^ǯǆ$ȞªƛǹɑȑǿǩȬȢɊȰ

ɍ�ŖȉșȍȊ3ȅȋ|·ǱȘȍ�|ȋȣɊȹɉɍɁɊȴȌǩ2030ȟȬȢɊȰȊǱǶț3ȅȋ
ńĈȋƶÌȊǩĘ�ĿȊ��ǻțȕȋȆǭțǷȇȞªƛǻțɔ  
 
4ɒCSWȊȘț 2020�ȋƛýȇĄƐȊƣıǹǿǩnqɇɋȢɆȊǱǶțÞ¡ǅȋȼɈȮȭȋÂ
ûȊļ»ǹȃȃǩlƵȋnq~f�ȊȘȂȅ�çǸȜǿnqƛýȇĄƐȋǄ-ȞĎƯǻțɔ 
 
5ɒlǩnqǱȘȍȧɈɍȸɆɌɇɋȢɆȊǱǶț�
ȇȉȂǿA ſJȞƲǺǿǩN��ƎǱ
ȘȍſJŤǚȋ�3ǩIûĿǲȃƮƳȉ�çȊ`ǶǿƶÌȊȃǮȅȕĎƯǹǩŕ 4i�Ļ
|·�Ɵ 25c�ȇǮǯâŵȊǱǶț]lÞ¡ȊȘțƛýȇĄƐĝJȞ�Ĕō�ǱȘȍǾȋ
�3ȅȋǆƵǻțȭȲɍȦȽɍɆȰɍȊȘțƿƈȉƣıȊļ»ǹȃȃĎƯǹǩ2019� 9ï
12éȋť�ĘƟ 73/340 Ȟºƪǹǩ2020� 9ï 23éȊǩǫȬȢɊȰɍ�ŖȉșȍȊ3ȅȋ|
·ǱȘȍ�|ȋȣɊȹɉɍɁɊȴȋ�ĴȋFƳǬȞȲɍȾȇǹȅ�çǸȜțŕ 4i�Ļ|·�
Ɵ 25c�ȋlƵť�ȷȡɇɋȢɆ�^Ȋñ¯Ȟ�ǽțɔ 
 
6ɒ3�ȇǹȅƶÌȋƳǸǱȘȍġǸǳO=ȆȉǮǷȇǩƶÌǳ�ćȆȉǮ=ǀȕǭțǷȇǩ"ĭ
ȇǹȅzǴȉā�ǳǭȚǩĆƴĿǏwǩ�?Ŀȉ¿ůǱȘȍƤjȋ|·MȞbȓǏŉǳ"ĭ

ȇǹȅ�ŢǹȅǮțǷȇȊÁµȞƃêǹǩŕ 4i�Ļ|·�Ɵǲș 25�ŠȂȅȕȬȢɊȰɍ�
ŖȉșȍȊ3ȅȋ|·ǱȘȍ�|ȋȣɊȹɉɍɁɊȴȞ�3ȊƹÂǹǿlǳȉǮǷȇǩ�Ļ	

ȆŅ«ȉɇɋȢɆȆȋ��Ŗǳ"ĭȇǹȅĒ�ǻțǷȇǩyǵȋ|·ǱȘȍ�|ǳĶĠȞƲǺ

ȅƇàȋ��ǻțɏƇ^Ŀȉɐ¬¾ȋ�?ȞǩÝÙǸȜȖǻǸȞǩǾǹȅǩcŨMȞŠǣǻțǷ

ȇǩȇȚȝǶȟȻɅȥŚ|·ȖǩHIVǱȘȍ AIDSȊ½üǹǿ|·ǩƭ�ħõȋ|·ǩ1�Ĕ|
·ǩǏŉȋǭț|·ǩœĔ|·ǩȘȚ�ǧȋǤǮ|·ȉȈȊȃǮȅƶÌǳîȕƷǮǷȇȞƖƞ

ǻțɔ 
 
7ɒƤjǩ�ĻĿȉŠĢĿ��Ŗǩl8ǱȘȍl�ǅȊǱǶțǄľ@Łȋ��Ŗȉƾ=Ȟǩ
N��ƎǱȘȍſJŤǚȋ�çȊ«ǿȂȅȋrôĿȉƚǛȇǹȅƖƞǻțɔ 
 

 
5 United Nations, Treaty Series, vol. 1249, No. 20378. 
6 Ibid., vol. 2131, No. 20378. 
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8ɒ|·ǱȘȍ�|ǳǄľȋÈǮÄȇǹȅċǲǽȉǮ®DȞûǿǻǷȇǩ�ǝȋQ=ǳ�3ȉ
�ĉǱȘȍĊ�Ȟa�ǸȜŢǶȅǮțİ¾ȆȌǩ�ǅǳîzǊȋųEȞľÓǹÊŢ[ųȉǄ

ľȞ�ĴǻțǷȇȌȆǴȉǮǷȇǩÊŢ[ųȉǄľńĈȌ��ȋǿȔȊƹÂǸȜțȐǴȆǭț

ǷȇȕƖƞǻțɔ 
 
9ɒȬȢɊȰɍ�ŖȉșȍȊ3ȅȋ|·ǱȘȍ�|ȋȣɊȹɉɍɁɊȴȞƹÂǻțǿȔǩĺ·Ǳ
Șȍ��ɏĺ2ɐǳxMȋÈǮÄǱȘȍYŁŰȇǹȅȀǶȆȉǵǩÃĽĿȹɍȴȵɍǱȘȍ�

ǅȇǹȅǩ3ǗĿȊǆ�ǻțƿƈ·ȞƖƞǹǩN��ƎǱȘȍſJŤǚȋ�3ǩIûĿǲȃ

ƮƳȉ�çȞƹÂǻțǿȔȋXȚşȒȊǩĺ·ǱȘȍ��Ȟ3ǗĿȊǆ�ǸǽțÐŬȞƝǺ

țǷȇȞŜöǻțɔ 
 
10ɒåǿȉƚǛǳǜmMǹȅǮțǷȇȞƖƞǹǩÞĚĿ»¶Ȟ9ŊƖǹȅǩè�ȋǩǾǹȅǩǜ
mMǻțƚǛȉșȍȊ 12ȋƿzgǛǚqǩǻȉȝȁ|·ȇƤjǩ|·ȋßŲȇƑŧǩ|·ȇ
*¥ǩ|·Ȋ�ǻțìEǩ|·ȇđEŞ
ǩ|·ȇŠĢǩĉEǱȘȍ»¶Ę�ȊǱǶț|·ǩ

|·ȋn�`�ȋǿȔȋA¢Ŀȉ�şȒǩ|·ȋ�ĉǩ|·ȇɁȳȠȟǩ|·ȇĵvǩ�|ǿ

ȁȇǮǯǚqȋ3ȅȊǱǮȅ"ĭȇǹȅĒț�çā�ȊXȚşȓǷȇȞŊŜǻțɔ 
 
11ɒǷǯǹǿåǿȉƚǛȊǆǹȅȌǩN��ƎǱȘȍſJŤǚȉșȍȊ 12ȋƿzgǛǚqȋ
�3ǩIûĿǲȃƮƳȉ�çȋǿȔǩČȋȘǯȉæĜȞbȓǩȘȚªEȉXȚşȒǳ³ƈȇǸ

ȜțǷȇȕƖƞǻțɔ 
 

(a) 3ȅȋ|·ǱȘȍ�|ȊȃǮȅßŲȞYǶțĉ@Ȟ�ĴǻțXşȞªMǹǩǷȋīȊ
ǱǶțǏwȞÚ¦ǹǩLÉĿǲȃ4�ȉƩȋǤǮßŲǩƑŧǱȘȍÆųǄľȞ&Ǐǹǩ

ĶĠȊȝǿțßŲȋĊ�Ȟ%ƶǹǩǭșȗț=ǀǩȇǵȊŒ�ǩÆƀǩ��ǱȘȍà�ȇǮ

ȂǿĴmȌ|·D^ȋ�ȉǮ=ǀȊǱǮȅ|·ǱȘȍ�|ȋUFȞÛÔǹǩǷǯǹǿg

ǛȊǆǻțlǎREȞªMǻțɔ 
 
(b) ǭșȗțɇɋȢɆǱȘȍō�ȋǭșȗțǚqȊǱǮȅǩ3ȅȋ|·ȊȘț»¶Ę�ȏȋ
�3ǩ�Ŗǲȃð»ŮȉUFǩȉșȍȊË�ŰǱȘȍ�ƃȏȋ�ŖȉȟȦȮȭȞŊ&ǹǩ

ȑǿǩ|·ȋľƎEȞªMǹǩǾȋǿȔȊ�3ȆǾȜȞ[ųȊǻțĵvȞŊ&ǹǭșȗț

ǏwȞÚ¦ǻțÐŬȞƝǺțɔ 
 
(c) H.�uǱȘȍ�ǅȇǹȅȋe·ȞÕȉǯǷȇȋȉǮ��ȊȃǮȅ|·ȋ�3ȉȟȦ
ȮȭǱȘȍĊ��ŖȞ%ƶǻțǷȇǩűuȊǱǶț�?ǱȘȍŽ¯Ȋ�ǹȅIûĿȉÐ

ŬȞƝǺțǷȇǩ_�#(H._�ƧǁȞ%ƶǻțǷȇǩō�&ǏȞÒ!ǻțǷȇǩǭșȗ

țƼǃȊǱǮȅǖ4§ǲș4§ȉ��ȏȋœſȞÛÔǻțǷȇǩ|·Ȋ�ǻțžƨǱȘ

ȍƪąȏȋȟȦȮȭȞ%ǻȀǶȆȉǵǩ|·ǱȘȍ�|ȋǁžLØǱȘȍǁžɅȲɄȫɍ

Ȟ%ƶǻțǷȇǩǆƵǻț3ȅȋȭȲɍȦȽɆȰɍȇȋREȞªMǻțǷȇȊȘȚǩ|·ȋ

ŠĢĿȣɊȹɉɍɁɊȴȞŊ&ǻțɔ 
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(d) |·ǰȗȌ�|ǲī/ȊȧȞǰȗȌ��ȝ�oƁȉ=ÈǸȄǭȚǶȆȝƕƝǸǨǶțȘ
ȊBĢǰȗȌ9=ƽȉ`ǵǾ�ŖȝƜǹǨ��ȆĵĜȊƚdɎɈɌȥɋɃȠȺɋȷɃɉȬɏǰ

ȗȌ�¤8ȊĹ|ǄȉǰǵȚ�ŕȈƤ�=Èȝ%ƵǺȚɓ 
 
(e)|·ǰȗȌ�|ȝÛÔǸǨó÷ȊŲEȝĽÓȅǳȚȗǮȉǨǽǸȄǨ|·ǲ���ȅǬ
Ț��ȝbȓȄ|·ǰȗȌ�|ȉȊǸǱǱȚƣjȊƾźȝXșǊǴǾȓǨŌ�ľȈ&ƟȊ

�ŞȑǨǽȊ�ȊåŖȝªMǺȚɓ 
 
(f) ĴvǨĔ'xJǰȗȌĩ�ɄȬȥťdȉǰǭȄȫȡɉȯɌȊƉĪȝ�ĝMǸǨĔ'x
JǰȗȌŶĬĩ�ǲ|·ǰȗȌ�|ǨȆǴȉų©ȈœuȉǬȚůȉȋȗșzǳȈ­ǘǲV

ȍǶȆȝƕƝǸǨĔ'xJǰȗȌŶĬĩ�ȉȗȚ¸­ǘȉ�´ǺȚǾȓ|·ǰȗȌ�|

ȊjǑǱȘȊi±EǰȗȌƹ´ŲEȝªMǸǨĴvǰȗȌĔ'xJgǚȉǅǺȚ»¶ė

�ȉǰǵȚ|·ȊUFȆË�Eȝ%Ǻɓ 
 
(g) �ƫX¨Ǩĳ�Ȋ}ǏAǰȗȌǽȊ�Ȋ¬¾Ȋ×XǿǵȅȈǴǨȲȫȮɅĴvȝbȒ
4ľǰȗȌŏľǙqȉǰǭȄǨ3ȄȊ|·ǰȗȌ�|ȉ�ǺȚǬȘȖȚ¬¾ȊëEǰȗ

Ȍï�Ȉ¿ŮȝÚ¦ǸǨǈĎǸǨǶțȘ�´ǺȚȆȆȔȉǨëEȊƃ�ȉǬȁǾ|·ƃ�

ů3fȉ�ǸǨɎƄ>ÄšȈȇȝƱǹǾɏďŭȊ�ĳȝ&ǎǸǨěǨ&*ƀĵǨŌ�&ǎȝ

bȒÛÔȊÒ!ȝŉ&ǺȚɓ 
 
(h) ĐEŝ
ȉǰǵȚ|·ǰȗȌ�|Ȋ&ƟȝªMǸǨĐEŝ
ȊǈĎǰȗȌƌėȝb
ȒǨǬȘȖȚ»¶ė�ɆɊȡɅȆd�ȻɇȭȬǰȗȌƚ)GEȊǬȘȖȚĒǌȉǰǵȚ�

3Ǩ�ŕǱȂï»ŭȈ|·ȊUFȝªMǸǨǽȊȗǮȈįĚȉǰǵȚ|·Ȇ�|ǾȀȊË

�EǨ�dŢÊȉǰǵȚ|·Ȇ�|ǾȀǲȗșyǴ�ƂȆȈȚǶȆȊ³Ƈ·ȝƕƝǺȚɓ 
 
(i) |·ǰȗȌ�|ǲǨǭǱȈȚ�?ȔYǵǻǨĵğȝƱǹȄízǉȊĕĤȊƫ�ľǰȗ
ȌŘōľ*¥ȝ�YǺȚĈ@ȝ�ĳǺȚǾȓȊXŞȝªMǸǨlēĿ&ǋȊƸÂȝb

ȓǨ4�ȅƨǲǣǴǨƘȅȔǲ@ĶȅǳȚ��ȊǾȓȊ*¥Ȇ*3Ƿȝ%ƵǺȚɓ 
 
(j) ĵğȊǬȘȖȚĒǌȉǰǵȚyĆȈþǞ�ȊǒƇȉŃȝ`ǵȚǶȆȅǨ|·ǰȗȌ�
|ȊǝǟǰȗȌþǞ�ŷȉXșŞȒɓ 

 
12ɑN��ƍǰȗȌžJţǙȈȘȌȉŔ 23iĮ?Ť�ȊÂúâìȊ�3ǨIúľǱȂƭ
ƲȈ�æȝŉ&ǺȚǾȓǨċȊȗǮȈåěȉȗȚȔȊȝbȓǨǷȘȈȚ7�ľÐūȝƜǹȚǶȆȝ

ƖśǺȚɒ 
 

(a) �?ľȈě°ȝ3Ȅ¦ĎǸǨě°ǨÞŖǰȗȌȻɇȦɃȿǲ3ȄȊ|·ǰȗȌ�|Ȋ
@ŀȆȈșǨ�3ǱȂIúľȉ�æǷțǨIúȝŉ&ǺȚǾȓ�řľȉƔ#ǷțǨ��ŕ

ǰȗȌcŧMȝ ș<ǸǾșªMǸǾșǸȈǭǶȆȝŉ&ǺȚɓ 
 
(b) ɀȲȟȞȉǰǵȚȷɃɉȬǲXțǨk�ƊµȉȆȘȜțȈǭÑ:ȈȇȝƱǹȄǨąƳľ
ǎwǨ�?ľȈŌ�ƈŗǰȗȌȫȡɉȯɌȉǅǺȚk�ƊµȝǊTǸǨ3ȄȊ|·ǰȗ
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ȍ�|ȊEȞ�ǰǩ|·ǱȘȍ�|ȋƣıȞƖƞǻțō�ƉŘǱȘȍ¿ůȞÏƶǹǩ|

·ǱȘȍ�|Ȋ�ǻț�?ǱȘȍìEȞǋTǻțɔ 
 
(c) \ĜǱȘȍ45ȪɍȺȭȏȋ�ŖȉȟȦȮȭȞŊ&ǻțȀǶȆȉǵǩȬȢɊȰɍ�Ŗȉ
șȍȊ3ȅȋ|·ǱȘȍ�|ȋȣɊȹɉɍɁɊȴȞ%ƶǻțǿȔǩǭșȗțɇɋȢɆȊǱǶ

țA¢ȋðI·ǱȘȍƘêƥ�ȞªMǻțɔ 
 
(d) 3ȅȋ�ȋ�ĉȋ�ĴȇǩȬȢɊȰɍ�ŖȉșȍȊ3ȅȋ|·ǱȘȍ�|ȋȣɊȹɉ
ɍɁɊȴȋƹÂȋǿȔǩÊŢ[ųȉǄľȋŠĢĿǩō�ĿǱȘȍĵvĿ+ǗȊǱǮȅȬ

ȢɊȰɍȋƊīȞ�ĞMǻțɔ 
 
(e) ǭșȗțƢĤȋJfȞƲǺȅǩȬȢɊȰɍ�ŖȉșȍȊ3ȅȋ|·ǱȘȍ�|ȋȣɊ
ȹɉɍɁɊȴȏȋŜöɏȩȿȱȴɁɊȴɐȊO=ȉƨǁÒ!Ȟſǯɔ 
 
(f) ȬȢɊȰɍ�ŖȉșȍȊ3ȅȋ|·ǱȘȍ�|ȋȣɊȹɉɍɁɊȴȏȋŜöɏȩȿȱȴɁ
Ɋȴɐȋ�çȊǆǻțƘêƥ�ȞªMǻțɔ 
 
(g) |·ǱȘȍ�|ȋĶĝȞÜhǹǩÆƀȋ@ķȊȘȂȅľĶǻțɅȭȦǱȘȍƚǛȊ�
´ǻțȀǶȆȉǵǩǄľā�ǱȘȍȬȢɊȰɍǅȋ¹tā�Ȟbȓ¹tā�ȞŪ�ǻț

ǿȔǩÆƀǱȘȍÆƀǘåȋĨmEȞ@ķǻț; 
 
(h) ȬȢɊȰɍšƏȋ�ñĿȉWǑǩ=úǱȘȍ@ķȋİěȞÜhǻțǷȇȞƲǺȅǩȳ
ɍȯǱȘȍȣɋȠȳɊȭā�ȞŪ�ǸǽțǿȔǩlȋšƏȊǆǻțųEȞªMǹȅǩÞŗ

ǱȘȍȼɈȧɄɀȋ�çȉșȍȊƕ#ȞªMǻțɔ 
 
(i) ȬȢɊȰɍ�ŖȉșȍȊ3ȅȋ|·ǱȘȍ�|ȋȣɊȹɉɍɁɊȴȞƹÂǻțǿȔȋŜ
öɏȩȿȱȴɁɊȴɐȞ�çǻțǿȔǩSNǩSSǱȘȍ�ƌREȞbȓlǎREȉșȍȊ�

ĔƵÖȞªMǻțɔ 
 
13ɒŕ 4i�Ļ|·�ƟǱȘȍŕ 23iį?ť�ÂûâíȋƶÌİěĄƔȊ�ǻț CSW
ȋ�ƈȉƥ�Ȟ9ŊƖǹǩǾȋīȊȃǮȅȋ_~f�ȊȘțĄƔ ąȞºƪǹȅǩ_~f�

ǳǩȬȢɊȰɍ�ŖǱȘȍ|·ȋȣɊȹɉɍɁɊȴȋ%ƶǩlƵĊǆ8ȊǱǶțȬȢɊȰɍ�

ĞMȋ%ƶǱȘȍŃƊȇǩȬȢɊȰɍ�ŖȉșȍȊ|·ǱȘȍ�|ȋȣɊȹɉɍɁɊȴȞƹÂ

ǻțǿȔȊȌ3ȅȋ|·ǱȘȍ�|ȋǭșȗț�ĉȉșȍȊrôĿŷĹȋ�3ȉ�Ĵǳ³ƈ

�[ċȆǭțȇȋƖƞȞŌǹǿN�ſJŤǚȋ�çǱȘȍŃƊȋƛáȞǩÏǹƶȔț®DȞ

ûǿǻǷȇȕ9ŊƖǹǩǸșȊǩ_~f�ǳǩȬȢɊȰɍ�ŖȉșȍȊ3ȅȋ|·ǱȘȍ�|ȋ

ȣɊȹɉɍɁɊȴȋ�ĴȞFƳǸǽțǿȔǩÊŢ[ųȉǄľȋǿȔȋ 2030ȟȬȢɊȰȋƶÌ
İěĄƔȊȕƣıǻțǷȇȞ9ŊƖǻțɔ 
 
14ɒȬȢɊȰɍ�Ŗȇ|·ȋȣɊȹɉɍɁɊȴȋǿȔȋlǎĊǆɏUN WomenɐȋƒŔ 10c�
ȞƖƞǹǩȬȢɊȰɍ�ŖȉșȍȊ3ȅȋ|·ǱȘȍ�|ȋȣɊȹɉɍɁɊȴȞ%ƶǹǩFłl

ȞÛÔǹǩlƵĊǆȋƛáȞſǮǩ�Ĕō�ǩĔǅƼǃǱȘȍǾȋ�ȋǆƵǻțȭȲɍȦȽ
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ɍɆȰɍȞǭșȗțɇɋȢɆȆJfǻțȊǭǿȚǩN��ƎǱȘȍſJŤǚȋ�3ǩIûĿǲ

ȃƮƳȉ�çǱȘȍÊŢ[ųȉǄľȋǿȔȋ 2030ȟȬȢɊȰȋȬȢɊȰɍȊƾÀǹǿ�ç
ȋÛÔȊ_Ċǆǳûǿǻǩƿƈȉ®DȞ9ŊƖǻțɔ 
 
15ɒşūĿȉȬȢɊȰɍ�ĞMǩÂûȞWȔțǿȔȋƨĤȋJfǩȳɍȯǱȘȍŊkǿțƘ
êƥ�ȫȭȲɀȊȘțƶÌİěȋŃƊǱȘȍƕ#ȉȈȞƲǺǿN��ƎǱȘȍſJŤǚȋ�

3ǩIûĿǲȃƮƳȉ�çȞ¨ǴŢǴÛÔǻțȘǯǩlǎĊǆȊėȔțɔ 
 
16ɒN��ƎǱȘȍſJŤǚȋ�çȊ�ǻțǩǖÞ¡şū NGOsǩ|·şūǱȘȍnqȊr
ŋȞǱǵşūǩŹŰǳĲǮțşūǩȉșȍȊ�mǻțu^Ȍlȋ�ĉĊǆȇǮȂǿǾȋ�ȋȭ

ȲɍȦȽɍɆȰɍ3ȅȞbȓǩ�Ĕō�ȊȘțƣıȞĎƯǹǩ�3Ȇ�ĴǹȖǻǮĵvȞ%

ƶǱȘȍŊ&ǻțǷȇȉȈȊȘȚǩȬȢɊȰɍ�ŖȉșȍȊ3ȅȋ|·ǱȘȍ�|ȋȣɊȹɉ
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Letter of Regret 
 

1 March 2020 
 
Dear Ms Auvinen, Ms Freidenvall, Mr. Mir (in alphabetical order) 
 
 We deeply regret to inform you that our 12 March side event at the CSW 64 titled 
“Empowering Women as Taxpayers: Breaking the Mold of Dependency and the Unconscious Bias 
in Gendered Society” is cancelled.  
 
 As the hosts to the side event with the Permanent Mission of Japan to the United 
Nations, we, the International Women’s Year Liaison Group, the Japan Women’s Watch and the 
National Women’s Committee of the UN NGOs are disheartened to learn that following the 
suggestion, including session with the participation of New York-based delegations only, from 
the United Nations Secretary-General to the Chair of the Commission on the Status of Women, 
our government is seriously reconsidering sending its delegation, including three members of 
the NGOs, to New York on this occasion. Over the weekend, our members deliberated whether 
to host the event regardless of the situation. Under the circumstances in which the possibility of 
pandemic cannot be ignored, we decided with utmost regret that we should cancel the event.  
 We are also aware that the Member States are to meet and final decision will be 
announced on Monday, 2 March 2020. Thus, our letter of  regret might appear to be premature. 
Unfortunately, with the time differences, that decision will reach us on 3 March at the earliest 
and will not leave enough time to prepare if we were to decide afterwards. 
 
 As we believe issues of unconscious bias and dependency are real obstacles in achieving 
independence, self-determination, contribution to and participation at various decision-making 
processes, we hope to learn from other countries’ experiences and to contribute to the 
conversation of women’s empowerment. You will understand how much we have been looking 
forward to have all three of you to our event. We sincerely hope and trust that the CSW64 
session will be held at a later date and that we shall be able to organize a side event with the 
same theme and to invite you to join us on that occasion. 
 

With utmost regret and sincere apologies, 
 
 
 
 

Masako KAMIYA 
Organizer of the side event for the CSW64 

CEO/Convener, the International Women’s Year Liaison Group 
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Committee on the Status of Women, NY 
A Committee of the Conference of NGOs in Consultative Relationship with the UN (CoNGO) 

777 United Nations Plaza, New York, NY 10017  
Phone: 212-867-6161          Fax: 212-867-6113  
Email: info@ngocsw.org 
 

 
 

 

 
Chair: Houry Geudelekian, Unchained at Last 

Vice Chair: Ivy Koek, Soka Gakkai International 
Treasurer: Margaretha Jones, International Humanist and Ethical Union 

Recording Secretary: Saphira Rameshfar, Baha'i International Community 
Communications Secretary: Azadeh Khalili, International Alliance of Women 

Members-at-Large: Rosa Lizarde, Feminist Task Force; Pamela Morgan, Zonta International; Yvonne O’Neal, Africa 
Development Interchange Network; Saeeda Rizvi, Women Deliver; Jourdan Williams, International Health Awareness Network 

Past chair, ex-officio: Susan O’Malley, International Federation of Business and Professional Women 
Principal Investigator: Soon-Young Yoon, International Alliance of Women 

2 March 2020 
 
To Whom it May Concern: 
 
Following the recommendation by the United Nations Secretary-General on the coronavirus sent 
on Friday, 28 February and decision taken by the Bureau of the 64th session of the UN 
Commission on the Status of Women (CSW64), the NGO Committee on the Status of Women, 
New York (NGO CSW/NY) Executive Committee has decided to cancel all NGO CSW64 
Forum events. The cancellation has been made due to the current threat posed by the coronavirus 
as per recommendations by the UN Secretary-General and the World Health Organization 
(WHO).  
 
As of 2 March, the CSW64 Bureau decided not to hold its session as scheduled at the UN 
Headquarters from 9-20 March. Rather, the decision was made to hold a one-day event on 9 
March to officially adopt a Political Declaration. 
 
The NGO CSW64 Forum events that must be canceled include: the Consultation Day, 
Reception, Conversation Circles Space, Artisan Fair, Rally, Advocacy Trainings, Regional 
Caucuses, and all 550 Parallel Events. 
 
We sincerely regret that we must cancel on such short notice. This decision was made to avoid 
any potential health risks (or travel quarantines) for our participants. 
 
Although we cannot take responsibility for your travel arrangements, we hope that our letter will 
help to ease problems obtaining refunds for airline and hotel reservations. 
 
Please also find the UN Secretary-General’s letter attached. 
 
Sincerely, 
 

 
 

Committee on the Status of Women, NY 
A Committee of the Conference of NGOs in Consultative Relationship with the UN (CoNGO) 

777 United Nations Plaza, New York, NY 10017  
Phone: 212-867-6161          Fax: 212-867-6113  
Email: info@ngocsw.org 
 

 
 

 

 
Chair: Houry Geudelekian, Unchained at Last 

Vice Chair: Ivy Koek, Soka Gakkai International 
Treasurer: Margaretha Jones, International Humanist and Ethical Union 

Recording Secretary: Saphira Rameshfar, Baha'i International Community 
Communications Secretary: Azadeh Khalili, International Alliance of Women 

Members-at-Large: Rosa Lizarde, Feminist Task Force; Pamela Morgan, Zonta International; Yvonne O’Neal, Africa 
Development Interchange Network; Saeeda Rizvi, Women Deliver; Jourdan Williams, International Health Awareness Network 

Past chair, ex-officio: Susan O’Malley, International Federation of Business and Professional Women 
Principal Investigator: Soon-Young Yoon, International Alliance of Women 

 
Houry Geudelekian 
Chair, NGO Committee on the Status of Women, New York 
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Committee on the Status of Women, NY 
A Committee of the Conference of NGOs in Consultative Relationship with the UN (CoNGO) 

777 United Nations Plaza, New York, NY 10017  
Phone: 212-867-6161          Fax: 212-867-6113  
Email: info@ngocsw.org 
 

 
 

 

 
Chair: Houry Geudelekian, Unchained at Last 

Vice Chair: Ivy Koek, Soka Gakkai International 
Treasurer: Margaretha Jones, International Humanist and Ethical Union 

Recording Secretary: Saphira Rameshfar, Baha'i International Community 
Communications Secretary: Azadeh Khalili, International Alliance of Women 

Members-at-Large: Rosa Lizarde, Feminist Task Force; Pamela Morgan, Zonta International; Yvonne O’Neal, Africa 
Development Interchange Network; Saeeda Rizvi, Women Deliver; Jourdan Williams, International Health Awareness Network 

Past chair, ex-officio: Susan O’Malley, International Federation of Business and Professional Women 
Principal Investigator: Soon-Young Yoon, International Alliance of Women 

 
Houry Geudelekian 
Chair, NGO Committee on the Status of Women, New York 
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CSW64 Side Event 
 

Empowering Women as Taxpayers 
 

Breaking the Mold of Dependency 
and the Unconscious Bias in Gendered Society 

 
Date & Time : March 12th(Thu) 10:00~11:15   Venue : CR 8, GA Bldg. UN 

Co-sponsored by the Permanent Mission of Japan to the United Nations, Japan Women’s Watch 
(JAWW), International Women’s Year Liaison Group (IWYLG),The National Women’s Committee of the United 
Nations NGOs 

 
Concept Note: 

“Women and Poverty” has been our constant concern. Equal Pay Day (May 13 as of 2019 in Japan) is crawling 
forward but women still have to work more than one hundred-thirty days to earn as much as men. According 
to Japanese government statistics, 11.37 million women are employed as regular (full-time) workers and 14.51 
million on irregular (part-time, dispatched, temporary and short-term contracts ) basis. 68.4% of irregularly 
employed workers are women. As “equal pay for equal work” policy is yet to be implemented nationally, this 
discrepancy in employment forms appears to explain the discrepancy in our wages, but is academically 
strongly contested. Furthermore, opinion polls suggest that women willingly choose irregular forms of 
employment, because they are obliged to fulfill the “social” expectation of “her” daily and generational 
reproductive functions . . .  with only emotional rewards. In other words, women are discouraged to be 
taxpayers in their own right. In the end, most women are left with a small amount of pension, as a surviving 
spouse or as an employee with less than enough lifetime income at the end of her day. Is “aged and poor” 
inevitable in rapidly aging society? Shouldn’t women contribute to our society as policy-makers as well as 
taxpayers? Is unpaid work inevitably women’s work? This might be the time to think seriously about “basic 
income” guarantee and other safety nets for our old age. It is never too late to overcome our unconscious 
gender bias. 

 
Speakers: Dr. KAMIYA Masako  Prof. of Gakushuin University 

Convenor /CEO, International Women’s Year Liaison Group  
      Others    
 
  Format:  Relay talks by three speakers on the issue 

Round table talks by participants 
    

RSVP: csw3ngosjp@gmail.com 
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Memo for the Side Event of CSW64 

   By KAMIYA Masako �29 Jan 2020� 
 
Date: March 12th (Thu), 2020    10:00-11:15 (75minutes) 
 
Venue UN HQ, � Conference Room 8 
 
Title  Empowering Women as Taxpayers 
      Breaking the Mold of Dependency and the Unconscious Bias in  

Gendered Society 
 
Concept  
“Women and Poverty” has been our constant concern. Equal Pay Day (May 13 as of 2019 in 
Japan) is crawling forward but women still have to work more than one hundred-thirty days to 
earn as much as men. According to Japanese government statistics, 11.37 million women are 
employed as regular (full-time) workers and 14.51 million on irregular (part-time, dispatched, 
temporary and short-term contracts ) basis. 68.4% of irregularly employed workers are women. 
As “equal pay for equal work” policy is yet to be implemented nationally, this discrepancy in 
employment forms appears to explain the discrepancy in our wages, but is academically strongly 
contested. Furthermore, opinion polls suggest that women willingly choose irregular forms of 
employment, because they are obliged to fulfill the “social” expectation of “her” daily and 
generational reproductive functions . . .  with only emotional rewards. In other words, women 
are discouraged to be taxpayers in their own right. In the end, most women are left with a small 
amount of pension, as a surviving spouse or as an employee with less than enough lifetime 
income at the end of her day. Is “aged and poor” inevitable in rapidly aging society? Shouldn’t 
women contribute to our society as policy-makers as well as taxpayers? Is unpaid work inevitably 
women’s work? This might be the time to think seriously about “basic income” guarantee and 
other safety nets for our old age. It is never too late to overcome our unconscious gender bias. 
 
Format:� ��Relay talks by three speakers on the issue (@ 7minutes)  
� � � �  2)  Round table talks by participants (20minutes) 
 
Coordinator  Dr. KAMIYA Masako, Prof., Gakushuin University 

(Convenor/CEO, International Women’s Year Reason Group) 
� � �  
Speakers �7 minutes 

1) From Japan = Dr. KAMIYA Masako, Prof., Gakushuin Univ. on “women’s unconscious choice 
as dependents” 
2) From Scandinavian Countries = possibly on “women as taxpayers” 
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3) From Asia= possibly on “women’s economic independence from her household” 
 

Reference: 
1. The main focus of the CSW64 / Beijing + 25 is the review and appraisal of the implementation 

of the Beijing Declaration and Platform for Action. Beijing Declaration paragraph 26 refers to 
the importance of the economic independence and eradication of poverty of women. We 
realized that in gendered society, it is not just structural causes but our unconscious gender 
bias which prevents our economic empowerment. 
 

2. In 2020, Japan was ranked 121 out of 153 by the World Economic Forum’s Gender Gap Index. 
It was not just the lack of political participation (2020 score 0.049 and 144th) but also 
economic participation and opportunity (0.598 and 115th). Inspecting its country score card 
(World Economic Forum, Global Gender Gap Report 2020, pp.201-02), there are obvious lack 
of women’s participation as leaders in all aspects of society. Are women seeing themselves 
as not as important actors who actively contribute to the welfare of society? Women have 
been voting since 1946, and working alongside men in fields since ancient times, and at 
factories since1870’s. What are factors preventing women from active participation? 
 

3. Gender labor participation gap does not explain gender wage gap.  
 Gender wage gap is 24.5% (according to OECD), resulting in relatively small life-time 
earning and small pension on her own. Legal system prohibits discrimination based on 
gender. Nevertheless, only 43.9% of women employed are regular (full-time) workers. It has 
been explained that with strong social expectation based on gender roles, women “choose” 
care works at home and not to be gainfully employed, or only as irregular (part-time, 
dispatched, temporary and/or short-time) workers, on the gender-biased understanding that 
the choice of being a dependent will benefit the family as a whole. If her income is kept to 
less than about a quarter of an average employee’s income, she will be qualified as a 
dependent to the breadwinner of the household, entitling him of tax credits and extra fringe 
benefits. This increases his life-time earning and future pensions but not her own. The choice 
of household as the tax unit is structural, but the choice of  her becoming dependent is hers. 
It not only reflects the social expectation but also unspoken understanding that it will benefit 
the household as a whole if she were to become financially dependent. It is true that the 
present tax system structurally encourages women to become dependent economically 
because the income tax unit is household rather than individual and, therefore, is not gender-
neutral. It is also true that women respond to the social expectation of bearing unpaid care 
works and following commonly-held understanding that such choice is beneficial. Do we see 
women’s own unconscious bias of placing the benefits of intimate others ahead of our own 
here? Also, with fewer opportunity to act as taxpayers, women may feel less involved, less 
interested and less committed to policy- and decision-making process as a whole. This might 
explain the abysmal performance of political participation. 

  It is not just women employed who are at a great disadvantage under the “household as 
tax unit” approach. Women have been part of rural economy but their labor has been little 
appreciated economically, and often learn that they are less involved even in family firm 
management. Is it just less involved, less interested, less committed, or rural women’s 
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unconscious bias of placing the benefits of family members ahead of themselves? This 
would have great relevance to women who are finding means to earn their own money. 

 
4. We hope our speakers would tell their stories reflecting different features of their society. 

Therefore, in your country, 
4-1) What is income tax unit?  
4-2) Are women’s income and earnings counted as part of her family/household income and 

taxed accordingly? 
4-3) Are women encouraged to be citizens and taxpayers, educated accordingly or nudged to 

avoid paying tax as dependent to the breadwinner within family/household as it benefits 
her family/household rather than herself? 

4-4) If tax education is considered as part of civic education, we are very interested. 
4-5) How is unpaid labor, such as child and other care works within family, taken into 

consideration in evaluating tax exemptions or tax credit? 
4-6) Do women see their earned income as their own or as a part of the household income? 
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Excerpt from the planned presentation of Mr. Muhammad Tayyab Mir 
 

 
 

 
 

EMPOWERING WOMEN AS TAXPAYERS

BREAKING THE MOLD OF DEPENDENCY AND THE 
UNCONSCIOUS BIAS IN GENDERED SOCIETY

SIDE EVENT FOR THE 64TH SESSION OF THE 
UNITED NATIONS COMMISSION ON THE STATUS OF WOMEN

DISCUSSION ON GENDER EQUALITY IN DECENT WORK, 
PAY, TAXATION AND SOCIAL SECURITY 

IN CONTEXT OF PAKISTANI GARMENTS INDUSTRY

UNDER THE PROJECT FOR SKILLS DEVELOPMENT AND MARKET  
DIVERSIFICATION (PSDMD) OF GARMENT INDUSTRY

OF PAKISTAN BY JICA PAKISTAN OFFICE

MUHAMMAD TAYYAB MIR
PRINCIPAL
PAKISTAN KNITWEAR TRAINING INSTITUTE
(LAHORE  - PAKISTAN)
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1. Lack of basic facilities 
2. Daycare for children 
3. Less benefits

4. Suitable condition
5. Male dominance 
6. Old society vs new society 
7. Social obligations in reproduction

8. Priorities of women: attitude towards work

Challenges in Formal Employment of Female
AGENDA

• INTRODUCTION 
& OBJECTIVE

• GARMENTS 
INDUSTRY OF 
PAKISTAN & 
PARTICIPATION 
OF WOMEN

• PROJECT FOR 
SKILLS 
DEVELOPMENT 
& MARKET 
DIVERSIFICATIO
N (PSDMD) BY 
JICA

• CHALLENGES & 
REMEDIES 

• OUR EFFORTS

1. Regulations for equal benefits
2. Enhancement of Support for SMEs regarding Female Employment
3. Strengthening of the career support system at Training Institutes through 

collaborations with industry to promote female employment.
4. Provision of basic facilities
5. Systematic approach like Yourtex and XXXXXXXX
6. Continuous counselling 
7. Community awareness programs
8. Adaptation of Professional approach 
9. Constructive role of media 

Remedies AGENDA

• INTRODUCTION 
& OBJECTIVE

• GARMENTS 
INDUSTRY OF 
PAKISTAN & 
PARTICIPATION 
OF WOMEN

• PROJECT FOR 
SKILLS 
DEVELOPMENT 
& MARKET 
DIVERSIFICATIO
N (PSDMD) BY 
JICA

• CHALLENGES & 
REMEDIES 

• OUR EFFORTS
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March 12th(Thu) 10:00~11:15 
Venue : CR 8, GA Bldg. UN 

 
 
 
 
 
 

Empowering Women   
as Taxpayers 

 

� 

Side Event Comment Sheet (Japan) 
 “Empowering Women as Taxpayers” 

March12th, 2020, from 10:00 to 11:15, CR-8, GA Building, UN 
Thank you for your participation! 
Name:                           Nationality:                 
 
Organization: �NGO       �University        �Government       �Others 
 
1. Which aspect of our program in this side event interested you most? 
 
 
 
2. What is your overall evaluation on this side event? �Very good   �Good   �Fair   �Not good 
<Any other comments>  �
 
 
If you have any comments or questions, please write them on the other side of this paper. 
Thank you for your cooperation! 

Organizers: International Women’s Year Liaison Group, The National Women’s Committee of the UN NGOs, JAWW, 

Permanent Mission of Japan to the United Nations 



 53 

&>� 10 
20196� 349#;� 46,0�1);+�= 

 

Ǩ ^ƏɏɎɐǨ ĺ·ɏɎɐǨ |·ɏɎɐǨ ĺɍ|ɏɎɐǨ

NğƸǨ 45.00 50.85 38.87 11.98 
ǔăņǨ 40.91 43.24 38.51 4.73 
�ÄņǨ 38.52 39.41 37.58 1.83 
�pņǨ 46.58 48.81 44.18 4.63 
őĸņǨ 39.5 40.87 38.06 2.81 
�¬ņǨ 39.53 41.20 37.76 3.44 
ŏ�ņǨ 39.63 43.13 35.93 7.2 
źpņǨ 52.14 54.92 49.21 5.71 
þòņǨ 48.95 52.45 45.22 7.23 
ŭǢņǨ 46.55 48.94 44.03 4.91 
sĳņǨ 52.41 57.58 46.90 10.68 
PżņǨ 53.75 57.64 49.63 8.01 
ù�ƽǨ 72.67 72.18 73.17 -0.99 
Ŏ{�ņǨ 55.28 58.72 51.69 7.03 
åĩņǨ 42.69 46.16 38.96 7.2 
��ņǨ 45.00 47.28 42.67 4.61 
ň�ņǨ 51.23 54.09 48.18 5.91 
ŏ�ņǨ 51.49 54.58 48.27 6.31 
�ĂņǨ 60.99 68.74 53.00 15.74 
ǂǀņǨ 43.91 47.55 40.05 7.5 
�ǇņǨ 46.81 50.50 42.92 7.58 
Ǖ�ņǨ 48.57 52.76 44.18 8.58 
¼ŇņǨ 53.25 56.31 50.02 6.29 
�ƿņǨ 44.25 47.25 41.13 6.12 
ĦƦņǨ 47.90 52.33 43.29 9.04 
�ƽ¡Ǩ 65.49 67.76 63.16 4.6 
zǈ¡Ǩ 56.23 60.46 51.84 8.62 
6£ņǨ 55.62 56.51 54.70 1.81 
{ŸņǨ 58.59 62.89 53.98 8.91 
dč�ņǨ 44.06 48.74 39.37 9.37 
ǥXņǨ 40.07 42.00 37.99 4.01 
�ĀņǨ 43.51 46.46 40.50 5.96 
��ņǨ 48.35 49.20 47.46 1.74 
 �ņǨ 55.18 56.89 53.39 3.50 
�ZņǨ 39.62 40.94 38.22 2.72 
²�ņǨ 46.23 45.26 47.26 -2.00 
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ǡ�ņǨ 49.96 51.90 47.96 3.94 
¼�ņǨ 47.40 50.40 44.36 2.44 
ǤŇņǨ 42.73 43.95 41.40 2.55 
ŏ�ņǨ 47.93 50.34 45.41 4.93 
�ƦņǨ 40.19 42.73 37.48 5.25 
ǂ�ņǨ 39.85 41.46 38.19 3.27 
ĮôņǨ 42.69 44.84 40.44 4.40 
z=ņǨ 38.46 40.99 35.84 5.15 
��ņǨ 39.03 41.85 36.07 5.78 
Ǧ2�ņǨ 38.85 43.44 34.11 9.33 
ęũņǨ 37.65 38.63 36.60 2.03 
Ǩ

3lǨ 53.30 56.31 50.14 6.17 
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ŕ 65ilƵ|·ȋn�~f� CSW65Ȍ  2021� 3ï 15éǲș 26é 
ȶɂɍɌɃɍȦ�ȋlƵôƼȆǄ-Ǩ ɏ��ɐ 

 
Ǩ  

CSW65ȋ01ȲɍȾ 
Women’s full and effective participation and decision-making in public life, as well as the 
elimination of violence, for achieving gender equality and the empowerment of all women and 
girls. 
ȬȢɊȰɍ�Ŗȇ3ȅȋ|·ȇ�|ɏ|2ɐȋȣɊȹɉɍɁɊȴƹÂȋǿȔȊɏ³ƈȉȋȌɐǩì

EȋÍǋȀǶȆȉǵǩ|·ǳ4ĿȉĶĝȊǱǮȅ�3ǲȃIûĿȉUFȇÞŗĘ�ȞǻțǷ

ȇȆǭțǪ 
 

CSW65ȋĄƔȲɍȾ 
Women’s Empowerment and the link to sustainable development. 
|·ȋȣɊȹɉɍɁɊȴȇÊŢ[ųȉǄľȇȋƵÖǪ 
 
 
2022�ȋ CSW66 
Priority theme: Achieving gender equality and the empowerment of all women and girls in the 
context of climate change, environmental and disaster risk reduction policies and programmes; 
Review theme: Women’s economic empowerment in the changing world of work; 
 
2023�ȋ CSW67 
Priority theme: Innovation and technological change, and education in the digital age for 
achieving gender equality and the empowerment of all women and girls; 
Review theme: Challenges and opportunities in achieving gender equality and the empowerment 
of rural women and girls; 
 
2024�ȋ CSW68 
Priority theme: Accelerating the achievement of gender equality and the empowerment of all 
women and girls by addressing poverty and strengthening institutions and financing with a 
gender perspective; 
Review theme: Social protection systems, access to public services and sustainable infrastructure 
for gender equality and the empowerment of women and girls. 
 
from United Nations Economic and Social Council, Resolution adopted by the Economic and 
Social Council on 17 July 2020, E/RES/2020/15. 
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Î ĞĦıİħıĐóÆøëè:rò�Òô�yïÐēČĮėıG�óCåĂÄ6Ć�

låĂRÖĆùćòÛcèóåĂÓĩĉĪò5ÔõÐxQòÛĀ COVID-19 ï��äè
ÛÐēČĮėıG�ĆÐ<TðD<èêôčĮĠĭıĤĮĜĆA�äÿ×ðÖ×RÖõ�

�äèąßïõòÖÑ�0üÐ/¹ôâøãøò~�õÓĩĉĪò5ÔïõA�äîÖ

òÖÛÐh�Ć´ØèÓįĈıĘĦĉĪòċįČĮĜÔÛÐenhÂïõÐ:Þô5)Ð

�;�ïõÕĂÛÐAdâăîÙāÐĥĞĖıÚĀõèÞâćôÊÛ®äÚßîÜîÖ

ĂÑ�èêõÐùćòó�^�×àðÛïÜòÖïÖĂßăñüĴzäî?�äîÖĂ

ąßïõòÖÑ 
Î CSW64 óÙÖî]Zâăè`|B¬Û�åÿ×óÐ/Òý12ôÂóõ:Þô¾
ÖÛÕĂÛÐēČĮėıG�Ć½XäÐ�îô<TðD<èêÛnoô'¤TĆ!�

ó�&åĂðÖ×�sĆA�ïÜèðàĄõÐøéÐòÖÑçăïüÐ�ÒÛYĆìò

ÝÐ�wíìºúàðïÐàô§�ô 10 HÛG�½Xôh	ðòĂðÐÓGeneration 
EqualityÔðÖ×¨�õ
ØîÖĂÿ×óRąăĂÑ 
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nJôjMóÎ ÏÏÏ Î °¶ 
 

Î ĬēĔĚĊęĐĔ[Jô�âćõÐ��øïÐÖìüôÿ×óÐÓĒċĝİċįČĮĜõÕĂÔð

ô�_ïÐ��ĆaØîÞéâÖøäèÑ9��üÐ2k 28eøïõÐ/¹n¿ôr>õ
¸F¸āðÖ×V«ĆNîÖèÿ×ïäèÑ�WÛSµ��äèôõ 2k 29eÐ/¹�
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